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AGR EEMENT v ’j '
This Agreement, entered into this 14th day oi April 2004 hetween Wlsconsm
Power and Light Company, a subsidiary of Alliant Energy, its assigns, successors
or firms owned and controlled by it or which may be later acquired by it, who may
be referred to hereinafter as the "Company™ and Local Unfon Number 965 of the
Internationat Brotherhood of Electrical Workers affiliated- with the AFL-CIO
{hereinafter referred to as the "Local Union") representing the employees in the
collective bargaining units for which the Local Union has been certified as the
exclusive collective hargaining representative, by ihe National Labor Relations
Board in Cases 13R3223 and 13R3249, covers all wark performed by employees
of the different classifications scheduled in Exhibit “A” attached hereto. All lems
set forth in sald Exhibit "A" shall be made a part hereof as fully as il incorporated
herein. This Agreement cancels the previous Agreement.antered into on the 28th
day of Janvary 2000.

This Agreement shall take effect as of the first day of June, 2003 for a period of
four years and shall continue in full force and effect from year to year thereafter,
unless written notice is given by either party hereto to the other on or before
ninety (90) days prior to, June 1, 2007, or any annual expiraﬂon date thereafter,
requesting that the Agreement be amended or cancelled. If amendment is
desired, the contents of the amendment must be submitted in writing by either
party hereto to the other not later than sixty (60) days prior to said annual
expiration date. .

WITNESSETH: That tor the purpose of facilitating the peaceful adjustment of
difterences that may arise from time to time and promote harmony and efficiency
to the end that the Company, the Locat Union and general public may mutually
benefit, the parties hereto contract and agree with each other as follows, to wit: -

METHOD OF NEGO‘i'IA"i'ION AND ENFORCEMENT

The Company and Local Union agree to meet and deal with each other through
their duly accredited officers and commitiees (during the period of time this
Agreement or any extension thereof is in effect) on the application and
construction of the terms and provisions of this Agreement as they relaté to
haurs, wages, benefits, seniority, promotions within the classification scheduled in
Exhibit A" hereof, demctions, discriminations, discharges, layoffs which are not
made in accord with seniarity, compulsory transfers, and any other conditions of
amployment of the employees of the Company covered in this Agreement.

Shoutd any differences anise conceming the application and construction of the
terms and provisions contained in this Agreement and in the Agreement covering
Retirement Plan B and the Equitable Group Annuity Plan (AC-288), the
Agreement covering the Comprahensive Medical Expense Benefits Plan, the
Agreement covering the Dental Expense insurance Plan B, and the Agreement
covering the Employees' Retirement Savings Plan B - {401(k)] to the exient
provided in said other Agreements between the parties hereto they shall be
settled in the following manner:



Step (1) The matter shall be first presented and cﬂscussed bv the empioyee(s)
involved and with the immediate supervisor, )

[f the ‘matier is not resolved, the'employee(s) shalt have fivé (5) regular working
days i ‘which to requesl a meeting on the -matter with Management's
representatwe “In’ either 'case 'above, the employee(s) may request Union
representatlon and the Managemenl representative shall give an oral answer
wnh:n five (5) reguiar working days of such meetlng ' :

Step @) ¥ this meeting fails to bring aboul a mutually satisfactory settlement, the

difference shail then be referred in wrmng to the Manager at Distiict, Generating
Station Manager, ‘Area or General Office Department Head to whom the
employee(s) invoived ‘is (are) responsibie and the Chie! Steward (or their
regpeclive designaied representative). This written referral must be completed
within thiffy (30) calendar days from the date the alleged offense was known to
have occurréd. A meeting involving the Manager, Chief Steward, involved
ernpioyes{s) and such other Company employee(s) or witness(es} as either party
may feel would assist in resolving the matier shall be conducted within seven {7)
regular working ‘days of the date the written statement of the dispute was
-recewed The Manager shall, within seven (7) regular working days after the
completlon of the meeling, provide a written fesponse o the written dispute for
considerallon by the employee(s) and Chief Steward. Extension of time limits
shal! only apply if mutual!y agreed to by the parties.

Step (3) i the Manager's’ response to the written dispiite is not accepiable io the
employee(s) and the Chief Steward, the Union-shall within ten (10} regular
womng days after receiving the Manager's response, request in writing a meeting
to include the Business Manager (or designated representative} of the Local
Union ‘and the Mahager of Labor Relations (or designated representative). This
meeting shall be held within ten (10) regular working days after receipt of this
request by the Manager of Labor Relations {or designated reprasentative).

Within ten {10) regular working days'of the ¢onclusion of this meeting, the
Manager of Labor Relations {or desighated representative) shall send the
Business ‘Manager (or designaled representative) of ihe Local Union the
Company’s written proposed resolve to the dispule. Extension of time limits shall
only apply if mutually agreed to by the parties.

Step (4) If the resolution proposed by the’ Manager of Labor Relations (or
designated. represemanve) is -not acceptable, the Business Manager (or
designated represemative) of the Local Union may, within fiteen (15} regular
working days of its feceipt, notify the Manager of Labor Relations (or designated
representative} of the Company of the intention to appeal the case to arbitration.
The Company and Local Union agree that the decision of the arbitrator shall be
tinal and binding on both parties.



METHOD OF ARBITRATION AND ENFORCEMENT. ... .. ..

All differences that may arise conceming the application and construction of the
terms and provisions contained in this Agreement and in the Agregmgnt covering
Retirement Plan B and the Equitable Group Annuity Plan (AC-288), the
Agreement cavering the Cornprehenswe Medical Expense Benefits, Plan, the
Agreemem covering the Dental Expense Insurance Plan B, and the Agreernent
covering the Employeas' Retiremem Savings Plan B - [401(K)] to the extent
provided in said other Agreemenis which. are not. agreed uppn by the
represantatives of the Company and the Local Union, as herelnpgfore provided in.
paragraphs captioned "Method of Negotiation and Enforcement”, shall_be
submitied at the timely written request of either party to an arbltrator e

At the request of aither parly, both parties agree to mutually submlt a request to
the Faderal Mediation and Conciliation Service for the nomination of a panel.of
five (5) arbitrators. Upon mutual agreement, the parties may request additional.
panels or may choose an arbitrator not provided by the FMCS.. - The arbitrdtor
shall be chosen by each party striking two (2) names from the list. The order of
striking shall be first by the party requesting the arbitration and then alternatlng
until all but one of tha nominees has been stricken and that one shalt.be the.
arbitrator and both parties agree to be bound by the nomination and appeintment,
in such manner. The form for striking the names from the panel used by.the
parties shall have attached to it a notice of the name of the arbitrator selected, in
triplicate, directed to the Federal Mediation and Conciliation Service, the arbitrator
selected, and the other party which shall be signed by the last party stnklng from_
the list and furnished immediately. by ceritied mail to the parties to. whom _ the
‘notice is directed. In the event the arbitrator selectsd should not be able to serve,
anather panel shall be requested and the arbltrator determinegd in lke manner
from the new list. .

The request to the Federal Mediation and Coniliation Service shall outline the
Arhitration Conditions. The agreed upon Arbitration Conditions are as follows:

1. The date of hearing shall be set within sixty {(60) regular working days of
notification of selection,

2. The hearing will include an oral opening sIalernent, presentation of
avidence and oral summation. The parties will dispense with the court
reporter and upon mutual agreement may submit post-hearing briefs or
arguments. Post-heasing briefs or arguments, if any, shall be submitted no
later than thirty (30) calendar days from the date of the hearing.

3. A decision with opinion will be rendered within sixty (60} regular 'working
days from conclusion of hearing.

Each party shall bear the expense ol preparing and presenting its own case. The
expense of the arhitrator and incidental expense, mutually agreed to in advance,
shall be bome equally by the Company and the Local Union.



et COOPERATION R
The Local Union agrees for its members that they will individually and collectively
perforrn loyal and efficlant work and service, that they will use their influence and
best efforts to protact the property of the Company, the public and the Company's
service to the.public, and that they will cooperate in promoting and advancing the
welfare of the Company and the protection of its service to the public at all times.

The Company agrees that it will cooperate with the Local Unicn in the future as it
has in the past in promoting harmony among all of its employees.

The Company and the Union are committed to meeting the needs of the
customer -by continuously improving the way we perform our' daily work.
Recognizing this as a key to future success both parties encourage employess to
partrcrpare in thts eﬂ‘ort

SUCCESSOFI CLAUSE

This agregmpnl shall ha hinding upnn the successors of Wisconsin Power and
- Light Company and no prowsmns terms ér obllganons contained herein shall be
attécted, meodified, altered’ or changed in any respact whatsoever by the sale,
conveyance, fransfer or assignment, consolidation or merger of Wisconsin Power
and Light Company operations covered by this agreement or affected, modified,
altered or changed in any respect whatsoever by any change of any kind in the
legal status, ownership or management of Wiscensin Power and Light Company
operatibris-covared by this agreement; or by change geographical or otherwise, in
the locauon or place of business of Wnsconsm Power and Light Company.

WISCOHSII"I Power and Light Company agreés to notify the union of any proposad
sale, conveyance, assignment, transfer, consolidation or merger and to provide
and continue to provide any and ‘ali information” about the sale conveyance,
assignment, transfer, consolidation and marger. Such notification shall be at the
eatfiest possible time, consistent with sound business judgment.

If Wisconsin Power and Light Company fails to notify the union and to provide the
relevant information, fails to make a geod faith effort to secure an enforceabls
agreement of the successor lo assume Wisconsin' Power and Light Company
obligation under this agreement, provided that such an “effort is nol inconsistent
with applicable labor law, Wisconsin Power and Light Company will be liable to
the union for any and all damages sustained by the umon and the bargaining unit
employees from such failure,



EQUAL EMPLOYMENT OPPORTUNITY

It shall be the objectlve ‘of the Company and Local Union 965:1.B.EW , to prowde
equal opportunity in eraployment: and promotion 16" ali persona covered by' the
terms of this Agreement without regard 1o race, religion, color, sex,-age, national
origin, ancestry, handicap, disabled and Vietnam - era veteran status rnantal
status, sexual orientation or-arrest record. to

" LABOR MANAGEMENT COUNCIL
The Company and the Union agree that it is essential {0 sound labor
managemant relations and to the economic progress of the-Company and.its
employees to make constant improvemants in the Company's-operations in order
lo maintain efficiency and controt costs. To accomplish this goal, it-is essential
that employees understand the basis for changes affecting their employment and
working conditions.

It is also agreed that periodic discussions between the tUnion and the
fManagement can promote good labor relations by preventing relaxation. of
standards with respect to training, consideration of emp!oyees for promotions, .or
the application of job.specifications, and other working condltrons not involwng
change. . : e et e
For these puposes a Labor Management Council shall be eslablrshed and shall
mest at least three {3) times a year; in. March, July and, November commencing
in 1985. The Labor Management Council. shall discuss changes thal may be
under consideration by the Company or accurring in the industry, and ways and
means of getting information about them to employees, The Labor Management
Council shall consider and discuss changes planned by the Management as thay
affect empioyees for the purpose of. angwering employees' questions or
gliminaiing rumors and misunderstandings... It shall provide ways and means for
communicating information as to how these changes have been putinto effect. It
shall also refer to the grievance procedure any cases that may come to its
attention where individual employeas may have been discriminated against or
deprived ot any rights under this coniract. .

The Labor Management Council shall consist of four (4) officers of the Company
and four {4) members selected by the Local Union to represent the varied interest
of empioyees in the collective bargaining units covered by this contract.

This Labor Managemaent Council will be in addition to and. will supplement and net
supplant existing bargaining committees, grievance procedures and other
methods of communication.

There is attached hareto and made a pact hereot as fully as if incorporated herein
Exhibit "A* covering the working conditions, classifications, wage rales, hours and
other conditions of employment of all the employees of the Company covered in
this Agraement.
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EXHIBIT A

CONTRACT BETWEEN
) WlSCONSlN POWER AND LIGHT COMPANY
N ) AND » CE NIRRT ML T
'LOCAL ‘UNION 965, I. B E.W. ' m"i_‘- i’
April 14, 2004° : o

CONDITIONS OF EMPLOYMENT - . .
8M1/03 - 513107 IR

ARTICLE I {A) MANAGEMENT

(N

(2

(3

The right to employ, promote, discipling, and discharge employees and
the management of the properties is reserved by and shall be vested in

the Company in accord with other prowswns of this Agreement. . The -

Management has the right to employ, in each of the. different’
classitications covered by this Agreement and at whatever-location it
deems advisable, -as many employees as it considers naecessary for the
satistactory operation, maintenance, construction, ¢lerical, or other work of
the Company.

(a) Itis agreed, however, that promotlons and demotions shall be based
upon ability, qualifications, and” seniority.  Where - ability and
qualifications of two {2) or more employees are substantially equal
for that position, then seniority shall prevail.

{b) Where an employee presently holds the classification in which the
job vacancy occurs such employee shall be considared first for filling
the posted vacancy before other candidates are considéred. When-
two (2) or more employees in the same classification bid the
position, seniority or time in classification, ‘as appropriate, shall
prevail.

(¢} Where an employee holds a Special Temporary classification and a
vacancy occurs and no regular stalus employoe(s) applies, the
Special Temporary employee's application is forwardéd te the hiring
“supervisor. I such employee meets the minimum qualifications of
the posted position, he/she would be interviewed for the vacant
position before the Company would consider outside applicants.

The employees, through the representatives of the Local Union, shall
have the right to a hearing on any differences of opinion as to promations
or demofions, of discipline administered, or layofis or discharge. Such
hearings shall follow the procedure set forth in Method of Negotiations
and Enforcement, and in case of fallure to settle the difference. then
before the arbitrator.



8y’

The selection of applicants for training as apprentices shall not be

o % ¢considéred as" "ptomiotions"” as referred to in (2)'abdi: The Company
e -"'reserves the nght to select those they consmler the moé‘t [|kely to succeed.

" The Cornpany and the Local Union shall bargam as to the wages, hours,

* “dnd working conditions of new or revised classifications.  Prior to

"agreement as to wages, the Company may fill the new or revised
~classification at the rate they propose with the' rate of pay eventually
“‘agreed upon by ttie Company and the Local Unidn to be retroactive to the
" ~date of filling the new or revised classification.

‘¥ an employee's performance during the initial six (6} months'

probationary period, in the opinion of the Company is unsatisfactory, tha
Company shall have the unrestricted right to discharge such an employee.
A dischargé during this inifial probationary peried shall not be subject to

- the provisions of paragraph'(2) of this Arlicle. Regular status employees
~ shdll'have atiial period as outlined in Article: XXVIII, Transfer, Promotions

and Demotions, Paragraph (2). .

SA'LA'mEn EMPLOYEES e

Sdldried employees will not normally perform duties regularly done by hourly

represented employeas except under the following conditions:

Eméfgehcy"’s.itualions' where time and the protecting of life, properny or
equipment call for immadiate action rather than waiting for an hourly

employee to respand.

(2"

( 3)

Training and instruction situations,

Diagnostic, testing or experimental work requiring total capabilities beyond
those of the hourly employee.

ARTICLE . UNION MEMBERSHIP AND DUES

(N

It is agreed that all of the employees représented by the Local Union shall,
as a condition of ernployment by the Company, become members of the
Local Union within thirty (30) days after thie signing and approval of this
Agreement. All persons employed after the date of this Agreement in the

| bargaumng units for which the Local Union was cerlified as the collective

( 2)

bargaining representative by the National Labor Relations Board in Cases
13R3223 and 13R3249 shall, as a condition of employment, become
members of the Local Union after thity (30} days of employment. Al

_employees who become members of the Union shall‘as a condition of
employment, ‘maintain their membership in the Local Union in good

standing for the duration of this Agreement. Payment or tender of
payment of iniliation tees and dues uniformly required as a condition of
membership shall constitute membership in good standing.

The Company agrees that it will send written nofification to the Locat
Umon represantative within a ‘woek of the hiring of a new employee



(3

(49

( 8

( 6)

(7)

B LI T . .. I LY PO

coming under. this Agreement. The - Local Umon agrees that it wlll
diligently endeavor 1o collect the initiation fees and'dues regulady required
as a condition of membership, and it further agrees that it will not ask for
the discharge of an.employee for failure to pay or tender paymem-of said
initiation fee or dues until after the employes is more than thirty (30) days
delinguent. After the Comparny has received written. notice from the
Union, it shall have thirty (30} days in which to persuade the delmquem
employee to tender payment before it shall be required to discharge said
delinquent employee. Such writlen notice from the Union, shail ba sent to
the Manager al District, Generating Station Manager, Area, or General
Office Department Head under whose supervision the employee works,
together with a copy to the Company’'s Manager of Labor Relations.

Cadets or similar employees paid-on a mon!hly basis who are assigned to
work temporarily with classes covered by this Agreement as.a part of their
scheduled training shall be exempt from the requirements oi this Union
membership Arlicle or any Union permit requirements. .
During the term of this Agreement the Company will deduct monthly Union,
membership dues authorized by the Local Union under the foﬂowlng
conditions: ) e e

(a) Such dues are uniformly required from each Umon member of the
tlass to which an employee belongs. .

{b} The Company has been presentad with an individual ordéf therefore
constituting a written assignment voluntarily signed by the employee
personally.

{c) Such order or assignment is terminable or tevocable at the end of
any year of its life or at the termination of this Agreement, whichever
occurs sooner, upon the giving of written notice by the employee by
registered mail, return receipt requested, to the Corhpany and the
Local Union at least ten (10} days befare the end of such year or the
termmaﬂon of this Agreament, whichever occurs sooner,

Such deductions shall commenca with the calendar. month next faltowing
the month in which the Company receives such written assignment for
such deductions from the employee. :

Deductions shall be made from earnings during the first and second pay
period of each calendar month except for those employees who have no
eamings during the first pay petiod tor whom the deductions shall be from
earnings for the second pay period.and shall be remitted to the Local
Union on or before the end of the month in which the deductions were
made, ’

No deductions will be made from the earings of any employae for any
month for which no wages are raceived from the Company for the entire



month or works for the entire month on” work out3|de of the collective
bargalmng units. s

£'8) - Thé Union i agrees to malnlaln accurate records wﬂh respect to all of such
< Wwritten ™ asmgnmenls and all revocations lhereof and to’ furnlsh the
Company with accurate information as fo the ‘amounts of dues to be
checked off pursuant thereto, and the Local Union agrees to save the
Company hammless and to indemnify the Cornpany for any financial loss

* calsed t6 the Cormipahy arising out of or by reasdn of action taken or not
taken by the Company for the purpose of complymg with any of the

. provisions of this section or in reliance on any list, notice or assngnment

" ., furnished undar any of such prowsmns

{9 Assignmenls given pu rsuant herato shall’be ‘}h the following form:

C 7% AUTHORIZATION FOR CHECK OFF
L L ~ OF UNION DUES TO THE
WISCONSIN POWER AND LIGHT COMPANY

|_hereby authorize and direct Wisconsin Power and Light Company to deduct
from my pay, an amount equal to'the dues and initiation fees in the amounts fixed
|n accordance with By-Laws of Locét Union #965 and the Constitution of the
lnternallonal Brotherhood of Electrical Workers and to pay same to said Local
Union'in dccordance with the terms of the bargaining agreement between the

employer and the Union,

Thls auihonzauon is voluntanly ‘made in order to pay my fair share of tha Union's
cost of, representing .me for the purposes of collective bargaining, and this
authorization is not conditioned on my present or future membership in the Union.

This authorization shall be irrevocable for a period of one year from the date
hersof or until the termmation date of said agreement,. whichever oGeurs sooner,
without regard to whether )’ am a member of the Union dunng that period, and |
agree that this authorization’ shall be automatically renewed and irrevocable for
successive periods of one year unless revoked by written notice to you and the
Union ten (10) days prior {0 the anniversary of this authorization. The payments
covered by this authorization are not deductible as charitable contributions for

federal mcome tax purposes.

Name (Printed) T . Signature

Dale . Department #

10
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ARTICLE ill. SENIORIT'I'

(1

(2

(3)

(4)

(5

( 6)

(7

Senicrity shall apply in accordance with the foilowlng rules on a
group-wide basis, and a single seniority list shall prevail for each-seniority,
group, sublecl to special rules hereafter stated for lransrers. merger of
seniority groups, etc. e
Completa seniority lists will be provided to the Union and will be made
available to ragular employees for their inspection. Such lists will be
revised as of December 31 of each year. .

Seniorty groups for ail employeas covered by this Agreement and
referred to in this Agreement are (1} Baraboo, (2) Beaver Dam, (3) Beloit,
{4} Dane County, {5} Fond du Lac, (8) Janesville, (7} Elkhorn, (8) Monroe,
[9) Porlage, (10) Ripon, (11) Tomah, (12} Sheboygan, (13) Berlin and
(14) Mineral Point Districts; (15) Blackhawk-Rock River, (16) Edgewater,
(17) Nelson Dewsy, (18) Columbia, (19) Kilbourn and {20} Prairie du Sac
Geonerating Stafions;. and. (21) Northern Area, (22) Southern Area,
(23) Gensral Office, (24) Janegville Customer Ser\nce Center and (25)
Poynetie Central Mamtenance Facmty

The employee's seniority in any senlonty group is the accumulated tlme:
employed in that seniofity graup, plus any accumulated seniority to which‘
the employee is entitled under other provisions of this Article, bul not
under seniority provisions existing previcus o the ranncanon of thisl_
Article, .

A new employee does not have any seniority standing during the initial six
{6) months' probationary period. On ‘completion of this probationary
period, the employee has seniority standing computed as of the date the
employee began continuous Company employment.

A temporary employee does not accumulate seniority during any period of
temporary employment. "Whenever a “special temporary’ employee is
changed to regular employee status withocut any break in employment,
such employee's senicrity will start with the first day of connnuous
employment as a specsal terporary” employee.

(a) An employee who transfars to another seniority group when hisiher
job has not been eliminated, shall have accumulated seniarity within
the seniority group from which he/she transferred up to the date of
transfer and accumulates seniority in the new seniority group from
the date of transfer, plus any seniority that may have previously
accumulated in that seniority group,

{b} An employee who has transferred from a seniority group [as referred
to in Aricle 1, paragraph {3)] which subsequent to the transter is
eliminated, shall carry the accumulated seniority from the eliminated
senhiority group 1o the current seniarity group.

1



8.

"_organlzatlonal or operauonel changes, shall havé 18 nght at the time of
- transfer to choose belween either (1} taking all atcurtiutated ‘seniority in

An employee who transfers trom one seniority group. to another because
the job ‘was eliminatéd' or the employee” was’ "bumped“ due to

" -the"$enicrity group from which'the employee was fransterred Ifito the new

(9

(o)~

(1) -

(12)

seniority group or (2) leaving thg accumutated seniority in the group from
which the employees was transfarred. An employee takmg option number

2 2 may bid on ;ob poellngs within that senlorr[y group ‘on lhe basis of that
L seniority.

An employee subject’ to a transfer to anolher ‘'seniority group, due to
arganizational or operational changes, may exercisa the provisions of
"bumping” as defined In Article IV, or may éxercise the provisions set forth
in (1) ,and 2} of paragr.ap[l (8}

'f'(a)- Any employee who has been or may ba transferred from a position

covered by this Agreement to a position outside the bargaining unit
accuntulates seniority in the seniority group from which he/she was
transferred for a period of ninety (90) days from the date of the
.. fransfar. During the ninety (30} day trial perind in surh a pagition the
“employee has the rlght to return to lhe former position if that
employéé so desires. If an employee's trial period is extended
‘beyond the original ninety (80) days as described in paragraph (2} of
. Adticle XXXV, he/she continugs to accumulate seniority for the entire
"“’tnal period and has the right to return to the former position if the
' ‘employee so desires during such an extended trial period. The
employee does nol accumulate further seniority whlle llllmg 8

-’ pos:tlon nol covered by'this Agresment’

" (8)Af employee in’ a position ‘outside *the bargaining unit with

- accurnulated barga:nrng unit semonly cannaot use that seniority 1o
'd|splace an active bargammg unit employee nor may he/she use that
accumulated senlorlty in &'job bidding sntuatlon to a position covered
by this’ Agreement When an employee in" a position outside the
bargaining unit secures a position which refurns them to the
" bargaining unll upon completion of their probatlonary period, the
.employee's seniority shail be computed and commence as of the
start date into the bargaining position ‘permanantly.  Also, if an
employee outside the bargaining unit bids and secures a
Jourmmeyman position, which is listed in Article VI, paragraph (1} (a),
their accredited time shall be computed and commence from the
time they returmed to the bargaining position.

In the case of a merger of established eenicrity groups, either in total or in
part, the existing seniority status of employees involved shall be combined
to establish the senionty list for the entarged seniority group.

Employees of another company who become employees of this Company
in connection with the acquisition of a property by this Company shall

12



(13)

-(14}

. have semorlty nghts from the beglnnmg date 01 thenr contmuous

employment in.the acquired area with the former company. Such seniority
right shall he’ in the seniority group into which such acqmred property is
merged of in a new seniority group, if any, created on an operat;onal basis
by the, Company out of such purchased property.

When the seniarity of two or more ampldyées is equal in a seniority group,
the length of service with the Company shall govern. When the seniority
of such employees cannot be determined on length of service wilh the
Company, as above provided, then the determination of senicrity rank
shall be made by lot by the employees involved in the Jpresence of a
Company and a Union representative.

The legal requirements governing the reemploymant of véterans retuming
from Military Service shall supersede and outrank any seniorily provisions,
of this Conlract. Other employees alfected by retuming veterans shall
exercise the provisions of Aricle IV. )

ARTICLE IV. REDUCING FORCES

()

The Cornpany shall have the right fo determine how many it wil employ aor
retain in each of the different classifications covered by this Agreement,
When the Company determines that a job is to be eliminated, the
Company will post a notice of such job(s} affected on the bulletin board in
that seniority group and each employee affected is to be given at least six
(8) months' advance notice of such a change in wntmg. with a copy to the
Chief Steward. Where tha riumber employsd ina classnilcation within a
seniofity group [as defined above in Article 11 (3)] is o bhe reduced
because of lack or curtailment of work, changes in Company's operation.
or similar reason not due to individual employees, the employees in that
classification, with the lowest seniority standlng shall be the first to'be laid
off. Whon the classification to be reduced is utilized in more than one
department within a seniority group, the least senior employee in the
department at the {ocation where the curtailment of work has accurrad, will
be the first to be laid off. Regular employees, who are laid off because of
a reduction in the number employed in a classification and who have
suffictent qualifications to fill some other equivalent or, lower paid
classifications, may replace other employees employed in such equivalent
or lower paid classification within any seniority group where the employee
laid off has a seniority standing, providing their seniority standing is higher
than the employees they replace. The delermination regarding the
employee’s senionty standing is made on the date the empioyee
designates in writing the intentions to bump another position. Maximum
rates of pay shall be the basis for determining whether a given
classification is an equivalent or lower paid classification as referred to in
this Article. This right of "bumping” is limited only to those employaes who
are being laid off because of lack of work, changes in operating practices,
returning veterans, or similar reasons having no relation to the individual
employees.

13
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(2,

Empioyees recerwng the noftification referred to above [six (6) months

L mmlmum] “will'Rave sixty (60) calendar days from thie date they are notified

in which .to ‘niotify-Management of - their desire to exercise their bumping
rights by designating the classification and/or employee o be bumped.

- Each”employee notified of a bump in a“sequence "of-bumps will have
7 ‘twehty "(20) calendar caysin which' to designate a desire to exercise
" biinping rights by nolifying Management of the classification andfor

employeé {0 be bumped. All bump designations will be completed within
the original notification period except as noted below. Each bump will be
completed no ‘later than ‘the affective date of ‘the work force reduction
except as noled below. A bumped employee who does not have any
“bumping rights sha!l have the balance of the onginal notification period to

" exercise the provisions of Aricle VI (Posting for ‘Filling Vacancies and

i

(4.

i

New Positions). if an employee is nofified of a bump with less than twenty
* (20) calendar days left of the original notification period, the employee will
have twenty -(20) calendar days in which to either; (1) exercise their

‘ ¢ bumping rights, if any, or {2) exercise the provisions of Article VI (Posting
ot for Filling Vacancies and New Positions).”

" When-a position is abolished at a location and is established at another
~'location ‘in’ the samg seniority group, the employee whose position is
~abolished shall have "bumping® rights as described in this Arlicle,
e prowded the employee cloes not elecl o accept the same position at the

" new tocation.

(a} I a Reduction in Forces or bump occurs in a classification that
includes both~ Journeymen and Apprentices, the least senior
“amployee in the lowest level of the apprenticeship would be the
affected person. ‘The first year of an apprenticeship would be the

lowest levBl in making this determination. An Apprentice's current

' rate of pay shall be the basis for determining whether a given
classmcatton is an equivalent or Iower pald classnflcatlon as referred
to m thIsArtlcle '

by A Journeyman whose ]Ob is elumlnated or burnped may use his/her
local seniority as a Journeyman in that position 10 bid that position al
hisfher former location.

( 5) '(a) Employees whose jobs’ are eliminated because of a net reduction in

staff, and who have received the notification as described in
paragraph (1) above, or employees who are bumped as a result of
"an organizational changé resulting in‘a net reduction in staff, shall be
eligible to elect transition pay benefitg, Transition pay will be the
amployee's current hourly rate tor a period of sixty (60) calendar
days which coincides with the date in which an smployee must notify
Management of their desiré to exercise their bumping rights as
described in paragraph (2). Employees electing to leave the
Company will be given the option to work the balance of the original
© six month nofification period minus the sixty (60) calendar days of

14



{ 6)

transuthn pay.. Empluyees eleclmg to work dunng thls perlod may
...continue to bid positions up to the point transnllon payl beglns
[T LI

For ernployees electmg to Ieave the Company but work lhe ongunal
six month nolification period minus the sixty {60).calendar days of
transition, medical benefits will coptinue for the balance of this
original six (&) .rmonth notification penod Employees elacling to
leave without working this pefiod may elect. to purchase COBRA
coverage at the end of the transition pay period,

(b} Employees with at least five (5} years of service shall be eligible for
an additiona! payment of 1.25 weeks of separation pay at their
regular wage rate for each full year of service. If an employee has
less than a full year of service it will be prorated for that year. Under
no circumstances will the minimum payment be less than
8.25 weeks, nor will it exceed 37.5 weeks, which is equal to
1.25 weeks x 30 years of service. For part-time employees greater
than 50%, the payment amounts will be prorated based on
accumulated seniority divided by 365 days. Years of service will be.
determined by an employee's accumulated seniority. with the
Company. For those employees aligible for separation pay, a lump
sum payment will be generated by the Company and will be included
in the employee's gross income. Such payment will not be included
in the pension plan calculation.

(c) Employeas elecling this option shall not be.eligible far any of the
pravisions under Article IV. Reducing Forces ot Arlicle V. Recall To
Work, with the exception of those employees who are eligible for
temporaty supplemental retirement income as described in
paragraph {6). An employee given a reduction in forces notice shall
have the right to elect not to receive this benefil and exercise their
senionty rights under Article IV. Reducing Forces and Aflicle V.
Recall to Work. Employees terminated for just cause wili not be
eligible for such benetits,

Employees whose jobs are eliminated and have received the notification
described in paragraph {1} above or employees who are bumped as the
rasult of an organizational change and who are age 55 years or older,
shall be eligible to receive temporary supplemenial retirement income
payments described in Retirement Plan B, Anticle VI - Retirement Income
At Early Retirement Date, 6.4 Supplemental Retirement Income.

In the event the retfiree dies prior to attaining age 62, a surviving spouse
will continue to receive the supplemental paymenis until the retiroe wouid
have been age 62. The supplemental payments will be discontinued
immediately if the surviving spouse remarries or dies. Employses can
¢lect to delay commencemeant of their Early Retiremant Income and be in
receipt of the Temporary Supplemental Retirement Incomea. An employee
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~ must notify the Company when to start the qutlrement Income The age
o - factor al ths commencement date wil apply. .

ARTICLE V. RECALL TO WORK e

When recalllng employees to work. those of a seniority group who have been laid
ott wrthm the’ past one (1) yeaf who were most recemly iald off on account of
prewous curta:imem ‘or change of work shall bé the 'first in that group to be
reernployed providing they are quallfled 1o return to work, have sufficient ability,
ahd are avauable Whien such’ employees are reemployed within one (1) year,
their Seniority time and rights shall be restored as of the day they were laid off, Al
time out of service due to layofls shall be deducted in the compuiation made in
years, of service. Upon failure to return to work within ten (10) working days after
due hotice by the Company, full ‘seniority time and rights shall be forfeited.
Personal or telephone nolice to the employee ofr & reglslered letter to the
employee s last known address shall be considered due notice.”

ARTICLE VI. POSTING FOR FILLING VACANCIES AND NEW POSITIONS
{ 1} The position of Local Representative, positions #J01145 and #J01146,
., Shall be posted on a Company-wide basis for ten (10} calendar days.

™ 7 {a) The positions of Line Technician, Singie Phase Meter Tester,

7 - Electric Meter Technician, Electrician, Garage Mechanic, Garage

Mechanic (Evening), Enginesring Technician and Gas Technician

shall be posted Company-wide for ten (10) calendar days. As

o betwaen employees bidding the job and qualified as Journeymen in

"' " thase respective classifications (or refated classifications), tength of

service in the appropiiate classification, shall be the deciding factos

in awarding the open position. In the event two or more Journeymen

"have the same length of service in the appropriate classification,

" then the starting date with the Company will govern in awarding the

open position. In the event the starting date with the Company is the

same, then the determination shall be made by lot. This is the only

i exceptron to the normal semonty application in the selection
process.”

_(b) The position of Lead Line Technician will be posted company wide.
Preforence will be given to any qualified company applicant.

{c) All other positions, except as identified in paragraph (1) {(a) above,
are to be posted simullaneously for ten (10) calendar days on a local
and Company-wide basis, with first preference to be given to any
qualified local applicants, If no qualified local applicants are
available, consideration will be given to gualified applicants on a
Company-wide basis.

{ 2) (a) Al employees (except apprentices) having less than one (1) year ot
service with the Company are ineligible to bid a position which would
be a lateral or demaotion. Such employees, however, will be eligible
to bid from one starting or entry level position to another within
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{3

(4

{ 5)

{ 6)

(7

(8

(8}

(10

hister senuonty group. He/She is also elng:ble 10. b|d trom parnt-time
to full-time or full-time to part-time in the same job classmcatmn and
within the same seniofity group. ..o (si suy o 4 s ;3_,

(b) An employee is limited to one Iateral and one demotnonal ]Ob move
per twelve (12) month period, The twelve (12} month penod.
commences with the expiration date of the job postlng This
limitation does not apply to employaes rétumed to their, posut:on by
the company during the tr|al ‘period, of as a result of a reduchon in
forces. . _ . -

Whan a position is posted and filled and the selected applicant decides to,

return to his/her former position within the trial period, the Company shall,

have the aption as 10 reposting the, vacancy or of filling the position from
the original list of candidates within ninety (90) days of the date the

Selected applicant starts the new posltion. A .note lo.this effect shall be,

made on the job posting,

When a position is posted and not filled in ninety (90) days, it shail be
reposted before being filled. In all cases the Chiel Steward where the
vacancy exists and all applicants are to be notified by the Company within
ten (10} days after the posted position is filled.

When applications for apprentice posmons are to be ¢onsiderad, a note to
this effect will be made on the Cornpany-wlde posting for the Journeyman
position. :

i no qualified employee appfies under the preceding sections of this

Atticle, the position may then be filled under the other provisions of this
Agreement, . .

When an employea who is o longer able lo do hisfher regular work -
because of physical disabiiity is assigned to a vacancy or a new position,
of equal or lower rate, no vacancy posting is required for that position.

When a position is abolished at 'a location and Is established at another
location in the same seniohty gréup, the employee whose position is
abolished may fill the position at the new location without following the
usual job posting procedures. If the employes does not elect to take the
position at the new location, then the posmon at the new locatlon is to be
posted as provided in this Amcle .

Employees with the same classification having different position numbers
due to shift assignments and other non-rotating shift positions may raalign
within their classification by shift based on seniority prior to the postmg of
vacant positions.

A bargaining unit employee will be released to histher new position within
six (6) weeks of accepting the new position. If the employee is unable to
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. be released the Manager of Labor Relations will ¢ contact the Union
Busmess Manager or Asslstant Busmess Manager

ARTICLE Vll UNION BUSINESS )

17 Employees of the Company, who may be called upon to transact business
for the Local Unign which requires their absence from duty with the
Company, shail, upon twenty-four {24} hours or more notice to their

. immediate supervisor and with permission from’ the Manager, Dapartment

ff_ __'Head ‘or Area Superintendent, be allowed to' absent themselves without

o "pay for sufficient time to transact such busuness
{2y, nt is funher agreed that any employee of the Compdriy who may be
" . elected or appointed 16 ‘the office of Business Manager and Financial

) Secretary, or oOffice of Assistant Busrness Manager, in the Local Union

S| that wilk require the employee to absent himseli or herself from duty 1o the

o Company. shiali; at the expiration of term of office, be reinstated o the

" ifdividisal’s former position including all of the individual's seniority rights,

including seniority accumulated during the leave of absence, providing

.. that the individual is then physically qualified 1o return to work. It is

understood that in case of return of such an individual, other empleyees

" will'consent to such’ demotions s are necessary to make room for the

. returniig employee.  In the evént the Business Manager or Assistant

“Business Manager should be physically unable to perform the work in
their prior classification, they will be returned 1o that classification and be

__,ehguble for Addicle XXVIi, “Partially Disabled Employees" aor total

', perrnanent disability from that classufucauon

AFITICLE Vi, LEAVE OF ABSENCE

A maximum of sixty (B0) days' leave of absence may be granted to any employee,
for reasons other than allness and recuperation therefrom with the written
approval ' of the Manager at District, Generating Stalion Manager, Area, or
General Office Depanment Head prowded ihat the employee can be spared from -
duty. Such leave of absence may be extended with the written approval of the
President of the Company and whilé on such leave of absence, the employee
shall not be deemed o have forleited seniority rights. In case of absence.of over
sixty (60).days, an employee shall, be _permitted to return to work only if physically
qualified to do so. If the employee remains ‘away for more than the written leave,
or if the employee accepts employment elsewhere ‘while on such leave of
absence, without writien permission of the Gompany, empioyment with the
Company shall be deemed to have terminated.

ARTICLE IX. RETURN TO WORK AFTER INJURY .

Any employee of the Company covered by this Agreement who is injured while on
duty shall be entitled, upon recovery, to the employee's former position with full
seniofity rights, provided hefshe is physically qualified to return to work, and
provided the injury was not due to carelessness on the employee's part. It is
agreed that before an amployee who was injured while on duty can be refused
reamployment because the injury was caused by carelessness, the employee(s)
must be granted a hearing with the right to have. representatives of the
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Brotherhood present and that the extent of carelessness and the employee's past
safety record shall be carsfully considered before the fina) decision is reached. It
is understood that when such an employee is returned to work, othet employees
will consent to such demotions as are necessary to réturn the émployge to his/ar
former position. . T o
ARTICLE X. CHARGES AGAINST EMPLOYEES Tl
(1) (a) Individual conversations between supervisors and employees ara
discussions and will not be considered a verbal warning, however,
thay could be refarenced in subsequent discipline. For example: if a
supervisor has discussed tardiness on several occasions with an
employee and the problem continues, references to these
discussions can.be made in a verbal or written letter of discipline.
Supervisors are encouraged to discuss their concerns with
employees prior to taking disciplinary action such ‘as a verbal or
written warning as parnt of the Company's progressive. discipline
process. ’ A

(b) Verbal wamings shall include the employee and a Union
representative as part of the, discussion. The supervisor should
clearly state that the meeting is part ot a_verbal waming. These
verbal wamings may be referenced in future  disciplinary
proceedings. " T

{ 2) Charges against an employee ‘shall be specific and called to the
employee's attention in writing within thirty (30) calendar days from the
date the offense was known {o have occurred or it will be deemed thera
was no violation. If the employea against whom charges have been
brought wishes to deny such charges, the employee shall have ten (10)
regular working days (Saturdays, Sundays, and holidays not included)
after the charges have been brought to his/her attention in which to notity
the Management that the employee wanis a hearing on the question and
specify how much time is needed to prepare a defense. '

( 3) If the Manager at District, Generating Station Manager, Area or General
QOffice Department Head and the Chief Steward fail to agree on the
handling of the charges or the punishment of the offense, then the matter
shall go immediately to Step (3) of the grievance procedure as outiined in
the Methad of Negotiation and Enforcement, and in case of failure to
sattle the difference, then befare the arbitrator.

{ 4) |, after witnesses have been heard, the charges are not sustained, then

' the employee's record shall be cleared of such charges, and the

employee shall be reimbursed for any loss of wages that have resulted

from the incident. It is understood that an employee who is returned to

histher position as a part of a grievance rasolution will replace the least

senior employee in thal classification. No discipline, by suspension, shall

be administered to any member-of the Local Umion which shall
parmanently impair seniority rights.
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ARTICLE XI. CHARGES AGAINST THE COMPANY

Thé Local Union' shall notify - the ‘Company in wiiting -of eny violation of the

Agreement by the Company within thirty (30) calendar-days”from-the date the

offense was known to have occurred or it will be deemed that no violation has

occuried. if the charges aré’ tound fo bé carrect, the Company shall be required

1o make adjustments for the entire period of such violation.” Failure’ to resotve the

charges shall immediately subject the issue to the provisions set forth in Method

of Negotiation and Enforcement, and in case ot fallure to settle the difference,

then before me arb:tralor i

ARTICLE XIl. ATTENDANCE AT HEARINGS, JURY DUTY AND ANNUAL

R . MILITARY TRAINING

{*1) * When employees are required by the Company to attend court inguests,
hearings, of similar meetings, they shall receive their regular daily wage
for each such day, and shall be reimbursed for their traveling expensas
while away frp_m their homes while attending such hearings.

(.2) ., When an employee is chosen to fulfill a lawful obligation to serve on a jury
T Toris under summons or subpoena to appear as a witness in a legal action
whare the empldyee is not a party, hag no direct or indirect financial
.nterest in the outcome of the action and the occasion for the employee
being a wilness does not arise out of a compensated activity in which the
employée engaged in on a regular basis, (other than employment with the
Company), the Company will pay-the smployee the difference between
. the . amoum of compensation received for such service and the
"employees regular pay for each day of such service. If an employee
reports for such duty and'is excused by thé court, the employee is
_ expected fo report back to work as soon as possible. The employee is
paid at_his/her regular’ rate for the hours worked, in addition to the
ornpensatlon as a part of jury duty or summons or subpoena (not
mcludlng mileage). tnno case will the employee recewe less than his/her

" regular day's pay.

( 3) Anemployee who has completed six months of service with the Company

will be paid the difference’ between his/her armed service pay and

"~ Company wage for a period of two (2) weeks per year while on a required

armed service training period. In thé event military orders would require

service beyond that time, the employee may request an extension of

military leave for a period of up to five {5) additional workdays provided

such is supported by the military orders. Those employesgs who do not

qualify under these terms will have the oplion of taking all or part of their
\.:acation during the training period or 1aking the entire period without pay.

ARTICLE X)I. PAY DAY
Pay days shall bé every other Friday (biweekly). When pay day falls on a holiday,
pay day shail belthe last working day before that holsday

ARTICLE XIV. MEALS
{ 1) When it becomes necessary for employees who are covered by this
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Agreement. to wark overtirne. they shall receuve meal allowances per the-

following guidellnes et e

(a)

(&)

()

(d)

(e}

(.

(9)

When lt becomes necessary for employses to contmue work, one :
and one-half {1-1/2} hours after their regular quitlmg time, a. mealz
allowance of $15.00 shall be paid. . . )

An employee works one and one-half '(1-1;'2) coﬁsécuii\;«:é hohrs of.
overtime immediately preceding the basic scheduled wOrkday.
meal allowance of $9.00 shall be paid. Gt s g
When it becomes necessary for employees 1o work unscheduled
overtime, they shall receive meal allowances per the following:

1. For overtime work that occurs any time during 5:30 AM. to
7:00 A.M., a meal allowance of $9.00 shall be paid.

2. For overime that ‘occurs any fime dufing 11:30 AM. 1o
1:30 P.M., a meal allowance of $3.00 shall be paid. "

3. For overtlme work that occurs any time during 6: 00 P.M. to
7:30 P.M., a meal allowance of $15.00 shall be paid.

4. Employees that work the mght shift will recelve a meal
allowance of $9.00 if required to work ovemme during their
normally scheduled lunch’ penod

If an employee is requwed to work six (6) oonsecutwe hours of
overtime, they shall receive a meal allowance of $15.00° and then
receive an additional meal allowance of $15. 00 for each additionat
six (6) consecutive hours of overtime work untit releaseq from work,

Once qualiied to receive meal allowances covered in ({d),
employees shall continue to receive meal allowances covered in (d)
until released from work and will not recel\re any additional
allowances listad in (a}, (b} or {c}.

An employee who works ning and a half (3-1/2) consecutive hours
on a scheduled overtime workday shall be paid a meal allowance of
$15.00. '

Any time following a release from work (including time out for meats)
for which no wage payment is made that results in an interruption of
one (1) hour or less between overtime assignments or between an
overtime assignment and the basic scheduled workday, will not
sorve as a break in continuity and so far as the application of these
overtime meal allowance rules are concernad. Employees will not
be paid for the time required for meals except where it is imperative
that thay remain at work or mus! immediately return to resume work.
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{2) When emnioyees covered by this Agreement are kept away from
T headquarters overmght the Company. will pay for theif' meals and lodging.
" Employees may elect 1o be reimbursed for the (easonahle costs of their
meals associated with such overnight stay or be pald meal allowances as

. follows: L
" Breakfast $ 9‘00"'
Lunch $ 6.00
Dinner $15.00

t

(3 - Wlsconsm Power and nght Company will estabhsh procedures for

"’payment ot .a “storm duly expense" allowance of - twanty-gight dollars

($28.00) per day for each full day that an employee is required to assist
“another ultility during the period of storm emergency restoration.”

{ 4 Employees covered by ,lhis Agreement who are returned to headquarters
" at the end of the workday or have elacted to job-site report, are to carry
*their lunch or be responsible-tor securing their own lunch at their own
_expense during the scheduled lunch period. Whenever the employee is
" required by the company to'work during their regularly scheduled noon
lunch peariad, the amployes will receive a noon mea! allowancee of $9.00
and the appropriate overtime equal to-the time worked during the lunch
period. Overtime and a noon meal allowance will not be paid in the event

an employee elects to finish work during that scheduted lunch break.

(a) Employees who carry their lunch and eat at the job site shall take a
one-half (1/2) hour unpaid lunch break. :

(b} Emproyees shall take a one (1) hour unpaid lunch break if they leave
the job site. Employess may use the Company vehicle to secure
lunch but travel time is on the employee's own time,

{'5) Employees when working beyond twenty-five (25} miles of headquarters,
* when lodged, will be allowed 1o travel year round on Company time to the
nearest location in order to secure: a Company paid noon meal.
Employees who carty their lunch and eat at the job site will be paid a naon
- meal allowance of $9 00 Under aither optlon the time to gat the meal is

- unpatd :

(6) A vote will:be faken for crew siluations and the majority will determine
:  what option is used. Management may approve more than one option if
crews can figure out ways to use them wrthoul a loss in productive work

time. .

ARTICLE XV. TRAVEL :
{ 1) Employees have two oplions as it relates to travel batween headquarters
and the job site. If the headquarters is less than twenty-five (25) miies, the

- employee may, with management approval, job-site report or choose to
travel between the job site and headquarters on company lime. I
headquarters is twenty-five (25) miles or greater, the employee may job-
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(2}

{3)

Site repon or choose to recelve lodging and rneals af cornpany expense
Employees, when lodged, will be allowed single rooms if avallable within a
reasonable travelmg distance. .
Employees electing to job site-report with management Na‘ppi'oval will
receive job-site reporting allowanceas as follows:

Lo 4T |'0b‘8“?&
Job-Sile Hepoﬂing Rspoﬂing w/|- ;:b'i'::
w!PatsunaI \I'ehlcle Company "f opoMolegl
L e, £0 e D] W Vehlele e o,
010 less than v :
1 10 Miles $ 800 $ BOO | % 800
10 Miles to less * 31200+
2 than 25 Miles [ % Performance True Up $12.00 . $12.00.
25 Miles to less $25.00 L.
3 | than 45 Miles + NMA $12.50 $12.50
. $36.00 .
4 45+ Miles + NMA $18.00 | $18.00

*Range 2 Performance
Individual Performance .
Actual Individual Percentage Determines Payout:

% of Individual

Participation True Up Total / Qgcurrenca
72 - 100% : $12.00 ($24.00)
a8 -71% $ 8.00 . {$20.00}
62 -67% - $ 6.00 _ {$18.00)
Below62% ° - NoTruelUp. -~ -

A job-site reporting atiowance may be elected by the employee instead of
board and lodging which is furnished when the work location is more than
twenty-five (25) miles irom- the employee's headquarters location. If the
employes elects this job-site reporting allowance, he/she is not eligible for
the evening meal and breakfast the following moming nor will the
Company be liahle for overnight reom accommodations. The employee
normally must state his/her election for a given week by the preceding
Friday noon, however, such an election may be changed during the
scheduled work week if there is no interference with work schedules,
lodging arrangements, etc. Travel will be on the employee's own time and
he/she is to furnish his/her own transportation. For reasons of safety and
work performance this election is nomally not to be granted H# an
amployee must travel more than two (2) hours each way per day. Enough
qualified employees must always be available to drive equipment to
headquarers or to another job site. Apprentices who are attending
classes at the training center are not eligible for this travel allowance,
Apprentices on district training assignments are eligible for the allowance

. in emergency travel situations as approved by Management.
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Employees may elect to job-site report in excess ot twenty-flve (25) miles
‘of the emiployeé's heéadquarters at'the begmnmg and al the end of their
normal work week. A job-site reporting allowdnce as'listed in the job-site
reporting allowance chart in Article XV, paragraph (2) wilt be paid to
employees when exercising this option. The job-site"répottiny allowance

C " Wlll be based on' the dlstance between the headquarlers and the job site.

‘:‘Empmyegs may,” with Managemem approval, use"a company vehicle to

job-site report. The job-site report allowance will be paid as listed in the
_ job_~_si_te r_epening allowance chart in Article XV, paragraph (2).

AHTICLE XVi. SAFETY

(.

The Company recognizes that safe working conditions are of prime
wnportance ‘and it shall take every reasonable precaution to protect the
'Ueafety 'and welfare of the employees at their work. The Company shall
“flimish, 'as now provided, all necessary and approved safely eqmpmem to
employees as required by the Company safety rules and it is the rule of

" ""both parties 1o this Agreement that the necessary safely equipment be

. ..,used by all emp!oyees

For the mutual benefit of the employeeas and the Company, the Union and
the Company agree to cooperate in the promotion of safety among the

employees and will lend active support and encouragemenl to see that
- ‘employees eomply with all applicable safety reqmrements

ARTICLE Xvil, CALL-BACK MINIMUM

(1)

(2)

A minimiim of two {2) hours' pay at the appropriate overtlrne rates shall be
altowed to all employees who are called back to work ‘after having been

released from their regular daily work.

The minimum cail-back shall nat apply 1o calls to work which occur within
a one (1) hour period preceding the employee's regular starling time. Itis
.to_apply only to work AFTER the employee has been released at the end
of the day or'when called out on that employee's day off. When called for
emergency work while off tor noon, the time required is to be paid for at
one and one-half (1-1/2) times the regular rate for asminimum of not less
thany onethalf (1/2) hour but in o ¢ase more than the regular noon hour,

ARTICLE XVill. FOREMEN

(1)

(2

A Foreman in charge of a line crew of five (5) or more employees working
on energized wires or equipment shall not be required to do work with
tools,”™

A Foreman in charge of a ling crew of four {4) or less employees shall do
work except where such work by the Foreman would interfere with proper
supervision of the job and the safely of the employee in hisher charge.

ARTICLE XiIX. ENERGIZED LINES
When working on energized fines in excess of 480 volts, it $hail be the policy to
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have a Journeyman or a Thlrd Year or Fourth Year Appranuce assmtmg each’

Joumeyman worklng on such IInes

e
e ,_,--,.?'.

ARTICLE XX.: VACATIONS

(1)

(2

(3

{4

The, Manager at District, Generating Stanon Manager and Area or
General Office Depariment Head is raspons:ble for properiy scheduling
the annual vacations of employees reporting 1o the Department Head or
Manager in accordance with the following provision: .

Prior to April 1 of each calendar year employees entilled 1o vacations will
be consuled and from such consultation a working schedule, Ior yacatlon
periods shall be established. Employees will be eligible to- schedule, i
rotating sequence, the first (1st) and second (2nd) weeks of their vacation'
and then the balance of the third (3rd), fourth (4th), and fifth {5th} weeks.
The Company in determining the vacation schedule will respect the
wighes of employees as 1o the time of taking their vacation insofar as the
needs of service will permit. If the vacation schedule for an employee’s
working group within the seniority group should conflict, seniority shall
prevail. At no time, due to position, will seniority have to be sacrificed in
preparing vacation schedules. _ . .

Regular full-time employees shall be eligible for a vacation with pay in
accordance with the following provisions: Vacations will be earned during
one (1) calendar year and taken the following calendar year. The year of
employment shall be defined as the first calendar year, and each
succeeding calendar. year is countéd for lhose _with contmuous
employment.’ .

Following is a schedule of vacation the employss eams for completing the
listed calendar year, and ihe vacation the employee is entitied to take
during the listed calendar ysar:

"Vacation Earmned Vacatian Entitled

For Completed To Take During

Calendar Year Calendar Year . Calendar Year
1 2 Weeks 0 Waaks
2nd 2 Weeks 2 Weeks*
3rd thru 5th 2 Weeks . 2Weeks
6th 3 Weeks ) 2 Weeks
7th thru 13th . 3 Weeks 3 Weeks
14th 4 Weeks 3 Weeks
15th thru 22nd 4 Weeks 4 Weeks
23rd 5 Weeks 4 Weeks
24th thru 28th 5 Weeks 5 Weeks
29th & Weeks - 5 Weeks
30th and Over 6 Weeks 6 Weeks

* But not earlier than 10 full months after employment.
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(5 .

Employees eligible to fake vacation in excess of five (5) weeks must

‘schedule’ and take that excess vacation time dunng the months of

January, February, March and Apnl When an employee is to be retired,
hefshe may schedule vacation in excess of five (5) w_eeks m accordance

" with'Article XX, paragragh (15) (b) of the cantract,

) :Regular parn- tlrne ernployees who ‘work 50% or more of full-time but lass

than full-time, will be’aligible for prorata vacation based on the percent of
full-time, hours (2088 hours) worked. Such prorata vacation shall be to the

"nearest tenth of an hour. The prévious calendar year {or fraction thereof

for new employees) is to be used to determine the number of vacation

.. days for which such employees are entitied.

Temporary employaas and regular employees who work less than 50% of-
full-time are not eligible for vacation.

The normal vacatlon referred to above shall be reduced by eight (8) hours
for each accumulated thirty (30) days of the following types of absences:

(a) Al time spent on leave of absence for reasons ather than military
‘service.

Al ‘fime’ absem on empfoyee s own account for reasons other than
" military sewtce and Union busmess

Regular pay for regular employees employed on an houriy basis shall be

forty (40) hours at the regular hourly rate for each full week of vacation

" “and aight {8) hours at the regular hourly raté shall be the full pay for each

_.additional workday of.vacation to which they are entitled.

All vacations shall be taken on consecutive days unless the Company and

_-the employee agree on a different division of the vacation time. The
supervisor may authorize vacation fime i -one-hait {1/2) day increments

provided the .employee provides advance nolice and.there is adequate

 slaff to cover the work of the department. 1t is recognized there are some

siluations such as crews .and:shift work, for example, where vacations of.
less than one (1) day are very difficult to allow. Management shall have

" the right to fequire employees entitled to more than two (2) weeks of

i

vacation to take the additional vacation at a different time if taking the
additional vacation mterferes with ihe operatlons of the Company.

Employees shall be paid for any vacation still due for services up to the
preceding January 1, provided they have completed ten (10) full months
of employment and give the Company at least two {2) weeks notice in
advance of a resignation or is discharged. (This two (2) weeks advance
nofice is working time and exclusive of vacation time.) Employees in or
after the eleventh (11th) calendar year, who fail to give at least two (2)
weeks advance notice are still eligible for vacation up to the preceding
January 1. .
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(12)

(13)

(14)

(15)

(18)

(17)

Vacanon due wnll be prorated from the precedmg January 1 to 1he date of
leaving for 1he following amployees: ) :

(a) Employee who remgns in or aiter the ‘elaventh (1 1th} calendar yaar
and who gives the Company at least two {2) weeks' nofice in
advance of his/her resignation. [This two (2} weeks' advance nolice

% workmg time and is exclusive of vacatlon time.]

{b} Employse who is_discharg’ed‘in of after the slaventh (1 1th) célendar
year. S

(c} Employse who is Jaid off for lack of work or 'for reasons beyond
his/har control, .

In determining the amount of pé'y 15 which an': empibyee is entified in Hieu

of vacation upon lermination of empltoyment as outlined in paragraph {12)
above, employment for fifteen (15) calendar days in the same month shall
count as a full month, but employment for less than that shall not count al
all,

When a holiday, as listed in Article XXXIl, paragraph (1), occurs dusing an
employee’s scheduled vacation, that employee shall be entitled, at his/her
option, to an extra day's vacation or pay in lieu thereof, provided the
employes gives notice of his/her option at the time the vacation is

scheduled,

When an employee is 10 be retired, he/shé may al his/hér option either:

(a] At any time within.the six (6) months before the refirement date take
all remaining vacation, .

{b) At any tima within the six (6) months before the retirement date take

©  all vacation eamed in the previous year prior to that retirement date
and for that portion of the vacation earned since the preceding
January 1st, receive pay In lieu of vacation.

{a) If an employee is disabled for regular work and is on the Waorkers'
Compansation payroll and has not been able to take vacation due
for that year, that employee shall be paid the regular wage for
vacation time and also the compensation ‘payment for that length of
time,

(b} It an employee is hospitalized, during thegir vacation period, the
number of days vertified as hospital confinement may be
rescheduled as wvacation, provided the vacation time can ba

~ rescheduled in the same calendar year.

Employees called back to waork from vacation shall be paid one and one-
half {1-1/2) times their regular rate for all work parformed, or two {2) times
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. their regular rate for all work pertormed on Sundays and holidays. Eight
(8) hours vacallon shall ‘be restored for .each vacation ;lay or part thereof
that is worked. For this determination, a vaoauon day isa lwenty -four (24)
hour pericd from 12:01 A.M. to 12:00 mldnlght on any day that would

, otherwise be a regutarly scheduied workday for the employee.

{13) . Employees may carry over one (1) week ‘of uacalron {40 hours) to the next

_year. This vacation carryover must be taken in a one (1} week increment

‘in January or February. It cannot adversely affect another employee's

vacation or create an overtime situation. An employee's decision to

. -carryover. vacalion. must be made by December 15. Management has
.+ final epprovel of the carryover. ‘and vacation scheduling.

(19) h V_acalllon time shall not ac;qmulg_te from one year to another.

ARTICLE XXI. SICK LEAVE
A sick leave will be granted all regular-employees, the details of which are
autlined in Sick Leave Plan B dated Aprit 14, 2004,

AHTICLE XXH. WEATHEFI

The Company will not require employees oovered by this Agreemenl to work out
of doors during heavy and severe storms unless such work iz necessary in order
to.protect life.and property or.to maintain service fo the public. When in doubt as
o whelher workmg out of ‘doors .is unreasoneble an attempt to work by actual
trial _shall - be made. = When weather conditions make working outdoors
un reasonable the employees.agree to do such other work as is available indoors
or to study the Company construction standards .or other matters which will
improve their ability to work betler and safer.

ARTICLE XXWll. REST PERIOD

{ 1) - . an employee works a period of four (4} or more consecutive overtime
hours, or a total of four-(4) or more overtime hours after midnight and is
released from work, eight (8) hours shall elapse, provided that employee
is not required for emergency work, before he/she returns to work without
loss of pay far regular scheduled time.,

(2) - Earned rest perlod is, lhat period when an employee rests durmg his/her
- . regutar scheduled working haurs. An employee required to work into this
.eamed rest period shall be paid at two (2) limes his/her regular rate. I the
employee is.required to work beyond the expiration of the earned eight (8)
hour rest period, a rate of two (2} times the regular rate shall continue until
released from work. When an employee is called back to work during the
earmned rest petiod he/she shail be paid at twe (2) times the regular rate

until released from work.

{ 3) When an employee is called back to work after heving qualified far a rest

pericd as provided in paragraph (1} above, the expiration of the rest
period is extended by the number of hours worked during that rest periad.
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{ 4)

(a) Rest’ tlme starts when an employee is released from work of if a

meal is ‘eaten, then upon the oompletlon of lhe hme o eat the meal

.up to one (1} hour. -

by 5 afler expiration of an employees rest time, lhere ‘aré ‘four (4)

hours or less lime remaining in the employee's scheduled work day,

the employée may take vacation time or off own account: for the

" remaining scheduled work houirs, These requesls must be
approved by local management

An employee called back to work during the remainder of _histher
scheduled work day will be paid straight time for these hours.
Employeas who took vacation time for the remainder of the day and
are called back, will not have the vacation restored ‘but will be'
allowed to take the unused portion at a later date: )

e HS

ARTICLE XXIV. ABSENT FROM WORK

(1)

(2)

(3

Employess absent fram work for reasons other thian sickness of ‘the’
employes, as defined in the Famify Medical Sick Leave Act, vacation, jury
duty or death in the lmmed|ate family as outIined be!ow, are ot to be paid
for such time off duty.

In case of death of a member of an employese's immediate famity as_
outlined below, a reguiar hourly rate employee shall be aliowed to: be
absent from work three (3} days without' loss of pay after proper
nofification 1o the “supervisor. For the applicatioh for this rule an'
employee's immediate family mcludes the following only : '

{a) The employee's spouse or children,

(o) The employee's falher and mother {or) the employees legal
guardians.

(c) -The amployee's brothers and sisters.

In case of death of a member of an smployees's immediate family as
outlined below, a regular hourly rate employae, shall, upon request to the
Manager or Depariment Head, be allowed to be abseni from work without
loss of base pay up 10 but not exceeding three {3} days in order to make
arrangements for the funeral; attend the service, and for travel tima. For
the application for this rule an employee s immediaie family includes the
following only: .

{a} The father and mother of the employee's spouse (or) the employee's
spouse’s legal guardians.

" (b) The smployee's or spouse’s stepfather, stepmother, or stepchildren.

(¢} The employee’s son-in-law or daughter-in-law,
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’ ‘ two {2) days

(9.

. .{d})., The brothers and sisters of the employee's spouse..

(€) The spouse of the employee's brothers and sisters.

o
EE IR |

(f) ‘The employee’s grandchildren.

_Far the followung relatives the employee shall be gramed not to exceed

{a] The employees grandparent great grandparent or great great
grandparent.

" {b) The employee's spouse's grandparent, great grandparant or great

.. great grandparent.

For the following relatives the employee shall be granted not to exceed
one {1)day.

{a) The employee's stepsisters or stepbrothers.
(b) .The employee's spouse's stepsisters or stepbrothers.

(c) The employes's aunts and uncles.

An embloyee whe ié requested 10 serve a-s_a'pall'bearer can take up to

""Trme off to attend an employee or relirae’s funeral is granted depending
" "on the Company‘s operating and customer needs. Management
" detefmines it ernpioyeee can be spared and for how long.

It an employee is on vacation or fiexible holiday whan there is a death that
.is covered in the above language, the employees vacation/lexible holiday
" shall be reinstated up to the time fisted in this Article.. .

In the event additional time is needed for .other purposes as outlined
abiove, it will be taken as vacation or off own account,

ARTICLE XXV. CONTRACTING WORK

(1)

(2

The Company agrees that it will not contract any work which is ordinarily
-and customarily done by its ragular employaes if, as a result thereof, it
would become necessary to lay off or reduce the rate of pay of any such
employees.

The Company will inform the Business Manager of the Local Union of any
work that is 1o be done by a contractor in cases where:

(a) Such work is in the job classifications covered by this Agreemenmnt,
and
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{b) There 4re employees in such classifications who ‘Usually ‘perform

such wqu;lg at the location where it is to be done,
PN bt b S

gt t
ol ¥

ARTICLE XXVI. APPRENTICES

All apprentices are to be moved up into” the next hlgher appremlca
classification on or before the anniversary date of their entering the
apprentice posmon ‘provided they qualify on all applncable traanmg gulde
subjects and pass the exam. The Company will examine the apprentice
and upon passing the examination, the apprentice will be advanced to the
next level effective at the beginning of the next full pay periéd.

(1)

(2)

(a) A First Year Apprentice may work on the ground or aloft under the
direct supervision of a Foreman or Journeyman as (ong as hefshe
does not come within reaching or falling distance of energized lines
of any voltage. .

(b} A Second Year Apprentice may do all the work of a First Year
Apprentice.  Under the direct supervision of a Foreman or
Journeyman, this apprentice may:

1.

Work on lines and equipment energized to not mefe than
300 volts to ground.

Work with a Journeyman or Foreman when within reaching
distance by hand of energized primary lines and pquipmam’
provided they have been covered by’ rubber protective
equipment. Such protective equipment must be installed and
removed by a Jourmneyman ér Foreman. If all energized lines
cannot be adequately covered by protective equipment, then
the installation is to be deenergized and groundsd.

() A Third Year Apprentice may do all the work of First and Second
Year Apprentices. Under the direct superwsmn of ‘a Foreman or
Journeymnan, the apprantice may:

1.

2.

In a learning capacity do the progressively more difficult work
of a Journeyman.

When working on or within reaching distance by hand of
energized lines or equipment energized in excess of 480 volts,
the Joumneyman or Foreman must also be aloft with the
apprentice,

(d) A Fourth Year Apprentice may:

1,

Perform line work the apprentice is qualified to do when under -
the direction of a Journgyman or Foreman,

4r

H



. . . 2. Install pmtectlve equipment or work on energized lines when
== TETT L (ivder the direct supervision” of a’ Journe;iman ér -Foraman
wathln the provisions of Article XIX .

( 3) For purposes of interpretation, a "deenergized” line is meant to be one
which_ is not connected to an electrical source of, supply "*Dead" lines
shall méan lines not connected.fo an electrical source of supply and
_properly grounded. Before any work is attempted on a “dead” line, the
line must also be holdcarded. “Live primary” shall be interpreted to mean
energlzed lines in excess of 480 vols or more potential. Working on live
primary lines does not mear waorking on tha same pole which carries such
‘|II"IES rather it means aclualiy doing some work on such pnmary lines.
ARTICLE XXVIl. PARTIALLY DISABLED EMPLOYEES o
(1) When, In the opinion of the Company doctor after consultation with the
" employee's doctor, & regular lull-time employee cannot perform histher
reguiar work because of pamal disability but can perform other work, the
following plan shall be applicable: '

[

. _All mr-h cases are to be handled by a special committes consisting of (1)
. “the employes's Manager at District, Generallng Station Manager, Area or
", General Office Depanmenl ‘Head, (2) the Chief Steward for the

emp!oyees work group, {3) the Local Union's Busmess Manager (or

.. designated représentative), '(4) _the Company’s Manager of Labor
" Relations (or designated reprasentative). If the case involves the Chief

Steward, then the Local Union's President shall take that individual's
.. Place an the committee. This commiltee may call on anyone who may be
... ~able 1o tumish pertinent information. * It is their duty to handle each case
T wnparually and to treat all employees uniformiy insofar as their personal
qualifications and abilities are concemed. It the employee’s condition
. _.changes or the Company determines the need for a pericdic review, this

.. commitiee shall also handle such reviews.

(2} Fora period of sixty (60) working days after returning to work or from the
date it is determined that the einployee is unable to perform histher
regular work, such_an employee will receive the regular wage rate even

. though doing work other than the regular iob.

{ 3)  If at the end of IhIS sixty (BO) day penod it is determined that such an
employee is unable to return to the reguiar job but is able to perform other
work, then the policy outlined in paragraph (1) of this Article on the

.. handling of partially disabled employees wilf be observed. The committes
will determine a job classificatiors which is appropriate. for the work the
employee is able to perform, as well as a proper pay rate taking into
account the following schedule:

All Non-Work Related Injuries . B0% of Regular Pay Rate
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Yoars of Company Service.. A Pay Rate Thai Is Not Less Than
0-19 Years of Sefvice ‘ L
For Work Related Injuries ' 85% of Regular Pay Rate

" For Work Related 1njur|es - S L

20 Years and Over | ] 90% of Regular, Pay Rate

An employee in this status will be required to prowde ‘medical

documentation to the company regardlng their condmon on .an annual

basis or if the employae s condition changes. ~ -

( 4) Itis not necessary 1o post a job to which such employees are aéésidned as
described in paragraph (7) of Adicle VI of this Agreement. s

{ 8) I is understood that an employee who is removed trom Amcle XVI
status and returns to hisfher former classification wtthqut restricnon will
replace the least senior employee in that classification.

{ 8} Employees classified under Article XXVl status and who are age, 55 years
or older, may elect early retiremerit under the Retirement Plan B and, in
addition, receive a supplemental monthly payment equal t6 $2.00 times
their months of credited service in Retirement Plan B 1o a maxifmum of
30 years (360 months). The supplemental monthly paymenl shalt
continue unti! the employee attains .age 62 or dies, whrchever occurs
earlier.

In the event the retiree dies prior to attaining age 62, a surviving spouse
will continue to receive the supplemental payments until the ratiree would
have been age 62. The supplemental payments will be ‘discontinued
immedialely if the surviving spouse remarries or dies. Employees can
elect fo delay commencement of their Early Retirement Income and be in
receipt of the Temporary Supplemental Retirement Income. An employee
must notify the Company when to start the Retirement Income. The age
factor at this commencement date will apply.

ARTICLE XXVIll. TRANSFERS, PROMOTIONS AND DEMOTIONS

{ 1} A regular, full-ime employee who has completed the probationary period
established at the time current employment began and who is promoted
to a class of position carrying a maximum rate highier than thal of the
current position, shall receive, if qualified, a promotional increase to the
minimum of the job to which he/she is being promoted or the nearest step
on the new job’immediately above the present rate. In no case shall the
promotional increase be less than the amount of the next time step of the
job the employee is vacating or, if at the maximum rate of this job, the
step immediately preceding the maximumn rate. Any pay rate above the
rate specified in the two preceding sentences shall be based on past
experience, training, elc., of tha employee involved. |l the Management
does not find the employea satisfactory during the trial period on the new
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(3, .

{4}

pay.,

“Trial penods shall'be: ' - :
'{(a) An efnployee wha is’ prornoted shall have a trial penod in the new

job, the employee shall be returned to the former job at the former rate of

I

TRl

’ position of ninety (90) days and shall be entitied 10 rétdin to the
former position during such a nmety {90} day trial period. '

{b) 1, AW employee who lateraily ‘transfers to a different fob
classification outside the seniority group shall have a trial
_ period in the new position of ninety (80) days.

.2 an employee who laterally transfers within the same job
©classification outside the seniority, group shall have a trial
’ penod in the new position’ of sixty (60} days.

" 3.7 An employee who laterally transfers to a different job
" classification within the seniority group shall have a trial period
in the new. posn'.on of sixty (60) days.

" 4; An employee who laterally transfers within the same job
' classification , within " the “seniority group but outside the
headquarters’ shall have a triat period of thirty {30) days.

5. "An employee who Iaterally transfers within the same job
classification with the' sama senlonty and headquarters shall
- ... have no trial period.

fc) An employee who takes a demotion outSide the geographic area

shall have a trial period in the new position of thiny (30) days and

‘shall be entitied 1o return to’ the former position during such a thirty

. .(30) day trial peried. An employee who . iakes a demotion within
headquarlers will have no trial perlod

'(d} If lhe fransfer is outside . the bergaining unit, paragraph (10} of

Article WL shall appty to.that employee’s gentority rights,

lf an employee. requests a transfer or IS demoted for cause to a position
havmg a lower maximum than that of the present position, that employee
shall receive the minimum rate of the new position lmmedlately upon such
transter or demotion. Any pay above the "minimum® of the range shall be
decided by the Company.

In the evant an employee is promoted or transferred to a position formerly
hetd, and for which he/she has the necessary qualifications, the wage rate
far the position shall be no less than the same wage step in that range to
which the employee had previously progressed. . . |~
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ARTICLE XXIX. TEMPORARY SUBSTITUTIONS -

(1)

( 2}

(3

(9

AT R

In order to meet the Company's service requirements, to providé for reliet
during vacations and sick leave, and to provide work when an empioyee 5
normal work is slack, an employee, when qualitied, may be assigned as

needed by Management to perform dutiés of other job classifications

which he/she is competent to perform and which’ generally have the same
physical requirements and whose maximum rates of pay are equal o or
less than the maximum rate for the employee's regular job.

Qccasionally a regular full-time employee is assigned to substitute in &
higher paid position. The employee temporarily substituting in a higher
position shall receive the minimum rate of pay.of the higher position or the
step in the higher position which equals or is greater than the amount of
the next time step on the employee's regular job, or if the employee is al
the maximum rate of the regular job, the step immediately preceding the
maximum rate of that regufar job. Please note the exclusion to the first
three steps of the wage schedules depending on the position and the
employed’s start date as identified in Article XXXVII. Wage Schadule tor
Physical Positions and Adiclea XXXVl Wage Schedule for Clerica)
Positions. When an employse who is lilling a lower paid position is
assigned to perform the duties of his/her former higher paying position,
the employee shall be paid at the wage step formerly held in the range of
the higher position and this rate shall be for no less than gight (8} hours of
pay in any work day regardiess of the number of hours the employse
performs the duues of the higher position.

In no case shall the temporary substitution clause be used to avoid filling
a budgeted position.

{a) When a line crew of three (3) or more' employees is sent 10 work
without a regular Chief Line Technician, a Journeyman will be
designated by the Company to act in the capacity of Foreman, The
Journeyman so designated shall receive a rate of pay for Chief Ling
Tochnician {Small Crew), Position No.J01129 when acting as
Foraman for one (1) or more hours in any one (1) day. When an
employee backfills for & Lead Line Technician or is designated by
the Company to act in a capacity of a Foreman of a crew of five (5)
or more, he/she shall receive a rate of pay for the Lead Line
Tachnician position as outlined in paragraph (2} of this Articta.

{b) When a gas crew of thrée (3) or more employees is sent to work
without a regular Chief Gas Technician, a Journeyman wili be
designated by the Company to act in the capacity of Foreman. The
Joumeyman so designated shall receive a rate ol pay as oullined in
paragraph (2} of the Article for either Chief Gas Technician (Small
Crew), Position No. J01230 or No. J01231, or Chigf Gas Technician
(Largs Crew), Positian No. J01228 or No. JO1229, depending on the
number of employees in the crew, when acting as Foreman for one
(1} or mote hours in any one {1) day.
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(c) A lead rate of 55¢ will be paid when two joutqeyrpan technicians in

substation cohstruction and’ maimenance, fine, B8s ¢ ‘or fine clearance

;... are workmg as a crew absent an hourly superyisor. The salaried

. ..supemsor has sole discretion to designate the ledd technrclen This

“payment will not be made when Iwo ernployees _of different

o classifications are working together excluding those situations where
A Ilne technician and an electrician are working as a crew.

" When' a’ line clearance crew is sent ol to work without a regular

Foreman, the Company shail appoint a qualified employee to act as
Foreman, The employee appointed to act as Foreman shall receive the

“rate ¢ ef pay as outlined in paragraph’ 2 of this Article, if the crew consists
. of three (3) or more employees lncludrng the acting Foreman when acting
. as Foreman for.one (1) or more hours in any one {1) day.

"“When a subsranon crew of threé {3) or more employees is sent to work as

a crew without a regular substation crew Foreman, a Jourmneyman will be

....dgsignaled fo_act in the capacity of Foreman. The Journeyman so
. ,,:deslgnared shall receive a rate of pay as ouflined in paragraph (2] of this
... Article, when. acrlng as Forernan for one (1) or more hours in any ona {1)

L sy,

",i.',When there are " otcasional needs which make it necessary to use

qualifred employees in higher-paid job classifications for varying periods

- -of time, assignments {o higher-paid job classes will be made: (a) when it

becomes necessary to operate an older’ generating plant unit which may
not be regularly operated (b} when the. .proper complement of employses
I8 needed on the coal crews for more than a five (5) day per week

Q'f"‘eperauon {dt more than a ohe (1), shift coal operation at the Nelson

Dewey Generatmg Station, or when it becomes necessary to coal-fire the
boiters at the Blackhawk Generaling Stahon (c) when meter testing -

. schedules are such thal temparary addltlonal help is needed for 'certain

restmg. (d) when additional truck driving help is needed for short periods
in the Araa Stores operations, (s) when an additional Offset Press
Operator is needed in the Administrative Services section of the General
Office, (f) when.an Area Sipres .Material. Handler. performs Area Stores
Truck - Crane Operator duties with the yard load lifter equipment, and (g)

" when an employee is substituting due to another employea baing on a

temporary project assignment. {See GOL dated 1-27-93 on this subject.)
Substitutions for these exceplions shail be paid as outlined in paragraph
{2} of this Asticle and the employee shall be credited with all hours toward
the hours required for advancement 1o the next wage step in that
classification. )

When a position becomes vacant without at least thirty (30) days' notice,

Management may fill such positions on a temporary subsiitute basis for a
period of not 1o exceed sixly (60) days after the position is vacated.
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ARTICLE XXX. HOURS FOR CLERICAL EMPLOYEES &' "

(N

(2)

( 3)

Flecognlzmg the necessity. in a Company turmshlng essantlal service to
the public on a iwenty-faur {24) hour basis, of meehng local customs and
conditions, of furnishing the type of service generally ‘offered in the
various ‘communities, and of the important nature of the type of work
done, the employees covered by this Agreement accept the obligation to
perform overtime work. The parties hereto agree to the following rules for
scheduling working hours and the payment of overhrne !or clencal
workers, ”
Since we serve the public on a twenly -four’ (24} hour a day basis and
since employees jobs are tied" ih with the ‘work schedule ‘of other
employees it is essential that ermployees are on their jobs as scheduled
and that they report for work on time. If an employee is ‘'unable to be at
work as scheduled or will be late, that employee must mform the
Company in advance of the ragufar startmg time :

(a) The standard week for the’ clerical ‘employees covered by the
Agreement shall be forty (40} hours, consisting normally of five (5}
eight (B) hour days except in offices where thera is only one (1)
clerical employee, where the office is open on a schedule of five and
one-half {5-1/2) days per week, ar whera a schedule of four (4) full
and two (2) half days is desired by the Management and the majority
of the employess attected. The Company may schedule four (4) full
and two (2} half days in offices open five and one-half (5-1/2) days
per week. In offices where the regular scheduled hours are other
than five (5) eight (8) hour days per week the schedule is 'subject to
the regular grievance procedure il the employees feel the schedule
is not fair, Itis the intent of both parties to this Agreement that these
five (5) days shall be consecutive whenever practicable. If clerical
employees work on a Tuesday through Saturday schedule, the
starting time for thuse ernployees shall be the same as_the starting
time for employees in that work group who work on a Monday

" through Friday work week basis.

(b} Clerical employees are sligible to work an Altémate Work Schedule
consisting of alternate starting times and 4-10 hour days. Requests
t6 ‘work an alternate work schedule are subject to Management
approval. Alternate work schedules may be cancelied by the Union
or Company with thirty {30} days written notice to the other party.
Refer to Appendix 2 for Alternate Work Schedute Program.

(c) Empioyces are eligible to job share a fuli-time position with
Management approval. Refer to Appendix 3 for Job Sharing
Program. ’

{d} Undar normal operating conditions, the Company will provide a

lunch intermission of thirty (30} minutes or one (1) hour between the
hours of 11:30 A.M. and 1:30 P.M. for Field Offices and between the
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e wo s, hours of 11:00 AM. and 1:00 P.M. for the General Office. Business
w7 requirements * may requnre some’ adjustment To the lunch
" intermigsion, - T

Ghomap e iy . R N

{ 4) Shift schedules may be established for those data processing center
.. employees so designated in Article XXXVIll as shift positions. The shift
employees, except those in relief classrflcauons shall receive a tour (4)
.. “week advance notice of any change in their schedule, For such shift
™ emmployees the regular hours of employment shall be eight (8) consecutive
_holirs per day, five (5) ‘days per week Monday through Friday, holidays
“included, in accordance with any one of the shift provisions in {a) or (b)
“below.

(a) A two (2) shdt operation whera one employee religves another
employee fo carry on simitar work ‘shall consist of sixteen (16)
consecutive hours of eight (8) hours per shift within the hours of
6:30°A.M. and 10:30 P.M. The relief person for these shifts when
not relieving a vacated shift position shall work days 8:00 AM. to
"6:00 P.M. " The second shift shall receive the established evening

. 8hift premium.

; s !.:(b) AR end-to- -end_ three (3) shift operation consustlng ‘of a shift from
L. B30 AM. to 2:30 P.M., a second shift from 2:30 P.M."to 10:30 P.M.,
© ... . and a third shift from 10:30 P.M. to 6:30 AM. The hours per shift
o shall 'be eight (8) consecutive hours per day. The second shift shall
receive the established evening shift premium and the third shift
. shall receive the established night shift premium.
e Shths shan hot be rotated and the employees in each classification
' shall have shift prefefence in accordance with their seniority in that
particular group. An empioyee may be moved 1o other shifts for
training purposes for not to exceed iorty eight (48) hours in any threa
(3} month period, provided hefshe receives a-seven (7} calendar day
notice of such change. When a shift employee's regular shift falls
on, .a holiday of a day celebrated as a holiday, Management
determines whether. the employée .is needed on-the-shift, bassd on
the work requirement 6n such a.day. Whether the employee warks
ar has the holiday off, the holaday is paid as prescribed in paragraph
{2) of Article XXX, .

{ 5} The Company may schedule the work hours of the employees covered by
this Agreement so as to meet the needs of the business and local
conditions providing the daily schedule of working hours of any employee
is complated within an elapsed time of nine {9) hours when only one (1}
meal time is included or ten {10) haurs when two (2) meal times are
included.

{ 'ﬁi The Company may dewate irom the scheduled week if the neads of the
businass require it and provided at least forty- elght {48) hours' notice in
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(7

(8

(9

(10)

advance |s glven the employees affected. Employees may deviate from
the schediled work week to meet their personal requirernents prowded
tha Management can make the necessary arrangements at rio increase in
costs. . . . L o -

Employegs shall he Pﬂid at two (2} timas their reguiar rate as overtime pay
for all work done on a Sunday and for all work done on any of the holidays
listed in Article XXXIi. ‘Employees shall ba paid two times their rate for
hours worked after sixteen (16) consecutive hours af work Unti released
from wotk, They shall be paid at one and one-half (1- -1/2), times their
regular pay as overtime pay for ail other wark done under the followmg
conditions:

(a) Al work in excess of forty (40) hours in any work week.

{b} All work done in excess of eight (8),hours'in any calendar day except
when an employee is making up time taken off on own account in
accardance with the seqond__sentgnce in paragraph (6} abave.

{¢} Employeas who ara abgent from work on an “own account” basis
without pay, duting all or any part of their regtilar work day or work
weok, will not be paid at the overtime rate, except for work on
Sundays and holidays, until they have worked eight (8) hours in a
day or forly (40) hours in a week excludmg hours already paid for at
an overtime rate,  °

Employees shall not be required to take time off for overtimé warked ot i
be worked, This, however, shall not prevent the Management from
rearranging schedules as granted in paragraphs (5} and (6) of this Article.

Sunday shall not be scheduled as any part of the standard week and shall
be the last day of the work week

(a) When an employee has been scheduled for overtime work which is

not an extension to hisfher normal scheduled work 'day, ten {10)

~ hours' notice shall be given to cancel such scheduled overtime. i

less than ten (10) hours' notice is given to the employee, heishe will

receive twa (2) hours' pay at his/her straight time hourly rate. If the

empioyee is not natified of the cancellation of avertime and reports

for work, then the employee will receive two (2) hours of pay at the
appropriate overtime rate.

{b) When scheduled overlime is an extension of the normal scheduled
work day, four {4) hours’' notice shall be given to' cancel such
overtime. it four (4} hours notice is nat given the employee will
receive the lesser of (1) two (2) hours paid at 1-1/2 times the
employees reqular wage rate or (2} the actual scheduled overtime
hours paid at 1-1/2 times the employees regular wage rate. This
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s - provision does not apply if the cancellatlon ls due to acts beyond the
o -’. e Companys control -

Y] o .'..“"

S

ARTICI..E XX)(I HOUFIS FOR’ PHYSICAL WORKEHS
{ 1} Flecogmzmg the necessity, in a ‘Company fumnishing essentlal sarvice to
.., the ‘public on a twenty-four (24) hour basis, of meating local cistoms and
'I'ccondlllomsl of fumnishing the type of service generally offered in the
" vasious communities, and of the important nature of the type of work
done, the employees covered by this Agreement accept the obligation to
perform overtime work, The parties hereto agree to the following rules for
scheduling working hours and the payment of oveitime for physical
- workers. _ . .
(2 @ S'.nce we serve the public on a twenty-four (24) hour & day basis and
’ ~ 7 since employees’ jobs are tied in with the work schedules of other
employees it i5 essential that employees are on their jobs as
" "scheduled and that they report for work on time. I an employee is
. unatle to_ be at work as scheduled or will be late, that employse
. must ‘inform the Company i rn advance of the regular starting time.

_f‘_’llb} Employees ‘are eugmle to job share a full-time pos:tlon with
.. '“ Managemenl approval. ~ Flefer to Appendlx 3 for Job Sharing
Pfogram : . .

(3“3), ,‘rf (@) ‘The scheduled work week for the employees covered by this
ot Agreement shall be forly {40} hours, cons;stlng narmally of five (5}

", elght {8) hour days except as may be specmcally modified elsewhare
. ~in th|sAgreement - o

".'(b)., Physncal employees are ellglble to work an Alternale ‘Work Schedule
. “ consisting of aiternate staiting times ‘and 4-10 hour days. Requests
to work an alternate work schedule are subject to Management
“approval.” Altemate work schedules may be cancelled by the Union
or Company with thirty (30) days written notice to the other party.

Refer ta’ Appendix 2 for Altarnate Work ‘Schedule Program.

( 4) For outside crews, the regular hours of employment shall be eight (8)
hows per day with the stading time to be 8:00 'AM. local time. The
Company will pravide a lunch intermission of thirty (30} minutes or one (1)
hour between the hours of 11:30 AM. and 1:30 P.M. The length of the
intermisgion far lunch shall be as the majority of the amployeas affected
may determine. However, when the Company furnishes the meal, a one
(1) hour lunch period shall be taken unless the Foreman determines that
the crew can actually complete the noon meal within a thirty (30) minute
period and are ready to retumn to their job site. In the case of individual
empiayee meal situations where no supervisor is present, each employee
decides with respact to whether a ane-half (1/2) hour or a one (1) hour
lunch period is taken. - - .
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The regular scheduled week shall be from Monday through Friday, both
inclusive. Should the service rendered the public by the Company require
mare than five (5} days regular sefvice per waek lrwqhnng the work of
such outside crews, the Company may establlsh another i'egular‘
scheduled week, beginning at the starting time Tuesday and ferminating’
at the quitting time Saturday. The starting tima for amployees who work
on a Tuesday through Saturday schedule is to be the same as the -starting
time for employees in that wark group who work on a Monday through
Friday basis. Persons so employed shall altarnate weeks so that
Saturday work is distributed fairly. N
(a) For shift workers the regular hours of employment shall be aight (8)
-conssculive hours per day, five (5} days per weok, Sundays and.
" holidays included when they fall on an” employee's regular shifi,
" except as provided for in {5) (b) and {c) below. The days per week
shall bé consaecutive as nearly as practicable. The starting time of
the day shift ol the eight (8) hour shifts shall be no eadier than
7:00 AM. and no later than 8:00 AM. The specilic slarting time of
the shifts and whether the shilts shall rotate shall be decided by the
choice of the majority of the employees atfected in each, plant, or
substation or place of employment. If shifis are ‘not’ rotated the
empioyeas shail have preference in accordance with their seniority
in that particular group. Shifl workers except those in relief
ciassifications shall receive a forty-eight (48) hour notice of any,
change in their schedule. Shift empioyegs who have requested’
training may be scheduled for training purposes as an "extra
employee” on any shift, provided they receive a forty- elght {48} hour
notice regarding such training assignments and a' reliefman is
available to fill in on the day shift lor the employee who will receive
training. The reliefman's work week shall be Monday through Friday
unless substituting a vacated shift positien, in accordance with the
Call-Out Praclice for Shift Employees (Appendix 1). When a relief
operator is scheduled to relisve a shift employes, this shift schedule
shall not be revised for vacation ot holiday requests made after the
schadule is determined unless there is mitual consent between the
relief operator and the employees invalved. If consensus cannot be
reached, Management wiil make the final decisjon. All time worked
in aexcess of the above scheduled hours shaH receive the
appropriate overtime premium,

(b} When operating conditions require only one or two shifts per day in a
_ generating station, the starting time for such eight {8) hour shifls

" shall be determined by the Management of the Company based on

the requirements of such conditions. Prior to' making such
determination, Management will discuss the matter with the aftected
employees. Starting time shall not be changed more often than a

" four (4) week period without the consent of both parties. Employees
who are not neetled at their regular duties may be assigned either
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.o ona shift or.nonsshift. basis to other duties |n accordance with
© 7 Aticle XXiX, "Tomporary Substitutions”.

-,{c} . Whaen operating conditions require only one (1) or two {2} shifts per

o day in a .substation or In a serice drspatcher or dispatcher

. operatian, the starting time for such erght (8) hour shifts shall be

] determined by the Managemem of the .Company based on the

.. requirement of such conditions. A two {2) shift cycle shall be a

- position where one (1) emplayee relieves another employee to carry

T on the same work and shall. consist of sixteen (16) consecutive

hours of eight (8).hours per shift within the howrs of 5:00 A.M. and

11 00 P M. A one (1) shift position will be a N/S (non-shift or shift)

"y posrnon of either_a one (1) employee operation or a two (2)

-employee overlappmg shrft where the regular hours of employment

e will be eight (8) hours per day, Monday ihwough Friday within the
. hours of 6:00 AM. toGCI(_}PM

o {d) When a shift worker's regular shift or *trick” fafls on a hofiday or a
.. day celebrated as a holiday, Management determines whether the
-employee is needed. on the shift, based on the Ioad and service
< requirements on such a day. Whether the empioyee works or has
_the holiday off, he/she receives hollday pay as described in
paragraph {2) of Article XXXI),

R FEN

. -.(3}- Durlrlg the major planned overhauls or rnajor repair work requiring
..~ more than one “irick* per day at the major generating stations, shift
et o WOTKES 0N forty- eight {48) hours notice can be assigned to wark an
such. maintenance work. In such instancas, they will receive their
regular base.wage rate, and. thay wiil work the same hours and have
. the  same lunch intermission.. as _ the . non-shift maintenance
employees with whom they work., Such ghift employees who are
assigned 10 work at hours when 50% or more of-their work hours fall
- between 3:30 P.M. and 11:30.P:M. shall receive fifty-eight cents
. 458¢) per hour in addrtron to their ragular base rate, while those who
-.work at hours where 50% or more of their work hours fall between
.. 11;:30 P.M. and 7:30- A.M. shall recaive. seventy cents (70¢) per hour
in-addition to their base rate. Shift employees who are not working
at their regutar shift position will perform such maintenance work as
-.they are qualified to do during ihe entire time the crew to which they

are assigned is working on such major-overhau! or repair project,

- (fy . 1. For shift workers on a five shift schedule, the regular hours of
_ employment shakt be eighl (8) consecutive hours per day, five

(5} days .per week, Sundays and holidays included when they

fall on an employee's regular shift. The days per week shall be

consecutive as nearly as practicabie. The starting time of the

day shift of the eight (8) hour shifts shall be no earlier than

7:00 AM. and no later than 8:00 A M. The specific starting
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{ 6)

(a)

" time of the shifts shall be decided by voté of the majority of the
employees affected in each plant. .

2. in"the event a fifth shift schedule is lmplemented the
employees and the shifts will be on a five week rotaung basis.
Reliet for a full week's duration will be prowdecl by qualified
personnel from the relief shift scheduled for that week (i.e.,
Sunday through Saturday). Relisf for individual absences will
be provided by substitution first'if ‘avaifable prior to using a

~ quatified person from the relief shift. If substitution or qualifiad

" relief from the relief shift is not available, the Company will call

- personnel in accordance with the Call-Out Practice For Shift
Employees (Appendix 1}. Scheduled work days of the week in
which the empioyeés are assigned to the vrelief shift wili
normially be Monday through Friday unless substituting a
vacated shift position. Shift workers, except those assigned to
the relief shilt, shall receive a forty-sight (48) hour notice of any
change in their schedule.  Shift employees who have
fequested training may be scheduled for training purposes as
an extra employee on any shift, provided they receive a
forty-gight (48) hour notice regarding such training
assignmerits and a person assigned as relief is available to fill
in on the day shift for the amployee who will réceive training.
When a person designated as reliet is scheduled 1o relieve a
shift employee, the shift schedule shall not be revised for
vacation or holiday requests made after the schedule is
determined unjess there'is mutual consent between the relief
operator and the amployees involved! If consensus cannot be
reached, Management will make the final decision. Al time
worked in excess of the above scheduled hours shall receive
the appropriate ovemme premlum

For other workers the reguldr hours of employrnent shall be eight (8)
hours per day and the regular scheduled week from Monday through

‘Friday, both inclusive. Starting time for other than Building

Custodian f's and Building Custodian ft's, Garage Mechanics,
Garage Mechanic Hélpers, Master Garage Mechanics, Courier
Drivers, Trouble and Service Technicians, Chief Plant Material
Handlers, Plant Stores Helpers, Lead Service Technicians, Service
Specialists {Gas & Electric), Service Technicians, Service
Maintenance Workers, Service Technician Apprentices, Lead -
Engineering Technicians, Enginesring Technicians, Enginsering
Technician Apprentices, and nen-shift - Generating  Station
employees shalli be 8:00 A.M.. local time with an inermission for
lunch of thirty (20} minutes or one (1) hour. The length of the
intermission for lunch shall be as the majorily of the employees
atfected may determine. However, when the Company furnishes the
meal, a one {1) hour lunch period shall be taken uniess the
employee can actually complete the noon meal within a thirty (30)
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.. minute period and is ready to relurn to the job site. The Company

' W|II “schedulé a definite lunch period. betwgén_11:30 AM. and

“1:30 P.M. Should the service rendered the public’ by the Company
through the employees covered by this paragraph necassitate more
.than a five (5) day week, the Company may establish ancther

s regular scheduled week startlng al regu!ar starhng tima Tuesday and

e

. ferminating at quitting" time "Saturday. The starting time for
_.employees who work on a Tuesday through Saturday schedule is to
be the, samo’ as_tha starting time for employeés in that work group
“who work on a. Monday through Friday basis. Employees so
ermployed shall altemnate’ work weeks so that Saturday work is

' distributed fairly.

1. For Building Custodian I's, Building Cuslodlan II's, Garage

Mechanics, Garage Mechanic Helpers, Master Garage

.. Mechanics, Courier Drivers, Lead Enginesring Technicians,

Engineering Technicians and Engineering Technician

. Apprentices, the starling time shail be determined by the job

requiremems but thelr hours shall he consecutive except for
ime oif for a meal the same as others in thls class.

2 Building Custodian I's, Building Custodian II's, Master Garage

‘Méchanics, - Garage Mechanics and Garage Mechanic Helpers
“may be scheduled on a six (6) day week or "split day" daily
schedule providing the schedule for each employee is regular
and not changed without at least torty aight {48) hours' notice

in advance. ,

The starlmg l|me fur Chigf Plant Matenal Handlers, Plant Stores
" Helpers, and Garage Parts Storekeepers shall be from 7:00 AM. to

B 00 A M ‘as determinad by the job requirements. The starting time

" for Lead. Service Technicians,. Service Specialists (Gas & Electric),

(d)

Service Technicians, Service Maintenance Workers ‘and Service
. Technician Apprentices shall be from 7:00AM. to 9:00 AM. as
determined by the job requirements, The slarhng time far Customer
Field Representatives shall be .from 7:00 A.M. to 10:00 A.M. when
collectlng The hours for the above jobs shali be consecutive except
for time off for a meal. Managemem will give the employees

_invelved one calendar week advance notice of its intent to estahlish

staggered starting times.  Such schedulgs shall continue for
increments of no less than nve [5} working days. One calendar
week advance notice would be given to the employees to alter their
scheduled starting t'.mgs unless, the employees involved mutually
agree to exchange starting times. All changes are subject to
supervisory approval,

Non-shift employees at the rhajor hydro generating stations and

substations who temporarily filt shift jobs shall be considered as shift
employees with regards to their hours providing they are given at
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{e)

1east forty-eight {48} hours' notice in advance of such change Such

non-shilft employees are not to be used ‘as shm employees whan

qualmed shiit employees are avaﬂable

e

For coal yard employees other than the "Columbia and

" Edgewatér Generating Stations, the Company ‘may establish

work schedu!es dasigned to distribute employges over the
seven (7) days of each week in accordance with operating
needs by a rotating schedule equitably distributing weekend
time off among all coal yard workers ‘at each steam plant
location. A seven (7) day work schedule will not be
established for less than a "shift cycle” period.

For coal yard employees at the quumbia and E&gewater

" Generating . Siations, the "Company’ may establish an

"end-to-end” thrée (3) shift operation. The starting time of the
day shift shall be no earlier than 7:00 A.M. and no later than
8:00 AM. The specific starting time of the shifts shali be
decided by the cheoice of the ma}onty of the employees

* affected. Shifts shall not be rotated and employees shall have

shift preference in accordance with their seniority in that

‘particular group. The wark schedulte will distibute employees

over the seven {7) days of each week in accordance with
operating needs by a rotating schedule’ equitably distributing
weekend time off among all coal yard workers.

In emergencies due to unusual coal defivéries an "end-to-end"
two (2) shift operation may be established for coal yard

h 'employees at the Nelson Dewey Generating Statlon for not to

exceed ninety {80) days in any calendar year! The shifts are to
be scheduled from 8:00 AM. to 4:00 P.M. for seven (7) days
per week and from 4:00 P.M. to 12:00 midnight for five (5) days
per week, Monday through Friday. Shifts shall not be rotated
and employees shall have shift preterence in accordance with
their seniority in that particular group except that employegs
who' are needed on the 4:00 P.M. to 12:00 midnight shift to il
the necessary complement of positions will be assigned to this
shift on either (1) a voluntary basis or (2} by rotating the
employeas who have the required qualifications for this second
shift work on a lateral transfer or temporary substilution basis.
The employees are to be given at least one (1) week's
advance notice before a two (2] shift operaiion’is established
and also it their shift schedule is 10 be changed.

While such schedules are in effect, Saturday and Sunday work
in accordance with such schedules shall be paid for on a
straight time basis. While such schedules -are in effect,

' holidays will be scheduled as workdays if they fall on an

employesa's regularly scheduled day.
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)] When there are sufficient customer requirements, Management may
schedulé not to éxceed two (2) Servicé Department employees, in
such manner thal the Service Department persofinel ‘are available
. between 8:00AM. and 5:00PM. The startlng time shall be
" determined by ‘the job réquirements bt the hours shall be
" consecutivé except for time off for a medl, i no employae voluntarily
accepts this schedule, it shall be rotated among the employeas

., affected.

“The' Company may not, in. order to éliminate emergency’ ‘of occasional
.overtime, change the regular scheduled howss beyond the timits

5 established in (3). (4) and (5) of this Article.

The Iength of the lunch intermission shall not be changed more often than

o _once in three (3} months wnhout the consent of both parties.

(9"

a.v"s

-t

'-_I:i
il

Employees, except shift. wo;kers. shall bg paid at two (2) times their
regular rate as overlime pay for all work done on a Sunday. Shift
employees and coal yard employees who work on a Sunday ouiside of
. their regularly, scheduled hours shall be paid at two (2) times their reguiar
‘rate for such work. . When shiff employees and goal yard employees are
“required 1o work on their first scheduled day off of the work week, that day
.shall,be treated as Sunday and shall be paid at two (2] times their regular
rate for such hours worked. All, employees shall be paid af two (2) times
their regular ralé as overtime pay for all work done on any of the holidays
listed in Article XXXI. Employees shall be paid two times their rate for
.hours worked after sixteen (16) consecutive hours of work until released
from work. AN employees shall,be paid at one and one-half (1-1/2) imes
" their regular rate .as overtime pay for all other. work done under the
. Tollowing condmons

{a),. All work in excess ot forty (40) hours in any work week

) {b) All work done in excess of elght (8) hdurs in any calendar day

“{o) Al wcrk done by employees except shlfl amployees, during their

- reguiarly scheduled. lunch period. Employees tequired to do such
work during their regularly scheduled lunch period shalt be granted
suificient time, with pay, not 1o exceed the length of their regularly
scheduled lunch period, o eat their lunch,

{d) Employees who are absent irom work on an "own account" basis
without pay, during alt of any part of their regular workday or work
week, will not be paid at the overlime rate, except for work on
Sundays and holidays until they have worked eight (8) hours in a day
or forty {40} hours in a week, excludmg hours already paid for at an
overtime rate. . -
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(10)

(1)

(12

3

(14)

Employees shall not be requured fo take time off for overtime worked or to
be worked L .

Excepl for shm workers and coal yard employees, Sunday shall not be
schediled asa part of the standard week and shall be lhe last day of the
work week, '

While the regular hours for non-shift generating station 'en'nployees {except
those employed on the "evening or night maintenance crew" as described
in paragraph (13} of this Article] are between 6:00 A.M. and 6:00 P.M,, the
Management may, under the following conditions, maks, ternporary
changes in the regular daily schedules for warkers in the major generatmg
stations only. This may not be used to eliminate shori daily overtime,
period, but only when the planned work requires sixteen (16) or more’
hours’ work per day until the job is completed. The Management may not
change the regular scheduled days of work during the week for such
employees, only the hours within the calendar day.

{a) Where major planned overhaul requireés a working schedule ‘of mote
than one (1) "trick" per day provided the Company gwes the
employees a!fec!ed at least one {1) week s advance notlce

(b} Where major emergency repalr work requires a change in schedules
provided the Company givés the employees aﬁected at least
forty-eight (48) hours' advarnce notice.

(a) The Managsment may schedule an “evening maintenance crew" at
the Columbia, Edgewater and Rock River Generating Stations, The
starting ime for such a crew will coincide with the end of the working
period established for the "day crew’. © The hours shall be
consecutive except for time off for a mea). The meal period shall be
thirty {30} minutes or one (1) hour. The length of the meal period
shall be as the majority of the employees affecled may determine.

(b} The Management may schedule a “night maintenance crew” at the
Columbia and Edgewater Generating Stations. The starting time for
such a crew will coincide with the end of the working period
established for the “evening crew”. The hours shail be consecutive
except for time off for a meal. The meal period shall be thirty (30)
minutes or one {1) hour. The length of the meal period shall be as
the majority of the emptoyees affected may determine.

(a) Employees assigned to the day, evening and night maintenance
crews [as referenced in paragraph (12) and (13) abovel, may have
their schadules changed for purposes of training, job selection and
Joumeyrman testing provided they are notified of the schedule
change by Friday of the preceding week with at least 48 hours
notice.
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(b)

o)

It is recognized that there is occasional need for empioyses to
*subsMute in ‘the absence of the Fofeman ¢6n_ thé mechanical or
elecmcal maintenance crews. An’ employee assngned to substitute

T R bé given at’ teast 48 hours notice to chahge irom days evenings

or ‘nights and at least eight (8) hours, shall eIapse before the

e employee retums to work, -

A

)

When an employee has been scheduled for ovemme work which is

" héwrs' notice shall be given'to cancel such scheduled overtime. I
less than ten (10) hours' notice is given to the employee, he/she will
receive two (2) hours' pay at his/her straight time hourly rate. if the
employee is not notified of the cancellation of overtime and reports
for work, then the employee will receive two (2) hours of pay at the
appropnate ovemme rate

When'scheduled ‘overtime is an extension of the normal scheduled
work day, four (4) hours' notice shall be given to cancel such
“overtime. [f four (_4) hours notice is not given the employae will
" receive ‘thé lesser (1) two (2) hours paid "at 1-1/2 times the
employaes reguiar wage rate or (2) the actual scheduled overtime
hours paid at 1-1/2 times the employees regular wage rate. This
" provision does not. apply if lhe cancellatlon is due to acls beyond the
Company's cantrol,

ARTICLE XXXII HOLIDAYS AND HOLIDAY PAY

{1)

a}-

{.2)

a)y

Hohdays. for the purposé’ of tiis Agreement, shall be New Year's
"Day,” Good’ Fnday. Mamorial Day, #th of July, Labor Day,

e 'Thanksgwmg Day, the Friday followmg Thanksagiving, December 24,

()

Christmas Day and New Year's Evé Day, or the days celebrated as
such, and shall not be included in the regular hours of employment.

. Effective June 1, 1993, if a holiday as described in this paragraph

‘falls on a Saturday .and is observed on that Saturday, an employee
may receive pay in lieu of the_holiday or schedule an oxtra day off
usmg the same guidelines for schedullng one day of vacation.

In addition to the’ holrdays iisted i paragraph {1) (a) above.
employees shall be granted a flexible holiday. The Company will
guarantee time off at the oplion of the employee with 48 hows'
advance notice, and insofar as the needs of service will permit. The
employee election shall not pyramad premium pay. In the event the
employee does not schedule a flaxible hotiday, the Company will
provide up to elght (8) hours pay at the Straight time hourly rate.

_Each regular full-ime employee as well as temporary full-tima employees
will be paid eight (8) hours at the basic straight time rate for each of the
iegal holidays (or day cetebrated as such} listed in this Aricle regardiess
of the day of the week on which they fall and whether or not the day is
warked provided the employee works all'of the regularly scheduled work
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days nmmpdlately before and aﬂer saud hollday or has what the
Management considers a reasonabie cause for, not workmg Regular
parttime employees who work less than 50% of iull tlme are not eligible
for any holiday. pay. Part-time employees who work 50% or more of
full-time but less than full-time, will receive prorated holiday pay to the
nearast hour at the basic straight time rate. The two (2) completed pay
periods ot work {or fraction thereof for. new employees). immediately prior
to the holiday are Io be used to determine the amount of holiday pay.’
Holidays worked by an ern_ployee will be further compensated as follows:

@) Two (2) times the reguilar rate for all work done on the holiday (or
day celebrated as such). C o

() When December 24 and Deq:,en"lbeP‘m falls on a Sunday, an
employee may receive pay in lieu of the holiday or schedule a day
off the same as scheduling a single day of vacation,

(¢} When a hdliday falls on a Sunday, shiﬂ wol'rkers‘“and coal yard
employses who work Sunday and are off on Monday shall have the
option to designate which day shall be the heliday.

(d)  Shift employees when working a ten 110) of twelve (12) hour shift will
réceive holiday pay for these hours.

Shift personnel and coal yard. employees shall have the. option,.of
selecting either Sunday or Monday as the holiday when the celebratedf
holiday is a Monday, provided that the systern and generatirig station re-’
quiraments do not require unit operaﬂon and the shlﬂ personnel are
scheduled to work Sunday.

ARTICLE XXXiil. PFI:EMIUM PAY

(1)

(2

Shift positions shall be defined as any position where one (1) employea
relieves another employee 1o carry on the same work, whether for two (2)
or three (3) "tricks* or shifts per day or whether for five (5}, six (6} or seven
{7) days per week. Two (2) shifts or “tricks* shall ‘cover sixteen (16)
consecutive hours of eight (8) hours per shift or "lrick®. Three (3} shifts or
"tricks” shall caver twenty-four (24) gonseculive hours of eight (8} hours
per shift or “trick".

In addition to the employee's regular wage rate, a shift premium shall be
paid for work performed in the shift job classifications marked *S* under
the wage schedule. The shift premium shall also be paid for the Master
Garage Machanic (Evening), Garage Mechanic (Evening) and Garage
Mechanic Helper (Evening). This shift premium shall be sixty-six cents
(66¢) per hour for the evening shlft and seventy-eight cents (78¢) per hour
for the night shift, .

For the day shilt, no shift remium shall be pai.
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)

{ 4)

{5

( 8)

{7

{ B)

{9

{10)

The Evening Shitt is that regularly established shift in which 50% or more
of the work hours fall between 3:30 P.M. and 11:30 P.M.

The Night Shift is that regularly established shift in which 50% or more of
the work hours fall between 11:30 P.M. and 7:30 A_M.,

In addition to the employee's regular wage rates, ninety-five cents {35¢)

- an hour as premium shall be paid for ail regularly scheduled work

performed on Sunday in the shift job classifications marked "S® under the
wage schedule. Overtime work performed by shift workers on Sunday,
will be paid for as provided in Article XXXI, paragraph (9),

For all regularly scheduled work on Sunday, coal yard amployess shali be
paid ninety-five cents {95¢} an hour as premium in addition to their regular
sirzight time rate.

Shitt premium shall be paid only for the time actually worked,

Shift employvees required to work overtime, whether on “call-backs” or
heyond their scheduled shift, shall raceive, for the overlime hours, the
shift prémium gsiablished for the shift on which the overime occurs. The
same overlime provisions that apply to the employees' gvertime hours
shall also apply to the shilt premium for these overtime hours,

Employees whe do not return fo headqguarters at night because of
distance or other conditions shabl receive an idie-time premium far the
evening they are away from headquarers of fifly cents (S50¢) per hour for
each hour worked during that day. A one dollar ($1.00} idle time premium
will be paid when working beyond one and one-half (1-1/2} hours from
headquarters on non-commodity work outside the franchise territory. For
non-commodity work beyond one and one-half (1-1/2) hours, the company
would annually requast volunteers to sign up.

(a) A premium of seventy-five cenis (75¢) per hour shall be paid for
hours actually worked to employees in those job classifications
which are identified as Columbia, Edgewater and Rock River
Evening Crews as referred to in Articte XXX, paragraph (13) (a) and
{b). This premium shall also apply to non-shift employees scheduled
to work with the evening Maintenance Craw as referred 10 in Article
X¥XI., paragraph (13) {a) and (b). This premium is in lieu of a lessor
evaning or night shift premium.

(b} A premium of seventy-eight cents (78¢) per hour shall be paid for
hours actually worked to employees in those classifications which
are identitied as Columbia and Edgewater Night Crews as reterred
to in Article XXXI, paragraph {13} {a) and {(b). This premium shall
also apply to non-shift employees scheduled to work with the night
Maintenance Crew as referred o in Article XXX), paragraph {13) {a)
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and (b}, Thls prerniurn is’ |n lisu ot a Iessor evemng or mght st
premilim.

a1 Generatlng Statfon Maintenance employaes who have estabhshed
and maintained certification in the Certified Welding Program shall
be paid a weldmg premium in the amount of ong dollar :and ten cents
($1.10) per hour ior al hours pand y
{b) Chiet Gas Technicians and Chief Corrosion Technicians, who are
designatéd as welders will receive a premium of fﬂty -two cents (52¢)
per hour for all hours.
ARTICLE XXXIV. UNCLASSIFIED JOBS | o
Should thers be employees of the Company engaged in performlng work the
nature of which is not identical but simitar to work performed by employees within
the classifications listed herein, such employees shall be governed by this
Agreement.

ARTICLE XXXV, SPECIAL RATES AND TRIAL PERIODS .

{ 1} A wage rate that is below the standard wage rate may be establtshed for
an employee who has had no past experience performmg the class of
work for which the employee is being selected. This below standard rate
must be mutually agreed upon in writing by both the Chief Steward (or
designated representative) and the Manager (or similar Company.
representative). This rate may not continue in effect fonger than the’
employee's first ninety (20) days in this posilicn unless the Chief Steward
{or designated representative), the Business Manager of the Local Union
{or designated representative), the Manager [or similar Company
representative) and the Company's Manager of Labor Relations (or
designated representanve} have given their written approval for such
extension.  This written "approval shall specify  in detail the steps
necessary to end this substandard wage rafe.

{ 2) An employee may have the trial period extended upon wrilten approval of
the Local Union's Business Manager and the Company's Manager of
Labor Relations, afier consultation with the Chief Steward (or designated
representative) and the Manager (or simitar Company representative). An
employee shall be enmled to return to the former position during such an
extensian. )
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HHY AL 05/18/03 - 11/27/04

ARTICLE XXXVI—-WAGE SCHEDULE FOR PHYSICAL POSITIONS
05/18/03-11/27/04

ENGINEERING {Each step represents a sik-rmonth incremem}
STEP STEP STEP STEF STEP STEP STEP  STEP
NO. POSITION 1 2 3 4 5 [ 7 8
Jui24s Engingering Technicisn .. ... ... ... oo N $25.16 §25B5 $26.08° 82654 $2708
J01246-J01249  Enginesring Technician Apprentice .. ... ... ................ {See Apprentice Schedule) .
Ji2a4 Lead Engineering Technician™ ..., ... ........... ... ... N $2502 $25.87 $2671 32752 32845
GARAGE
JO1115 Garage Mechanie ... ... i ‘N T g8t $252  $2567 $25.99 -
Jo1116 Garage Mechanic (Evening) .. ... ... ..o, N $2491  $25208  $587 ' $2599
JOTI20-401123  Gavage Mechanic Apmrentice .. ... .. e {See Apprentice Schedula)
Jarig Garage Mechamic Helper ... .........c..cvioeiininnes N $1735 U798 #ag62 $1927 $959  $2000 $20.65
Joiig Garage Mechanic Helper (Eveningl ........................ N $17.35  $1798  Wig62 3927 §1959  $2000 $20.65
Joi11z Garage Machanicll. ... .......... ... ... s N $2166  $21% 82230 $2261
JO18 Garage Parts Storekeeper .. .......... .. oo, N $21.34 2187 82237 $22091  §2320 3237 §29.10
Jo1113 Master Garage Mechanic™ ................ ... .o LN $%BE? 12691 37700 $2177
Jar4 Master Garage Mechanic (Evening}®* . .. ... s N $2667 $2693 327.70 2077
GAS AND WATER
J01239 Chief Corrasion Technician®® ........................;.... N 2712 sz 82197 $78.25
Jo1240 Chigef Carrosion Technician - Welding** 1) ................. N $2784  $27851 52844 52877
Jo2ze Chief Gas Technician iLarge Crew)™ . ...................... N $2756 $27.84  $28.42 $28 1
Jo1229 Chief Gas Tachnician ILarge Crew} - Welding** [2)............ N $2808  $2836  $7894 $29.23
*~Supervisory position

{3 Rt established doove rate for J0Y239 by amount ol welding premium,
{2) Rate established above rate for JO1228 by amount of weiding prarwium,
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GAS AND WATER icont.} {Eaduteprapmsmlxasm-nmfhmumnﬁ

STEP STEP STEP STEP STEP STEP
NO. POSIMON 1 2 3 4 5 6 7 8
J01230 Chief Gas Technician (Small Crewd*™ .............. ........ N $2742  szi4 2747 $28.25
JHzhn Chief Gas Technician {Small Crew) - Welding** (3} .. ......... N $2764 32703 $2849 $20.77
J01238 Gas Techmician ................ ... ... ... N 32406 $2a41 291 $25.16-
JO1237 Gas Technician-Welding ... ............................. N $20.20 $2573 $2599 $26.25
JO1241-J01243  Gas Technician Apprentice .. ... ... oLl {See Apprentice Schededule}
J1236 Lead Regulation Technician™* . ........................... N $2636 32664 %2719 $27.46
J01232 Regulation Technician ..................ccciiionieinn.s N $2440 32492  $2517 $25.69
JO1233-J01235  Regulation Technician Apprentice ......................... {See Apprentice Schedule)
UINE AND RELATED
J01149 Chief Ling Clearance Technician** ........................ N $2593 $26.30 $26.68 $27.15
J0tiz9 Chief Line Technician {Small Crew}*™ ...................... N $29.62
J0114% Heavy-Duty Earth Borer Operator .......................... N $2133  $21B6 $2236  $2289 32313 82362 5244
Jo11s4 Infrared Techniciar ... ... N $2376 32429 32485 32532 87584  $26.38 $26.88
J03783 Lead Line Techmician .......... ... i, N $2978 $30.20 $30.57
JON35-J01138  Line Apprentice ... .o e {See Apprentice Schedule}
JO1151-0011592  Line Clearance Apprentice ............. .. ooooviien o e, {See Apprentice Schedule)
J67849 Line Ciaarance Speciafist ... ..... ........................ N 32690 $2681  $27.09 $22.70
Jo1150 Line Clearance Technician .. ......................oeels N $23.13  $2332  $23B9 $24.35
JO1153 ~ Line Clearance Truck Oparator . ...........c.co ool N $18.82 §1935 $1984 32037 32055 5097 12122
JO1130 Line Crew Laader™ ... ... ...... . ... c.iiiiiiiana.. N $2873 32855 $2890
Ja1139 Line Equipment Operator . .................coooeeiiint. N $2082 3% $21.83 $2233  $22683  $7:293 $23.23
**Supervisony position

{3} Rate established above rate for JA1230 by amounl of wekdiog premium.

Mote: Employees on the Union payroll as of June 1, 1982 who fill startfentry level physical positions are exempt from the first thies (3] steps.
Emplayees or the Union payrall as of June 1, 1987 who fill physical positions other than start/entry leve! of journeyman positians are exempt from the first three (3] steps.
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LINE AND RELATED [Cont.)

NO.
Jo4z
Jons
Joi40
Jo1145
JO01146
J01148
Jonaz
J01143
J01144
Jon3z
J01133-J01134

METERING
JO1161
Jo1ss
JO1157-J01160
Joirg
JO126-J01177
JO1g9
J01171-001173
J01170
Jo1174

**Supervisory position

POSMION
Line Fatroller
Line Technician .. ... ... ..

Local Representative {Gas & Electric)™™ (4)
Local Service Gas Representative®*

Utility Technician ............

Chief Electric Meter Technician®® ......._..... e

Electric Meter Technician . .

Gas Meter Technician Apprentice

Instrumant and Meter Repair Technician

14) Rateis established at 1.5% abowe the rate Showa for electric position.

Ling Truck OpBrator . .. ... . oo i e :
Local Representative [Eleciiic)®™ ..................... ...

Lacal Service Bepresentative™ ... ... .. el
Trouble and Service Technician |Electric). ... ................
Trouble and Service Technican (Gas & Electricl il .......... ..

Utility Technician Apprentice ... ..........ooovieinnniin.

Electric Meter Technician Apprentice ... ............ ...
Gas Meter Technician . . .. .. e
Gas Meatering Specialist™ . ... .. . i
Gas Metering Specialist Apprentice .....................
Gas Matering Specialist- Welding** ......................

tEachstepreprasmlxasmmn&mmmm

STEF STEF

1 2 3
52 $2201  $225%
$21.20 82767
32022 s207% INZB
$2784 %2802 32833
$2826 $2854 32875
2667 32703 32740
32667 §200:  $27.40
82730 32786
12771 $7826
$2442  $2479

ISee Apprentice Schedule)

$2778  S®BN 88BN
32650 $26.6F  $27.08
(See Apprentica Schadule)
$2354  §231  $MM4
{See Apprentice Schedule)
$2565 $28.13  5Z6.60
{See Apprentic e Schedule)
32607 3630 §2M52
$2565 $2587 32609

Note: Empkoyees on the Union payroll as of June 1, 1982 who fill stari/entry level physical positions are exempt from the first three|3) steps.
Emploees on the Union payroll as of June 1, 137 wha fill physical positions ther than start/entry leved or joumeyman pasitions are gxempt from the first thegs {3) stegs.

STEP
4
$23.05
$28.87
$21.35

$28.07
$28.49
$25.17

STEP STEP STEP  STEP

5
§23.55

$22.02
$2B65
$29.08
$27.79
£27.78

$2974
$2788

52424
$27.10

$26.80
$26.82

&
$23.99

32233

7

a8
$24.33

$2254
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METERING (cont.)

NO.

J01156
J01163-J01164
Jo1162
Jon7e

SERVICE
Jon9
JOz476

Jo1ign
J01183
J01183
Jo1188-J01189
Jonis4

STORES
Jo197
JO1196
Jo1199
JO1200
J01158
J01195
JH194
JO1204
JO1193
Jo1142

**Supervisory pesilion

POSITION

Lead Eiectric Meter Technician . ..........................
Single Phase Meter Apprentice . .. .. ... .. ... ...

Single Phase Meter Tester

Water Meter Technician . .

Lead Service Technician**

Service and Relief Dispatcher ... ... .. ............._

Service Dispatcher ... ...

Service Sperialist{Gas & Electric} . ... . ..... ... ...

Service Technician .. ...

Service Technician Apprentice . ........... ... ........

Service Worker ... ... ..

Area Stores Equipment Operator ......................... .
Area Stores Material Handler . ........................
Area Stores Semi-Truck Driver ... .........................
Area Stores Truck - Crane Operator ........................

Area Stores Truck Driver .

Chief Area Storekeeper™™

Chief Area Storekeeper (Large Crewd™™® ... ............... .
Chief Plant Material Handler™ .. ........................
Lead Area Stores Material Handler {Evening)™® .. ............

Local Material Coordinator

{Each step represents a six-momnth increment)

STEP STEP  STEP

1 2 - 3
$2768 $52782 32824

{See Apprentice Schedule)
$22.61 $2285 $23.05
$2164 $2216 $2285
$2879 $72860
$19.81 $2033  $20.94
$1792 $1B39 $18%4
$26.18  $2655
$2328  $2382

{See Apprentice Schedule}
$1987 $2030 $2072
$2080 $21.12  $7167
$1882  $1935 51984
32113 $2164  $2273
$2198  $zz41  $23
$1976 31969  $20.8
2483 $2514  $7566
$2538 §$2585 52629
$2212 82265  $2319
$1986  $2041 32094
$2134  $M8F  $22.37

STeEP
4

$23.19

$z9.08
$21.44
$19.41
$26.94
$2193

$71.14

220
32037
$22 65
$235
32069
$26.14
$6 74
$2374
£21.49
$29

STEP STEP  STEP

5
$28.95

$23.46
$2151

$2175
$19.68

$21.56

$22.39
$20 60
$23.07
$23.76
$7u10
$26.55
$§27.17
204
82172
$22.20

SBT3

$2215
$20.03

$21.98

£2270
$2097
$23.32
$2428
sz
$26.75
$27.62
$24.76
$z2.12
t3 N

STEP
8

52424

§22.24
s20z

$22.40

$7290
$21.25
$23.59
$2459
$2163
$27.22
$20.07
$25.29
$22.0
$24.10
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PHYSICAL 05/18/03 - 11/27/04
|

SUBSTATION CONSTRUCTION & MAINTENANCE {Each step represents a six-momnth increment)
STEP STEP STEP STEP STEF STEP STEP  STEP

NO. POSITION 1 2 3 4 5 6 7 8
JOT213 Chief Concrate Technician™™ ... ... ... ... N 32385  $2433 52490 §2537  $258% BB $26.83
JO1206 Chief Electrician™ .. ... . e N 11058 $31.00 44
Jo1205 Electric Equipment Maintenance Specialist*® ................ N $3037 %3078 33113 $31.46
J01207 Electrician .................... SRR Mo $2789  $2843 $28.89
J01208-J00211 Electrician Apprentice . .. ................coi i {See Apprentice Schedule)
Je1ziz Blectricianselper ... ... ... e .. N $1893 $1951  $20.03 $2051 32086 $11.20 3214
Jo1214 Filtering Equipment Operator ... ......c.oooveie e, N $2142  $1197 §2244 $2297  $B32  $237 §2426
Jo1As Heavy Trailer-Truck Driver ... .......... .. ... .. ooos N $227  $2286  $2320  $237 $2404 32452 $24.85
J01216 Truck-Crane Qperater (Haawy Outy) ... ... ... N $2217  $72e6 $320  $237M $2M04  $2452 $24.85
SUBSTATION OPERATION
Joi21g Chief Water Works Operator ............ ... .ooie. N/S  §2514  $2556 32614  $2568  §2705  $27.42 $22.78
Jo1221 Qispatther . ..o e e e N/S  $2169  $2220  §2272  $2372  §2381 12378 $24.10
Jmzi? Dispatcher & Subslanon Maintenance Inspector ............. N/S 32257 $23a0  §2362  $240M1 2446 $2465 $25.08
J01225 Distribution Center Dispatcher . ..............cvieiiivnnens 5 $21869  $2220 $2272 $2322 $235) 31378 $24.10
0122 Maintenance & Reliaf Substation Gparator (Ripon}............ N/S 2257  $2310 82362 $241%  $2446 324465 12508
J0i 226 Substation & Cembustion Turbine Maintenance

Inspector & Operator ... ... ... N/S  $2279  $2336  $2385 32438 $2472  $2491 $2533
Joi2z2 Substation & Water Warks Qpecater (fipon) .. ............... N/S  $M69 g22200 32272 $2122  $2353  $23.7B 32470
Jui1g Substation Maintenance Inspector & Relief Dispatcher ........ NS $2257  $£23.00 $2387  $2411 $7446 2455 $25.08
Jnzz4 Tool and Equipmant Coordinator .. ... ................eones N 32143 $719- $2236 $22@1 $2378 52373 $24.13
**Supervisory position

Note: Emplovees an the Unian payrcll as of Juna 1, 1982 who fill start/eniry foval physical positions are exempl from the first three {3} steps.
Employees on the Union payroll a5 of June 1, 1987 who ll physical positions other han start/entry level ar jurneyman positiens afe ey Brapt from ihe first three (3} staps.
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MISCELLANEOUS

NO. POSITION

JO1250 Building Custodian I” ., ... ... .. ................
J251 Building Custodian®{® .. .. .. LU ;
J01258 Customer Field Representative .. . ..................
J01257 Laborer* .. ... .. . e
J01255 Laborer Semi-Skilled™ .. .. ............. .. ... ...
JO1260 MetarReader ............ .. ... oo
Joi258 Senior Custorner Field Represemative™ .. . ... ...
J01253 _Wility Laborer .............. e
J01252 Utility Operatar ...l
Jo12s4 Utility Worker “A” . ... . ...,
J04755 Wiility Worker "B” ... ...
PLANT POSITIONS - FUELS .

JOi273 Equipment Dperator-Fuels .......................
JO3663 Lead Ash Site Operator™ . ........................
Juzn Leat Equipment Operator - Fuals** . ....... ........
Jo127z Relief Equipment Dperator - Fuels ..................
OPERATING

Jo1ze7 . Combustion Turbine Technician .., .................
Jorzza Equipmant Operatar - Operations ., ... .. .......
J01266 tdaster Combustion Turbine Technician®** . ...........
J02648 Mastar Unit Operator - {(Small Steam Plang)*® ...... ..
J0z2847 Master Unit Operator - (Smail Steam Pant - Licansedj**
J01768 Plart Equipment Operatar .. .......................
Jo1268 Plant Equipment Opesator - {Licensed) (8] ......... ...
*Stating or entry level position **Supervisory position

{5} Azte established above the rate Jor J01268 by $0.52 premium amount.

$14.96
$132.18
$19.07
$14.53
$15.31
$15.02
52154
$15.3
$18.08
$17.62
$15.31

$23.42
$25.67
$2567
$23.93

$25.99
$23.42
$2964
$2904
$29.57
$25.22
$25.74

[Each step represans a
STEP STEP
2 3 4
$1553 $1613 81675
$1383 1444 $1509
$1857 52009  $2060
$15198  $1579  $i6d
$1595 . $1658 $17.20
$1595  $687 $17.30
$2193 8223 32270
31595 $1659 $1720
$1879  $1943 $2G19
$1832  $1902 $1973
$1595 $1659  $1720
32400 $2454 32504
£26.27 352678 82735
32627 %2678 32135
$2450 $2508  $2560
32643 $2685 $2728
2800 $2458  $2504
$3002  $3043
$2943 52982
$2988 33035
32573 82831 32683
$625 $H%E3 32735

a

she-morth increment)

STEP
5
$16.4
$1524
$2097
$16.77
$1759
$17.61
$23.08
$17.59
$20.89
$20.04
$17.59

$25.40
$27.67
$27.67
$25.97

$27.1
§20.40
$30.82
$30.21
$30.75
£27.38
$27.90

A -,

STEP
[
$17.30
§156.53
1.2
$17.20
$18.00
$12.85
$23.46

'$18.00

[

$2160
$20.98
$10.00

$25.78
$28.10
$28.10
$26.36

$28.16
$25.78

$21.58
$28.10

STEP
7

$10.36
$22.30
2170
$10.36

$1752
$15.87
$21.50
$1752
$18.36
$18.06
$23.85
$18.92
323
$22.40
$18.92

§76.18
$28.51
$28.54
$26.76

$28.89
$26.18

$28.08
328.60
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i PHYSICAL 05/18/03 - 11/27/04

OPERATING {cont.) [Each step repwasants a sic-month incremant)
STEP STEP STEP STEP STEP STEP  STEP  STEP

NO. POSITION 1 2 3 4 5 6 7 8

Jotz74 Flant StoresHelper ... ... ... ... ... . N $1882 %1935 $1982  $2037 $2060 32097 32125

J01765 Relief UnitQperator ... ... .o oo, s $2631  $7685 740 $';1 $2B71 $BS7 $28.98
- JO1263 Unit Operator [Large Steam Plant) ... _................ ... ... S $2631 $2683 $27.40  $2791  $2823 §2857 - $28.98

JO1264 Unit Operator {Small Steam Plant) .. ... .. ..... . B S $2522  $2533  $2631 $26B3 127.39 32758 $26.08

MAINTENANCE

JOr3s Maintenance Elecrrician ... ... U N £2759 52791 32850 $26.89

J01315 Maintenance ElectricienfBvening} . ... .. Lo N $2759  $2799  $28a0 $28.64

J01341-J01344  Maintenance Electrician Apoventice ..............0............ (See Apprentize Schedule)

J01321 Maintenance Instrument and Contral . ... ....................... N $2759 $2784 32850 $28.89

JO1345-J01348 Msintenance Instrurent and Control Apprentice .. ... ....... ..... {See Apprentize Schedule)

J32z Maintenance Instrument and Control (Nelson Dewey/Rock River) . . .. N $2789 $27.94 32850 ’ $28.89

J01348-01350 Maintenance Instrument and Control {AR/ND} Apprentice - 1st & 2nd Yr {See Apprentize Schedule)

J02843 Maintenance Instrument and Control (RR/ND) Apprentice - rd Year . . . {See Apprentive Schedulg)

J013i7 Maintenance Technician - Electical ........................... N $28.15  §2B51  $29.06 $29.48

J01351-J01354 Maintenance Technician - Electrical Apprentice . ................. {See Apprentive Schedule)

J01323 Maintenance Technician - Etectrical {ColumbiaHydras) ... .......... N $2815 §2851  $2906 £29.44

J01318 Maintenance Technician - Electrical (Evening Crew) . ............ ... N $28.15  $2851 2906 $29.44

JO1313 Maintenance Technician - Mechanical ... ................... N 688 S710C  S744 - 5N

J01308-J01311 Maintenance Technician - Mechanical Apprentice .. .............. {See Apprentice Schedule)

J01325 Maintenance Technician - Mechanical (Fvening) ................. N $2688 $270: 32744 $21.77

JO1327 Maintenance Technician - Mechanical (Nighty . ................ .. N %68 $N03  §EAA $2:.17

JO1312 Mairtenance Tachnician - Mechanical -Welding . ... _.... .. ... .. N $2714 7748 $u92 52829

JO1324 Maintenance Technician - Mechanical - Welding (Evening) .. ..... ... N $27.94  $7749  $27.92 §28.29

Nute: Coployees an the Union payroll 2s of June 1, 1982 whvo Tl starnfentry Yeved physical pusitions are axempt from e first thres (3) steps.
Emplayeas on the Union payroll 25 of Jun 1, 1987 wha fill chysical pasitions other than start/entry level of joumsyman pnsitions are exampt from the first threg (3] steps.
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MAINTENANCE (CONT.) {Each step represents g six-month increment)
STEP STEP STEP SYEP STEP STEP STEP  STEP
3

NO. POSIMION 1 z 3 4 5 6 7
JO32% Mairtenance Technician - Mechanical - Welding [Night) ........... N $2714  §27.48  $27.92 $28.29
JO1306 Maintenance Technician - Machanical/Combustion Turbine Technician N $2607 82654 32700 82744 §2740 52934 $28.77
Jo1291 Master Maimtenance Electrician™ ........................ .... N $2977  $30.10  $3062 $31.00
J01295 Master Maintenance Electrician [Evemingy™® .................... N $2977 83010 33062 $31.00
J01288 Master Maintenanca Instrument and Control®™® ... ... ... ..., N $2977 %3010 $3062 $31.00
JO1287 Master Maintenance Instrument and Control INDAARI™ ... ....... N $2977 83010 33062 $31.00
J01294 Master Maintenance Tachnician {Rock River** . ... .. e N $3018 $305Z2 $31.05 £31.44
J01292 Master Maimtenance Technician - Electrical™ ................... N $30.18  $3052 M08 $31.44
J01266 Mastér Maintenance Technician - Electrical [Evening Crewl®® . ...... N $£3018 3052 305 331,44
J01286 Master Maintenance Technician - Mechanical |Large Crew)™ ..., .. N $2095 ° 33036 33076 $31.16
J01299 | Master Maintenance Technician - Mechanical {Large Crew} {Evening)** N $20095 $30I6  $3076 33116
J0130 Master Maintenance Technician - Mechanical [Large Crew] {Nighi|** . N $2985 $3036  $3076 £31.16
JO7285 Master Maintenance Technician - Methanical (Large Crew) - Welding™ N $3040 3077 0177 $3169
JD1298 Master Maintenance Technician - Mechanical |Large Crew) - .

Welding JEveningl*™ . ... . s N $3040 3077 $3169
J01300 Master Maintenance Tachnician - Mechanicat [Large Crew) ;

Welding [NIgh™ ... o e N7 $3040 3077 $1.27 $31.69
Joz90 Master Maintenance Tachnician - Mechanical [Small Crew)™ N $28R1  $M21 $29527 $38.28
Jm3l Master Maintenance Technician - Mechanical [Smali Crew) (E\.-anlngl"' N t2am sy $2952 $30.26
J01305 . Master Maintenance Technician - Mechanical {Small Crew) (Nighti*® . N §2881 52921 $A52 33025
Jo1289 Master Maintenance Technician - Mechanical (Small Craw) - Welding** N $2939  $2982  $£30M $30.81
J01302 Master Maintenance Tachnician - Mechanical (Small Crew) -

Welding {Evening)®™ ... N $2939  $2982 $30N $30.81
JOT304 Master Maintenarice Technickan - Methanical (Small Crew) -

Welding INIgMI® ™ . e N $2939 32987 %300 $3081
** Supervisory pasition
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RESULTS - LABORATORY

{Each step represents a six-month lncrement}

STEP STEFP STEF STER STEP  STEP

NO. POSITION 1 2 3
Jn1280-J01282 Laboratory & Instrument Control Apprentice .................... |5ee Apprensice Schedule)
J01283 Laboratory TEChRICID ... ... oottt i es N 323199 2403 34T
JO1284 Laboratory Technician Apprentice . .....................eL... {Sea Apprentice Schedule)
Jo1z77 Master Labaratory Technician™ ... ........ . ... ... ... N $2640 32677 32794
HYDRO PLANTS

J01357 Chiaf Hydeo Mechanic {POS YW ... .. . N 82708  $Z7E0  §28.10
J01360 Chief Hydro Mechanic - Welding [PDS-KIL** ... ...... e ... N §27.77 32820 §20.80
01355 Maintenance Operator Technician (POS-KILY . ... ... . ... N/S 52185 2478 32490
J01356 Maintenance Operator Technician - Welding [PDS-KIL) . .......... N/S  $2447 32491 52542
MSCELLANEOUS

Jo1261 Planner/Scheduler ...... ... ... ... e, ... N $7642 $2631  $2746
Jo1262 Plant Safety Coordinator . .......... ... ... ...l .. N $2472 82577  $25.7%
==Suparvisury position

Note:  Empioyaas on the Unian pepfoll a5 of June 1, 1982 who fill start/entry leve! physical pasitions are exempt from the first threa (3) steps,
Employees on the Union payeodl as of Juna 1, 1987w §i1 phsical positions cther than stanfentry Tevel or joumeyman positions are a>empt from the first threa (3) steps.

4

$2863
$29.36
$25.37
$25.94

$7193
$26.29

5
$2504
$2753
$29.00
$29.73

$25.76
$7m.32

$28.58
$26.60

6

$29.38
$30.13
$26.18
$26.74

52902
§27.02

7

STEP  STEP

8

$29.78
$30.55
$26.56
$2a712

$29.49
$27.40
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General Office - Physical Positions

(Ench step reprosents a six-month increment]
STEP STEP STEP STEP STEP  STEP STEP STEP

BULDING

NO., POSMON

Joz? General Office Materials Handlet™ ... .. .ot N
Jonze General Office Services Worker™ .. ... ..................... N
ENGINEERING

J01108 Electricat Protective Equipment Technician™ ... .. ..., ..., N
J01108 Elecincal Protective Equipment Tester ... ... ............ N
JO1106 Electrical Technigian .. ... .o o N
J0z848 Lead Relay and Electrical Technician .. ..................... N
J01105 Meter Laboratory Techeician .. ........................... N
J0? Retay Technician .. ... ... i N
Jon Supveyor I** .. e N
Jo1ia2 Surveyor (L .. N
Jo1103 Surveyor Aid | ... ..., P N
Jo1iod Suneyor Aid . ... N
J01098 Forms Shipping and ReceivingWorker ...................... N
LOAD DISPATCHING

Jonw Load Dispatcher ... ... oot e S
J0vii SOC Gontrol Technician .. .............. i N/S
*Stanting or entry bevel position **Supervisory pnsition

1
$1622
$16.22

$74.46
$23.95
$28.92
$30.52
$26.68
$2830
$26.23
$22.06
$18.97
$1653

$16.22

$29.82
$26.30

2
$16.72
$i6.72

$2495
32447
$29.44
$31.08
$27.8
$260.83
$26.74
$2267
$19.47
$17.06

$16.58

$30.33
$26.79

3
$17.:34
724

32545
$24 56
$29.93
$31 60
$71.73
$7936
$271.22
$2310
$2000
81755

$16.91

$30.84
$£27.32

4
$1273
$7713

$26.00
32547
$3045
$32.13
$2323
$29.85
777
12362
$20.48
$1806

$17.25

13135
$27.04

-]
38
B0

$26.45
$26.99-
$30.77
$32.48
$28863
$30.26
$26.34
$24.04
$2088
$18.36

31759

$31.59
$2827

6
$18.22
$e32

32693
$26.43
2
$32.3
$28.90
£30.75
320.17
$24.35
.22
$18.72

1P ]

3197
$2883

7

$18.27

8
hes
$ee

$27.04
$26.67
$31.59
$33.34
$29.47
$31.15
$29.24
$24.52
$n4
$18.87

$1861-

$32.45
$29.00




MAIL SERVICES

NO. POSITION

Jo1o Automated Mail Processor . ...
J01099 Lead Automated Mail Procassor™* . ................... ...
J01092 Courier Oriver™ ... ... ... s
Jo1043 felief Couner Driver* ... .. ... ... ... . .. ...
PRINTING SERVICES

Jo1gg? Bindery OpRIatorn . ...
Jo1094 Lead Offset Press Operator™* ... .. ... ... ... . eieiii.l
J01095 Offset Press Operatarl .. ..ol
JO1096 Dffset Press Oparator 1 ..o e
TELECOMMUNICATIONS

Jood Telecommunications Technician ..........................

*Starting of entry level position

“*Supenvisory position

$14.62
$17.09
$18.97
$18.97

$12.85
$17.09
31549
$14.62

1247

STEP
2
$15.81
31868
$19E2
11952

§13.58
$er
3625
$15.61

$2451

Note:  Empigyees on the Union payrodl as of June 1, 1982 who (il startfentry leve! physical positions ars axempt from the fivst three 3] staps.
Emplayees on the Union payroll 25 of Juoe 1, 1987 whn fill physicel positions oiher than siaryentry level or journeyman posifions are exempt irom the first three {3) sleps.

"

STEP
3
$16.52
$19.02
$20.20
$20.20

514.31
$19.64
$17.06
$16.52

5.0

STeP
4
$7n
193
$20.85
§20.85

31503
$19.43
31784
$17.0

357

STEP
5
$18.30
$20.75

$21.10
$21i0

$15.7%6
$20.20
$18.61
$16.30

$2624

STEP
&
$1868
§2160
$21.52
8152

$16.48
$20.96
$19.39
$16.58

$26.75

{Each step represents & sbe-month increment)

STEP
7
$19.26
$2.23

$i70
$£21.75
$0.7
$19.26

STEP
B
$19.77
§22.32
$21.75
21735

$17.93
$22.55
$2095
1977

$22.32
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APPRENTICE SCHEDULE

NO. POSITION NO.
Jo11g0 Electric Meter Technician Apprentice-1st Year™* ..........ccc........ $21.58 Jo1152
J01159 Electric Meter Technician Apprentice-2nd Year™** . .. 52270 Jo1s
Joise Electric Meter Technician Apprentice-Jrd Year*** . $21.80 Jo1344
J01157 Electric Meter Technician Apgrentice-Ath Year™** ... $24.M J01343
Jo1211 Electrician Apprentice- 15t Year*** ......ooovvcovveens ... §22.53 Jo13az
Joi21n Electrician Apprentice-2nd Year™**. . 32369 Jo13a
J009 Electrician Aporentice-3rd Year*** . 524.85 Jo1348
Joi208 Electrician Apprentice-4th Year***..........c..... ... 526,00 Joiza7
J01243 Engineering Technician Apprentice-st Yaar*** . . 32112 J0346
Jo1244 Engineering Technician Apprantice-2nd Year™**. .. 32221 J01345
J01247 Engineering Technician Apprentice-3rd Year™*® ..o $21.29 J0i3s0
J01246 Engineering Techmician Apprentice-dth Year=* e $24.37 JO1344
Jo123 Garage Mechanic Apprentice-1st Year*™* ... .. 52027 J0zZe43
Jo122 Garage Mechanic Apprentice-2nd Year™ ™ ..o 211 J01354
Joizt Garage Mechanic Apprentice-Jrd Year™“... .. §2235 JO1353
JOz0 BGarage Mechanic Apprentice-dth Year™™ .. $23.39 J0i352
Jo1129 Gavage Mechanic ! Apprentice-1st Year** o 31044 Jo13m
Jo1124 Garage Mechanic Il Apprentice-Znd Year™* ......ccorvrvevevern. $20.35 Jotait
Jon7? Gas Meter Technician Apprentice-15t Year*™* ... vvvreaiinn $20.85 Jo13i
JO1176 Gas Meter Technician Apprentice-Znd Year*** ... ... $21.82 J01309
Jo1173 Gas Metering Specialist Apprentice-1st Year***, 32222 Jo1308
Jo1172 Gas Metering Specialist Apprentice-Znd Year*** 223 Jm233
Jn Gas Metering Specialist Apprentice-Jrd Year™*™ ... 524.39 J1234
Jo1241 Gas Technician Apprentice-150 YEar™™ ..o .. oveoorcecrnisneons $2063 J01235
J01242 Gas Technician Apprentice-2nd Year™* . $21.64 Jo1189
J01243 Gas Technician Apprentice-3rd Year**”....... $22.64 Jo1188
J01284 Labaeatory Technican Apprentice-1st Year (6) $22 54 Jo1164
Jo1138 Line Apprentica-T15E YEar* ™™ ..o rmseer s $21.99 J01163
Jon3z? Ling Apprantice-20 YBar™ ™" ... oo..voimeeeminsioserenemsvartaesssesssansaane $23.02 Jo1134
J011%6 Linz Apprentice-3rd Year*** $24.14 Jo1133
Jo113% Line Apprentice-4th Year®** 32526

**=Aooreniice program rates are based on the maximum Joumeyman rate;
Four Year:
Three Year:
Two Year.

02%—15t year, B6%—2nd year, W%—3d year,
B6%—styear, 30%—2nd year.

78%—1st year, 82%—2nd year, 56%—3rd year, J0%——ath year.

POSITION

Ling Ctearance Apprentice-15t YEar*"* ... oo eosrern 52094
Line Clearance Apprentice-2nd Year*** $21.492
Maintenance Electrician Apprentice-Tst Year™™™ ..., $22.53
Maintenance Electrician Apprentice-2nd Year*™* .$23.69
Maintenance Electrician Apprentice-3rd Year***. .$24.85
Maintenance Electrician Apprentice-4th Year***® ... $26.00

Maintenance Instrument and Control Apprentice- 1St Year"' ,,,,,, $2253
Maintenance (nstrument and Control Aparentice-Znd Year®** ...,
Maintenance Instrument and Control Apprentice-3rd Year™** ..., $24.85
Maintenance Instrumant arkl Control Apprentice-dth Year®** .. $256.00
Maint. Instrument and Cantrol Apprentice {RR/NDk13t Year=~... $23.69
Maint. Instrument and Control Apprentice {RR/ND)-2nd Year**=.. $24.85
Maint. instrument and Contral Agprentice [RR/ND)-3rd Year*** . $26.00
Maintenance Technician - Electricat Apprentice-1st Year**"........ $2299
Maintenance Technician - Electrical Apprentice-2nd Year***
Maintenance Technician - Elecirical Apprentice-ard Year*™™ ... $25.35
Maintenance Technician - Electrical Apprentice-4th Year*** . ... $26.53
Maintenance Technician - Mechanica) Apprentice- st Year {7)..... $22.07
Maintenance Technician - Mechanical Appremice-2nd Year {7).... $23.20
Maintenance Technician - Mechanical Apprentice-3rd Year [7) ... $24.33
Maintenance Technician - Mechanical Apprentice-4th Year (7) ....$25.46
Regulation Technician Apprentice-15t Year***

Ragulation Technician Apgrentice-2nd Year*** . 32209
Regulation Technitian Apprentize-3rd Yaar***..... 82302
Service Technician Apprentice-1st Year**™ ... 32058
Sarvice Technician Apprentice-Znd Year™®* 2154
Single Phase Meter Apprentice-1st Year™™* . ..320.18
Single Phase Meter Apprentiog-2nd YEar** ...........ccomerurvivenns 211
Utitity Technician Apprenlice-1st Year™™* $2165
Utility Technician Apprentice-2nd Year***........c..coeniin v 32765

6] Raate based at 90% of maximum Joumeyman rate,
17} Rate based on the maxdmum rate fov position JO1312,
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RICAL /03 - 11727704

ARTICLE XXXVI—WAGE SCHEDULE FOR CLERICAL POSITIONS

065/18/03-11/27/04
Fieid Clarical Positions
ACCOUNTING AND CUSTOMER {Each step represents a shi-month incremant excapt step 17. Step 17 occurs one full year after step 16.)
RELATIONS STEP STEF STEP STEP STEP STEP STEP STEP STEF STEP STEP STEP STER STER SIEP STEP STER
1 2 3 4 5 & 7 8 9 10 1" 12 13 14 15 1% 17

NO. POSITION
JO07Z Customer Secvice Pegresentative . .. $1243 $1284 R34 B39 $1430 $147 31510 31547 $1589 51527 31675 $17.28 31761 $17.98
JA0A1 Seniar Custorer Service

Aepresentative™ ... ... ... ... $1930 $1977 $2026 $2079 $MA3 $1 49 S2I8Y $2225 §7257 $2285 3202 32167 $24.03
ENGINEERING .
JUWT3  Area (perations Represemative | . . 31243 31294 1344 $1396 $1430 B4 $15.00 $1547 31589 $1627 $18.35 1728 17561 31798
JO13BD  Assistant Project Designer . ........ $1467 $1511 $1552 31594 $18.37 3677 91720 %1764 1506 $1B4S $19.92 $19.32 1873 %2015
JO1087 MapDratter 1 ... ... ... ....... $1467 $1538 $1567 A5 $1B5Z BES $1728 1762 K400 31839 SIRVE §1944 $19.11 £20.15
JO1082  Map Drafterli*. ... ... e 578 130 $11.78 $122t 51273 31075 31364 $14.07  §idSe $1500 $1544 $1590 $16.37 $17.55
MN083  Technical Assistant ... ..., ..., $1931 31978 32028 32080 $21.20 $2160 $2139 52241 R22@y S3n $N06 240D $24.39
STORES
JO1075 AreaStaresClack ... ... ... $1928 51589 $16.37 1686 31726 $17.67 $1907 $1845 HIB9Z 31927 $1968 32072 320,65
JO1074  Senior Area Stores Clerk ... ... $2003 $2050 $21.00 SM149 32189 32228 32267 32307 52046 32385 $2430 32457 $25.01
JO1077  Sourcing Buyer Assistant ... ... ... 1539 $1589 $1627 SIBBS $1728 $VI6Y $1907 S184% S1BE? 31927 51968 $20.22 F20 61
JOI7E  Sowrcing loventory Assistant .. ... .. $1539 315839 $16.37 $1686 $1728 _51 767 31807 $1845 51892 $1927 51958 $20.22 $20.51
GENERAL
JoosA Clerk ...l S1BD $1207 31250 31310 $1347 $1381 $1A08 31458 9490 $1530 $15.74 $16.23 3672 317219
JOI086  Clerk-Stenographer .. .. ... ... $1200 $1247 91297 B34 IR P4 51453 $1486 21525 RBISE1 - $16.07 §1653 705 $17.55

*Starting of entry Jevel position ~ **Supervisory Position
Mote: Emplayess o0 the Union Payeall a5 of June 1, 1987 are exempt from the first Yiee steps of a clericat position.
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ACCOUNTING AND TREASURY

NO.  POSITION

JO1006  AccowtingCled ... ..........
IO Assistant Work Order Technician |
JOO05  Seniar Accounting Cledk. ... ..

©Joed TreasuryClerk ..................

JNO Work Drger Techaigian . ... .

CUSTOMER ACCOUNTING

JO1030  Cusiorner Billing Representative . .
01028 Lead Remittance: Processor™ .. ...
J01G23  Remittance Processar .. .. ...... ..

DATA PFROCESSING

J01025 Date Entry Dperator | .............

J01026  Information Technology Operator .. S

01024 tead Data Entey Qperator*® .

01020 Refief Data Procassing Equipment
Operator . ..................... 5

J01022  Relief information Services

Control Clewk ................. NS

J0027  Relief information Technology |
Operator ...................... 5

**Supervisory Position

STEP
1
$16.44
$1527
$19.96
$16.44
12003

$2003
$17.09
312.0%

$1zm
1
$1652

STEP
2
16.95
$1574
$1944
$16.96
$2050

$20.50
$17.59
$12.51

$12.51
9787
$17.04
51787
$14.06

$17.87

STEP
3
$17.45
$16.25
$20.46
§17.45
$2100

$21.60
$iB08
512.98

$1298
$18.34
$17.52
5123
$1458

$18.34

General Dffice Clerical Positions

{Each step represents a sbe-month incremant except step 17. Stap 17 occurs one full year after stap 16
STEP STEP STEP STEF STEP SIEP STEP

STEP STEP STEP STEP STEP

4
$17.94
$16.73
$2094
$7%4
$21.49

2149
£1860
51349

$1349
$19.88
$17.99
hILY:
$1504

$a.66

L]
$15.33
1N
$21.1
$18A
$21 99

$21.48
$18.07
31383

5138
$19.19
$18.33

$1918

31551 -

$19.19

6
$IB67
$17582
$2173
$1857
2278

§22.26
$19.45
$14.19

$1419
$1851
$1860
$951
$15.97

$135)

7
$19.02
§17.92
2213
a2
$2267

$22 65
$1391
$1453

1453
15
figg2
$18:4
$16.36

£1991

8
1938
$1833
$2253
$19.38
32307

32202
32030
$14.86

$14.86
$20.24
$19.19
204
$16.76

$20.4

STEP STEP

9
$nn
$1868
32290
$973
$23.46

223
$2079
$15.25

§15.25
$20.59
$15.47
52053
$17.24

£20.59

10
$2013
$19.09
$23.28
$2013
$2385

2279
§21.18
$15.61

$1561
$2091
51875
52091
$17.61

$2091

1
$20.48
$19.46
$2157
32048
$24.30

$242

$21 B0

mzm
2009

.28

pva:s

12

32405

SZ4 67

§24.52

31607

$16.07

31815

13
$21.08
$2005

$21.08

$22.23

$21.92
$2069

e

ez

14

$20.42

£2501

$2490

$16.53

£16.53

51669

15
1
$20.47

$H.3

32232

$22.03
2103

$i2.03

16 17

317.05 $17.56

$7205 $17.55

51875 $18.82
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03 - 11/27/04

ENGINEERING [Each step represents & six-month increment except step 17. Step 17 occurs one full year after step 16.)
) STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

NO.  POSMON 1 2 3 4 L 13 7 ] 9 10 11 12 13 14 15 16 17
J0T042  CADD Technicat Support Specialist .

IGiwill. ..o 2195 $2245 $2295 $2343 S8 $2420 52468 Y2504 §2540 $2588 32528 $25.69 32693
JOI CADD Technical Support Speciafist

(Eleetric) . ..oooovenii e $21.95 $2245 $2295 32343 $23AT $2428 32454 52504 §2540 %2588 $6.28 $2HEO $2503
JOV037  CADD Technician iCivily .. ........ $2147 $197 246 $22097 §2336 $7379 32417 32480 $2496 $§2637 82597 3261 32645
JG1036  CADD Technician ! {Electric) ... .. §$2147 B2187 $2246 $22.97 $2306 $2379 $24.17 S2460 32496 $2537 52577 $AmA §26.45
J1039  CADD Technician 4Gk . ..... ... $1943 $1993 12042 2091 13 $21.72 $2271 3253 $2200 $2329 $2368 52408 $24.45
JO03  CADO Tachoician I (Electric) .. ... $1943 §1993 $2042 32081 $21.017 32177 12211 32253 $2290 32329 52368 52408 $24.45
Jo1040  CADD Tecoricianil) ..., ... . $1503 $1953 $160Z $1B57 %3691 $1773 $1762 1906 31Baa §1g887 $19.8 $1977 $2008
JO1035  Drafteclll ............... e $1500 31553 $16.02 $1652 $16N $1728 11762 NBOE $184 $18Er $1299 $19.77 2018
01044 Electric Systems Clark ... ........ $1492 $1536 $1582 §16.27 $1672 $1717 37HZ $1807 $1852 $1287 $194 $1985 $7.35
JO043  Engineenng Records Cledk ... ... $1458 $15.04 $1557 SI606 %1643 $1682 $17.25 $vE $1801 $1840 $1882 $19.38 $19.92
JO052  Geographit Information System

and Oispatch Technician .......... $193t $1978 32028 52080 $2120 3760 $2199 $2241 $2281 $2321 52364 32400 $24 38
Jo1051  Geagraphic Infarmation System

Representative .. ..., .. .. PR $1450 $1504 $1557 $1606 $1643 $1632 51725 51260 BIADY $1BAD 1882 $19.38 81992
J02497  Geographic Information System

Technician ... ................ $1931 $1976 $2070 $2080 $21.20 $716D 32199 52241 RZZB1 €237 ¥23B4 S2403 $24.29
J02493  Lead Geographic Information

System Techniian** .. .. PR S §1.79 $7164 $2211 37267 32307 $2346 $2385 52429 £2467 12508 32549 $2549 $26.24
JO1047  System Protection Techmician .. . $2003 $2050 $7M.00 $21.49 $2189 $2228 $2267 32307 52346 $2085 32430 32467 250
JO1646  Technical Assistant .. ... ...... $1931 $1978 $2028 $2040 $21.20 $2160 $2199 $2241 52281 ¥ 12364 S0 2439
J01045  Transmission Technician .. ....... $2119 $2165 $2206 $2264 $2307 $2342 52383 $2400 U24B4 30z $25.39 82578 32612
HELP DESK
G Chient Service Specialisty L. ... $19.14  $1965 $20.09 $20.57 32097 $21A4 2186 %2232 $7277 52373 ’ 2376
JNM?  Client Service Specialist N .. ... .. $1744 31793 $1839 $1365 31928 $1970 $2041 $205%3 12094 $1137 82182 $22.55 $22.68
J0I019  Religf Client Service Spaciatist . .. .. $13.14 $I9E5 S2008 S5z R20W R4 12166 32237 33277 B33 §23.76
**Supenvisory Position

Wote; Employess on the Union Payroll as of June 1, 1597 are exermpn from the first three steps of a clerival posiion,
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MAL CENTER (Each step vepresefits a six-month increment except step 17. Step 17 occurs one full year after step 16.)
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEF STEP STEP STEP STEP

NO. POSTION 1 2 3 4 5 6 7 8 9 10 1 12 13 14 15 16 17
J0Z879  Lead Mail Center Coordinator®® . ... $1645 $17.94 51758 $1927 $1874 31947 £1988 $2033 §21.02 $2148 322,15 $22.85

J01062  Mait Center Cooromator .. ..... ... $1429 51480 $830 $1679 $1§.3D $16.75 $17.28 $17.73 #1827 5872 31930 £19.91

MATERIALS MANAGEMENT AND

FUEL SERVICES .

JNOH  Materials Managemen Clerk . ... .. $1238 $1285 $1337 S1386 812438 E3 £1544 51597 §1652 L1707 31758 $18.10 $1224 5w
JO1034  Senior Fuel Services Clerk . ... .. $1527 $1574 51625 $1673 $17.11 $1757 $1792 $1833 $1858 $1900 $19.46 $20.06 f2047

REAL ESTATE .

JO1070  Real Estate Technical Assistant ... $17.80 $18Z7 %1863 $18)2 $1954 $2000 $2041 32084 $211.27 $N69 $2201 §2255 $22.99

RECORDS

J01054 RecordsClerk ................... 1201 $1251 $1298 $1349 $13E3 $14.59 $1453 $1486 31525 §1S61 $16.07 $1653 $17.05 $1755
J01053  Senior Records Cletk . ............ SI658 SI708 $1758 $18.07 $1844 $1880 $1894 $1949 31984 32020 $2057 $21.21 2
SHAREOWNER SERVICES

JO1004  Sharetwner Services Representative $1367 $14.19 $1465 $15)5 $1557 $5595 $1637 $1677 $17.20 761 41007 $18.62 $19.16 $19.32
MISCELLANEOUS

JOIDES  Administrative Servicas Clerk .. ... $1201 $1251 $1298 $1349 $1383 $1419 $1453 34686 $1525 BISE $16.07 $16.53 1705 $3755
JOOBS Llerk ... $1201 31251 $1294 $1349 $1383 $1419 $1453 $1486 51525 31561 $316.07 $1653 $1705 $1755
JO1068  Corporate Receptionist ........... $1201 31251 $1298 $1349 $1383 $1419 $1453 $1486 $1526 $1SH 31607 $16.53 51705 $1755
J01023  Document Management Technician . $16.86 317.37 $17.87 $1B34 $1872 $1914 $1955 $2003 $2041 52162 $21.23

JOM1060  Graphics Technicianl .......... ... $14.92 $1541 $1582 $i641 $1633 $1730 $17.90 $1836 F1BE $19.37 $19.97 $20.37

JO1059  Geaphics Techicianlf .. ... ....... $1367 $141% §1485 $1595 31564 $1613 $I663 $i7.08 $1759 1807 $18.62 $19.16 $1926 $19.32
JO3634  Lead Graphics Technician™ ... ... $1761 $1B27 31873 $1917 $1981 52006 $2051 £2095 32039 $22.07 3.4

JO1D6?  Stenographer-Receptionist ... ..., $1239 $1289 $1338 $13687 §1426 $3462 $1500 $1536 $1570 31608 $15.56 $17.06 $17.45 51767
JO1064  Word Pocessor-Operator .. ... 1201 31251 $1298 51349 $1383 $1419 $1453 21488 $1525 $1961 316.07 $1653 317.05 $1755
**Supervisory position
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ARTICLE XXXVI—WAGE SCHEDULE FOR PHVSICAL POSITIONS

1

{Each: stop represents g sbi-month incroment)

: 28/04 - 11/26/05

11/28/04-11/26/05

ENGINEERING

STEP STEP STEP STEP
NO. POSITION 1 2 3 4
Jorza5 Engineering Tachnician ... ................... ... $2550 $26.49 32693  $27.40
J01246-J01248  Engineering Technician Apprentice ........................ {Sea Apprentice Schedule)
J01244 \ead Engineering Technician®™ . ... . ... ... $2583 $26.1 32753 $2B
GARAGE
Joi1s GarageMeehanic ........... ... ..ol $2572 2640 $26.50
JO1116 Garage Mechanic {Eveningl . ... ........ .o i $2572  $2650  $26S0
J01120-J01123  Garate MechanicApprentice . ... ............ .o {See Apprerfice Stheduie)
Jomnmz Garage MechanicHelper .........................oaels $1791  $18%6 51923 $1590
J01119 Garage Mechanic Heiper (Evening] .............. ... e §17.90  $1856  $19.23 $19.9¢
Jo1112 Garage Mechanic 0. ... ... s $2235 $2269 $2302
Joi1a Garage Parts Storekeeper .. ....... ... ... 32203 $22:5B  $2310 32365
Jo113 Master Garage Mechanic** .. ... .. ... ... $2754 $27€1  §Z8.0H
Join4 tasier Garege Mathanic {Evening™™ ... ...l $2754 32781 %28.08
GAS AND WATER
JOE39 Chief Corrasion Teghnician™ .. ... . ..o ieiiii s 32800 $28.30 $£2888
Jaizan Chief Corrasion Technician - Welding** (1) .................. 32852 $2882 52040
J01224 Chief Gas Technician {Large Crew|™™ ..............c.oooout. $06  $297%  $2038
J01z229 Chief Gas Technician (Large Craw) - Welding“*{2) ............ $2398 $2023 %2966
“* Supervisory position

{11 Rata establisheg above rate for J01239 by amount of weiding presmium,
{2) Rate established above rate for JO1228 by amount of welding pramium,

STEP
5
$27.96

$29.37
$26.83
52683
$20.23

$20.23
$21.34

$2395-

$24.67
12867

32917
$29.69
$2964
$30.16

STEP
6

$20.75
$20.75

$2a.48

STEP STEP
7 8

$21.32

$21.32

$24.88
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GAS AND WATER cont.)
NO. POSITION
Jo1230 Chiaf Gas Technician [Small Cren}*”
Jo1231 Chief Gas Technician (Small Craw] - Welding“" {3} ...........
Jo1238 Gas Technician . ... .............
J01237 Gas Technician - Welding . .. ... ...,
JI1241-J01243  Gas Technician Apprentice ... .. ...
JO1236 Lead Regulation Technician*® . ... ..
Ja1232 Pegutation Technician ... .........
J01233-J01235  Regulation Technician Apprentice . ..
LINE AND RELATED
J01149 Chief Line Clearance Techrigian*® .. ...... ... ...........
H1129 Chief Lire Technician {Small Crewl**
Jo14t Heawy-Outy Easth Borer Operator . .. .
J01154 infrared Technician . ..............
JU3783 Lead Line Technician .............
J01135-J01138 Line Apprantice .. ... .. ...
JO1151-J01152  Line Clearance Apprentice .........
JU2845 Line Clearance Specialist ..........
Jo1150 Line Clearance Technician .........
J01153 Line Clearance Truck Operator . .. . ..
JH13e Line Crew leader™ .,............
Jo113% Line Equipment Qperator ... .......
+*Supenvisory position

3] Rate established above rate for J01230 by amount of welding premium.

Nate: Employees on the Unian payroll as of June [, 1982 whe fill starlferitry level physical positions are exempt from the first three {S}neos
Emploses amthe Union payiol as of June 1, 1387 wha till physical positians other than startfentry level of jowneyman positions are exempt from the first threg (3} steps.

STEP STEP STEP
1 2 3
$2800 $2830 $2888
$2852 $28B2  $29.40
$2495 3§20 $:mB72
$26.02 32657 $2683

{See Apprentice Schededule)
$22.22  $2751  $28047
$25.19 $573 3589

{See Apprentice Schedule)
£2683 $2705  $77%5
$2202  $2257 $2309
$2451  $2508 $2566
$30.75  $31.18

{See Apprentice Schedule)

{See Apprentice Schedule]
$27.36  $2768  $2807
$2388 52400  $2467
$19.43  $1998 52048
$28.15  $29.48
150 s200  §22%4

Eﬂmmaﬁmim
STEP STEP  STEP

STEP
4

$30.58
$2363
$26.34
$31.56

$£21.03
$29.84
$23.06

5
$29.17
$29.69
$25.98
$27.10

§28.35
$26.52

$28.03

$2388
$26.88

$28.50
$55.4
$21.32

$23.37

&

$24.39
§22.24

$H s

$231.68

(k]

7

STEP
8

$24.82
$2175

$21.5%

32388
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PHYSICAL 11/28/04 - 11/26/05

LINE AND RELATED {Cont.) (Each step represents a six-month increment}
STEP STEP STEP STEP STEP STEP STEP  STEP
NG, POSITION 1 2 3 4 5 & ? B
Jari4z LingPatraller . .............. e e N §ilyr S35 430 N80 $2432  $AAW $25.12
Jouat Line Technigian ........... e N $2008  §2892 $28.98
Jo1140 Line Truck DPERtON . .. .\ oo N 32088 $2142 3095 §2246 32274 S2A08 $23.27
JO1145 Local Representative [Electic)*™ ... ... N $20.74 $2903 $29.2% $2958
J01146 Local Represertative {Bas & Electric)** 4] .................. N $29.17  $2947 %2969 $30.02
JO1148 Local Service Gas Representative™ .. . ....... ... ..... I $27.54 82791  $2829 $28.68
J01147 Local Service Represemtative™™ . ... ....... e N $2754 3279 $28.29 $28.68
Jo1143 Trouble and Service Technician (Electric) . . .................. N $28.19 %2877 $2898
Jol144 Trouble and Service Technican (Gas & Electric)4) .. .. ..... o N $2861 32920 2941
Jo1132 Utitity Technician ... ......ooo i aees N $2521 32550 $25.99
JON133-J00134  Utility Technician Apprentice .........ooooievviinnnies {See Apprentice Schedule)
METERING
Joei Chief Elettric Meter Technician® ... .......... ... ...... N $2868 §2923 SX967 $30.19
JOI1ES Electric Meter TechRictan ... ... . 0 coivon .. ... N $2736 §$275h 3279 $2854
JONS7-J01160  Electric Meter Technician Apprentice ... .................. (See Apprentica Schedule)
JONTS {3as Meter Technician . .. ... N ... N $2431  $2454 $2482 52503
JONP6-JA1177  Gas Metay Technician Apprentice .. ... ... ... .. ... {See Apprentice Schedule]
Joi169 as Metering Specialist™ .. ... .. N $26.48 52693 $27.46 $27.98
JO1I7-J01173  Gas Metering Specialist Apprentice .. ........... ... ... {See Apprentics Schedule)
JON70 Gas Metering Specialist - Welding™ ...................... N $2692 %2705 w2734 $2167
JO1174 Instrurment and Meter Bepair Teehnician ... ........ ... ..... N $2648  $2871 52654 $27.69
+Supervisory position

{21 Rate i established st 1.5% above the cale shown for electric position,

Note: Employees on the Union payroll as of June 1, 1382 who fill start/entry izvel physical positions are meamgt from the first three [3} staps,
Employees on the Union payall a5 of June 1, 1887 who fill physical positions other than stan/entry level or joumeymen positions are erempt flom tha first throa (3) steps.
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METERING {cont.) (Each step represents 8 sb-month increment]
. STEP STEP STEP STEP STEP STEP STEP STEP

NG, POSITION 1 2 3 4 5 6 7 8
J0115%6 Lead Electric Meter Technician ........................... N §2858 $2872 $20.16 $29.89

JO1163-J01164  Single Phase Meter Apprentice .. .............c...vvnoo.. {See Apprentice Schedule]

Jo162 Single Phase Meter Tester ...............ooieiiiienn.s N $23.34  §2359 §2380 $24.22

J01178 Water Meter Technician. . ... ...................... . N $2234  $2289 §2339 $2394  $2427  $2450 $25.03
SERVICE .

Jonze Lead Service Technician®™ ................ ... . ... ... N $2921  $2962 $30.03

J02476 Service and Aelief Dispatcher . ........................... N $2045 52099 $2162 $2210 $2246 32287 32307
Jo19¢ Service Dispatcher ... .o e N $1850 $1099 $195  $2004 $2032 $20.68 32087
JO1181 Service Specialist{Gas & Electric) .. ....................... N $2703 s 4t $27.82

J01183 Service Technician .......... e N $2404 52439 s

JO1188-J01189  Sewvice Technician Apprentice  *.......................... {See Apprentice Schedule]

JO184 Semvice Worker ... ... s N 32052 52096 $21.39 $2183 32226 $2289 32313
STORES :

Jo97 Asea Stores Equipment Gperator ... ... N 2.7 1B 8232 $2283 $2312 323 $2364
J0196 Area Stoves MaterialHander ... ... .. ... N $1943  $1998  $2048 $211.00  $21.27 32165 2194
J01199 Area Stores Semi-Truck Oriver ............................ N $0182 52234 $2285  $2339 82382 SAAW $24.36
JO1200 Area Stores Truck - Crane Operator ............0........... N $2260 52320 $2376  $2427 %2453 $25.07 $25.39
JO1198 Area Stores Truck Driver........... ..., e, N $1978 32033  $2084  §136 2179 $21.96 $2233
J01195 Chief Area Storekeeper*™® ... ... ... N $2543 §2595 $2649 $2699 $274t 82762 32810
J01194 Chief Area Storekeeper {large Crew]®® ..................... N $2620 $2689 $2714  $2761  $2805 §28.52 32898
Jo1204 Chief Plant Materiat Handler™ ........................... N $2284 $2339  $2394 $2381  $2903 $2556 $26.11
JO1193 Lead Area Stores Material Handier [Evening™ .............. N $051  $2107 62 $2219  §224)  §2284 $23.14
Jogz Local Material Coordinator ... ................ . c.......L, N $2203  $2298  $2210  $2365 $2395 $24.48 $24.89
**Supenvisory position
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SUBSTATION CONSTRUCTION & MAINTENANCE

NOD. POSITION
Jo213 Chief Concrete Technician™® ... ... . ... ... s, N
Jo1206 Chief Electrician™ . ... .. . ., N
Jo1205 Electric Equipment Maintenance Specialist** ... .......... . N
Jo1z207 Elottrician . ... .ot e N
Jor208-J01211 Electrician AppPrentice . .. .. ...... ..o
Joi212 Flectrician's Helper .. ... e N
J0214 Filtering Equipment Operator .............. P, N
Jnng Heavy Trailer-Truck Oriver . ......... ... i, N
JO1216 Truck-Crane Operator (Heawy Dutyy .. ... ... . N
SUBSTATION OPERATION
Jnz21g Chief Water Works Qperator ...0..... .. RSO N/S
JO1221 Dispateher .. ..o o i e N/S
J03217 Dizpatchar & Substation Maintenance Inspector ........_.... N/S
J0i225 Distribution Center Dispateher . ... ... o ..., S
Jn223 Maintenance & Relief Substation Dperatar {Ripon) . .. ..... . ... N/S
JO1226 Substation & Combustion Turbine Maintenance

Inspector & OPBIAION ... ... .oooo N/S
J01222 Substation & Water Works Ogerator (Ripon} ... .............. NyS
Jo1219 Substation Maintenance Inspector & Relief Dispatcher ........ N/S
J0zz24 Tool and Equipment Coordinator .......................... N
** Supervisory position

STEP STEF STEF STEP STEP STEP  STEP  STEP
1 2 3 4 5 6 7 8
§2463 $2517  §/7 $2619  $2RT3 32696 $27.50

$3158 32 $32.45

$3136  $317%  $3219 13248

$2880 SA91% $29.83

{See Apprentice Schedulg)

§1as1  $z201e  $2068 $71.18 2154 $7189 $22.13
$2212  $z2263  ¥2317 32372 52398 $2453 $25.07
$2289  §234n $2395 52448 52482  $2532 $20.66
$2289  $234n  $239% 52448 52482 $532 $25.66
$7506 $2644  $269% 52755  §7793  5EB3 $28.68
$2230  $229) %2346 $2197 524729  $7455 $24.88
$23.30 $238%  $2439 2483  $7525 87445 $25.90
$72239  $229) 12346 $23.97 §7429 52455 $24.88
$7330 $2385 $2439 374389 §2525 52545 $2590
$23.53  $2407  $2463 82517 $2552  §25.72 $26.15
$2239  $2297 -$2346  $2397  §$24.20  $2455 32428
$2330 $238% $2409 2489 325 $1545 $25.90
$2219  $2264 32300  $2355 12404 32450 $249

(Each step reprasents a six-month increment)

Note: Employees on the Union payroll as of June 1, 1952 who fill stan/entry fevel physical positions are exempt from the First threa (3) steps
Emplayees on the Unien payroll as uf June 1, 1987 who fill physical positions other than startfantiy leval o journeymean positions are exempt (rom the first three [3) sheps.
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MISCELLANEOUS.

NO.

Joizsn
Ji251
Jo1zs8
J0257
JOi256

+ JIz60

JB1258
J2s3
J0282
J01254
JOzss

POSITION

Building Custodian 1* . ...................... ...,
Building Custodian l1* .. ..........................
Customer Field Representative . ... .................
Laborer* ... e

Senior Customer Fietd Representative®* .. ...........
Wiility Laborer ............
Whility Operator .......... ... c.ciiiiiiiiiiia.l.
Uility Worker A" ... ... ..
UtilityWorker "B” . ... s

PLANT POSITIONS - FUELS

J01273 Equipment Operator-Fuels .......................
JO3663 Lead Ash Site Operator™™ ... ......................
Jnan Lead Equipment Operator - Fuels™" .................
Jnziz Retief Equipment Operator - Fuals ..................
OPERATING

J1267 Combustion Turbine Technician ....................
J01270 Equipment Operator - Operations . ... ...............
J01266 Master Cornbustion Turbina Technician®* ............
JO2846 Master Unit Operator - (Smalt Steam Plant)** .. ......
J02847 Master Unit Operator - {Smal} Steam Plant - Licensed)**
J01268 Plant Equipment Operator .. ., .....................
JO1269 Plant Equipment Operator - {licensed) 1) ............
“Starting or entry level position **Supervisory positian

{5) Rate established above the rate for J01268 by $0.52 premium amount.

$15.32
$1381
$1969

15.00
$15.81
$1551
$2224
5158
$1a67
$1a.19
$1581

$24.14
$2650
$2650
$2am

$26.81
$24.18
53060
$29.98

$26.04
$26.56

{Each step represents a six-month increment}

STEP
2
$16.03
$14.28
$20.21
$15.67
$16.47
$16.47
$22.64
3i6.47
$18.40
$1892
$16.47

$24.78
$22.12
$22.12
$25.30

$21.29
$24.78
$3.m
$30.39
330.93
32657
$27.09

STEP
3
$16.65
4n
$20.74
$16.30
$17.93
§17.42
$1nmM
317.13
320,12
$1964
$17.13

$25.34
$27.65
$27.65
$25.90

§27.72
$2534
$31.42
$20.79
$11.34
2117
$27.69

STEP
8
$17.29
$15.58
$21.27
$16.94
$12.76
$17.86
$23.44
$17.78
$20.85
$20.37
$17.76

$25.85
$28.24
$28.24
$26.43

$28.17
$25.85

$27.70
$2822

STeP
-]
$17.49
§$15.74
$21.65
$17.32
$18.15
$10.18
$2383
$18.16
$2157
$21.10
$19.16

$26.23
$20.57
$20.57
$26.81

$28.6
$26.23
$31.82
$31.14

$31.75

$24.27
328.79

sSTEP
6
$17.86
$16.03
$21.84
$17.76
$1859
$1843
$2422
$18549
$22.30
$2166
$1859

$26.62
$29.m
$29.m
$7.22

$29.08
$26.62

$2849
$29.00

STEP
7

$18.96
$21.02
22
$18.9%

$18.08
$16.3%
$22.20
$18.08
$18.96
$1865
52483
$1953
$23.76
$23.13

‘$19.53

$77.00
§2044
529.44
$2763

$29.83
$27.03

$20.9%
$2951
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OPERATING (cont.)

NO. POSITION

J0274 PlantStoresHelper ... ... ... ... .. ... ... .........
J01265 Relief Unit Operator ........ ... .. ... ...... ...
J01263 Unit Operator Large SteamPlamt] ... .. .. ... .. ... ... ..
JO1264 Unit Dperator {Small SteamPlant) ... ........................
MANTENANCE

Jor31b Maintenanca Blectrician ............ ... ... ... ..........
J01315 Maintenance Electrician (Bvening) .. ... .......................,
JD1341-J01344 Maintenance Electrician Apprentice . ... ... ... ... ... ... ...
JO1E21 Maintenance Instrumentand Control ...........................
J01345-J01248  Maintenance Instrument and Control Apprentice .. .. ... ...... ...
Jo13z2 Maintenanca Instrument and Control {Malsan Dewey/Rock River} .. . ..
J01349-J01350° Maintenancs Instrument and Control (RR/ND) Apprantice - 1t & 2nd Yr
J0zZ843 Maintenance instrument and Control [AR/ND) Apprentice - 3rd Year . . .
Joi? Maintenance Technician - Electrical ... ....... ......... ....
J01351-J01354 Maintenance Technician - Electrical Apprentice .. ................
J01323 Maintenance Technician - Electrical (ColumbiaMydros) . ... .......
JO1318 Maintenance Technician - Elactrical (Evening Crew) . ..._...........
Jo1313 Maintenance Technician - Mechanical ... ......................
J01308-J01311 Maintenance Technician - Mechanical Apprentice .. ........... ...
J01325 Maintenance Technician - Mechanical (Eveningl ... ..............
Jo13z7 Mainenance Technician - Mechanical (Nightl ...................
Jotdrz Maintanance Technician - Mechanical - Welding ............... ..
Joi3z4 Maintanance Technician - Mechanical - Welding (Evening} ..........

{Each step represants a six-month increment}

STEP STEP STEP
1 2 3
$1943  $1998  $20.48
$2247  $2171  $7M9
2717 8Nty
§26.04  §2697  $2217

$2849 $2885 $29.43
$2849 32885 $79.43
{See Apprertice Schedulel
$28.49 32885 §29.43
{S=e Apprer tice Schedule
$2843  $2885 $29.42
{See Apprertice Schedule)
(See Apprertice Schedule)
32906 $2944 53000
{See Apprertice Schedule)
$2906 $2944 3000
$2906  $2944  $30.00
§2755 $27%1 57833
{See Apprertice Schedule)
$2755 $2791 %M
$2755 2791 82833
32802 $2638 %2883
32802 §2638 %2883

Note: Employees on the Union payedl as of June %, 1982 wh fil start/entry level physical positions are exempt from the first thige (3} sters,
Employess on the Union payeoll as of June 1, 1967 who fill physical positions other than stan/entry level of joumeyman pasitians are exempt from the first three (3] steps.

STEP
4
$21.03
$28.82
$78.82
$22.70

STEP

5
$n2r
$29.15
$22.15 .
$28.27

$29.83
$29.83
$2983

$2983

$30.44

$30.44
83044
52867

52867
$2867
$29.71
291

STEP
6
§21.65
$29.50
$29.50
$28.48

STEP
7

STEP
8
52194
2992
$2992
$2899
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MAINTENANCE (CONT.)

NO. POSIMON
JHazs Maintenance Technician - Mechanical - Welding [Nightt ...........
J01306 Maintenance Technician - Mechanical/Combustion Turbine Technician
Jo12gn Master Maimtenance Electrician®* ....................... ...
J01295 Master Maintenance Electrician {Evening)*® ....................
J01268 Master Maintenance Instrument and Control*™® ...................
Jo2g? Master Maintenance Instrument and Control IND/ARI® ............
J01294 Master Maintenanca Technician (Rock River** ....................
JO1262 Master Maintenance Technician - Electrical™ ...................
J01296 Master Maintenance Technician - Electrical (Evening Crew!®® .. .. ...
J01286 Master Maintenance Technician - Mechanical [Large Crew)**
J01299 Master Maintenance Technician - Mechanical {Large Crew} [Evemrgl"
Jn3m Master Maintenance Technician - Mechanical [Large Crew] {Night)** .
JO2ES Master Maintenance Technician - Mechanical [Large Crew) - Welding**
J01298 Master Maintenance Technician - Meghanical {Large Crew) -

Welding EveningY ™ ... e
J01300 Master Maintenance Techaician - Mechanical ILarge Crew) -

Welding INIgItI™™ . ... ... e
JO1290 Master Maintenance Technician - Mechanical (Small Crewl™ ..., .
J01303 Master Maintenance Technician - Mechanical |Small Crew) {Evening)*”
J0306 Master Maimenance Technician - Machanical (Small Crew) [Night)** .
J01748 Master Maintenance Technician - Methanical (Smal Crew) - Welding™™
J01302 Master Maintenance Technician - Mechanical (Small Crew) -

Welding {Eveningl** ......... ... .
Jaiand Waster Maintenance Technician - Mechanical (Small Grew) -

Welding [Night}™® ... ...

**Supemvisory positicn

EEZEEEZEZEEEZEZEEZETZZ=E=E

2=Z===

$28.02
$26.92
$30.74
$30.74
33074
$3074
$31.16
$31.16
1.6
$3082
$30.92
$30492
3139

$31.39
$31.39
$29.75
32975
$29.75
$30.35
$30.35

33035

(Each step represents a six-month increment)
STEF STE® STEP  STEP

STEP
2
$28.3
$27.40
$31.08
s
$31.08
$31.08
$31.51
$31.51
s
$31.35
£31.35
$31.35
1.7

LN
3177
$30.16
$30.16
$30.18
$30.78
$30.79

$30.79

3

82883

$27.68
13162
$3162
$31.62
$31.62
$32.06
$32.06
§32.06
$31.76
$31.76
§31.76
$32.2%

329
$32.29
£30.48
$30.48
$30.48
$31.09
$31.09

$31.09

4

52833

Coun

5
$29.1
$2880

£312.01

2.
$20
3z
$32.48
$32.46
$32.46
1217
$32.17
$32.97
n2.72

$32.72
$2.12
312
£831.24
$n.aa
$31.81
$1181

$31 81

6

$749.26

STEF STEP
7 8

291
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[TV 3! = 0] hil)
RESULTS - LABORATORY {Each step repwesants a six-month increment!

STEP STP SYEP STEP STEP STEP STEP  STEP
NO. POSITION 1 2 3 4 5 6 7 8
JOIZ80-J01 282 Laboratory & instrument Contral Apprentice ... ... ........ . ... {See Apprentice Schedule}
J01283 Laboratory Technician ... .. .. N $2477  $2512 %851 $2585
Jozs4 Laboratory Technician Apprentice .. .......................... {See Apprentice Schedule)
Jnz Master Laboratory Technician™ . ............................ N $2231  $2764 32803 $28.42
HYDRO PLANTS
J01357 Chief Hydro Mechanic {POS-KIL)™™ ... ... ... ....... ... N $2795 $2850 32901 $2056 §2994 53033 $30.75
J31350 Chief Hydro Mechanic - Welding (POS-KIL™ ... _.......... N $2857  $2927 $2574 $3031 5072 £ 33154
J01355 Maintenance Operator Technigian (PDS-KIL) ........ ... ... .... N/S $2463 326597  §251 82619 52680 327.03 $27.42
J01356 Maintenance Qperator Technician - Waiding (PDS-KILy .. ... ..... N/S 52521 $2572 2625 $2678 2718 82761 $28.00
MISCELLANEQUS :
JO1263 Planner/Scheduler .......................... AR N $2728 52781 $2835 $2880 57951 $299% $30.45
JO1262 Plant Safety Coordinatar .. ... ... .ol N $2552 %2609 $2653 $2714  $7746 32730 $2323
**Supervisory position

Nete: Employees on the Union payroll as of June 1, 1982 wh fif startfeniry level physical positions are exempt from the first thres (3] staps.
Employees on the Union payroll as nf June 1, 1987 whe fill physical positions other than startfentry Yevel or joumeyan posilions a-e exempt from the first three (3) steps.
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General Office - Physical Positions

(Each step represents a six-month increment)
STEP STEP STEP STEP  STEP STEP STEP

BUILDING

NC. POSITION

J01127 General Office Materials Handler® ........_............... N
JO26 General Office Services Worker™ ... ... .. .. .. ....... N
ENGINEERING .

Jonng Electrical Protective Eguipment Technician™ . ... ........_... N
Jo1ae Electrical Pratective Equipment Testae , .. .................. N
JO1106 Electrical Technician ..ot ereeee et N
J07848 Lead Relay and Electrical Technician . ... ................... N
Jat1as Meter Laboratory Teghnician ... ... .. .. .. ..o N
JONoz7 < RelayTechnician ... ... .. ... e N
Jonm SUVBYOT ™™ e e N
Jaz STV e N
JO1a3 SureeyorAid] .. N
Jai104 Surveyor Ald Il .. ..o N
FORMS - SHIPPING AND RECEIVING

Jo1098 Farms Shipping and ReceivingWorker .. ..........._........ N
LOAD DISPATCHING

Jot110 Load Dispatcher ... ... At 8
Jo1n SOC Control Technician . ... ..o, N/S
*Starting or eniry level pasition **Supervisory pasition

STEP
1
$16.75
$16.75

- 325.25

$4.73
$29.86
3.
$27.55
32027
$27.08
$22.78
$19.59
$12.07

$16.75

$30.78
$27.15

2
$7.56
$17.26

$25.76
2521
£30.40
$32.00
$28.06
$2277
§27.51
$23.30
$20.0
317.81

§17.10

<) s
$2768

3
$17.80
$i7.80

$26.29
$30.77
$30.90
$32.83
32063
$30.3
$28.10
32385
$20.65
$18.12

1745

$3184
£28.21

4
$8
#1831

$26.85
$26.30
14
331317
£29.15
$3062
$2867
$£2438
$21.15
31B6S

1781

$237
$2874

5
$1860
$18.60

$27.01
$26.83
.77
$3154
$29.56
§31.24
$29.26
$24.82
$21.56
$iB95

$18.16

S3z62
$29.19

6
$18.92
$18.82

$22.8%
7.n
$32.22
$34.00
$29.84
$31.75
$29.
$25.14
$21.91
$19.33

$1851

Bm
$2956

7

$iB.86

8
$181
A

32802
32754
$3262
$34.42
$30.38
$32.16
330.19
32542
$22.13
§19.48

nen

$33.50
$29.94
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MAN SERVICES

NO. POSIMON

Joi100 Automated Mail Processor .. ...
Joioga Lead Automated Mail Prucessor
Jo1092 Courler Drwat™ .. ... . ...
JOi093 Relief Courier Driver* .........
PRINTING SERVICES

J01097 Bindery Operator ... .........
Jo1{s4 Lead Offset Press Operator® . . .
Ja1095 (ffset Prass Operator| ... ....
JOOSkE Offsat Press Operator I .. ...
TELECOMMUNICATIONS

Jnon Telecommunications Technician

*Starting or entry lavel position **Supanvisony position

$15.10
$1765
$19.59
$19.549

$13.27
$17.85
$15.89
$15.10

324.96

{Each step represents a six-month incrament)
STEP STEP STEP STEP  STEP
2 3 4 5 -] 7
$1612 $17.06 51798 51889 $1929  $1949
$1857 §1964 32056 §21.42 $230 2295

52026 52086 $2153 3179 S22

$202¢ §20.86 $M153  $179  $:222

$1403 478 $1552 %627 $1702  $1776
1845 $1925 2006 32086 $21.66  $22.46
$167 $i761  $i842  ¥1921  s2002  $2083
$1612  $17.06  $1798 31889  $1929  $1989

$2547 $2603 §2655 32708 $2762

hote:  Empioyees on the Union payrolf as of June 1, 1582 who fill start/entry fevel physical positians ae exempt from che first tires (3} steps.
Employees on the Linion payrolt as of June 1, 1987 wha fll physical positions other than start/entry level or joyrmeyman positions v exempt from the first three {3] steps.

vl
$23.05
$2246
$2246

$1851
$23.28
$21.63
$20.41



6.4

APPRENTICE SCHEDULE

NO. POSITION NO. POSIMION
JO1160 Elsctric Mater Technician Apprentice-1st Year*** ..................... $22.29 JOitsz Line Clearance Apprentice-15t Year ™ . ..........comvommermmsrormmanes
JU1159 Electric Meter Technician Apprentice-2nd Yaar*®* . Ji1151 Line Clearance Apprentice-2nd Year*™*................
Jo1158 Electric Meter Technician Apprentice-3rd Year***.. JO344 Maintenance Electrician Apprentice-15t Year'" . $23.
Jo11e7 Electric Meter Yechnician Apprentice-4th Yaar* =+ ) J01343 Maintenance Electrician Apprentice-2ng Year**™ ....... ... $24.46
Jo121 Electrician Apprentice-1st Year™** 2327 JOi342 Maintenance Electrician Apprentice-3rg Year“" — . $2565
Jo1210 Electrician Apprentice-2nd Year*** $24.45 JO1341 Maintenance Eisctrician Apprentice-4th Year®™ = ......... . §26.85
Jo1209 Electrician Apprentice-3rd Year*** $25.69 J01348 Maintenance fnstrument and Control Apprentice-1st Year*** ...... $23.27
J01208 Electrician Apprentica-4th Year**™............. SR v. -1 - J01347 Mainterance (nstrument and Control Apprentice-2nd Year=**..... $24.46
J01249 Enginsaring Technician Apprentice-1st Year' * ‘ LL3nm JOi346 Maintenance Instrument and Congral Appeentice-3ed Year**®... §265.65
Jm248 Engingering Technician Apprentice-2nd Year*™* ... . $2293 J01345 Maintenance Instrument and Cantrol Apprentice-4th Year®** ... $26.85
Ji1247 Engingering Technician Apprentice-3rd Year*™™.. .$24.05 J01350 Maint. Instrument and Control Apprentice (RA/ND}tst Year”*”... $24.46
JI1246 Engineering Technician Apprentice-4th Year**® .. . $2516 J01349 Maint. Instrument and Controt Apprentice {RA/MNDY-2nat Year*“",, $2565
J0123 Garage Mechanic Apprentice-1st Year™™” ....... 32043 J02843 Maint. Instrument and Control Apprentice (RA/NE)-3id Year®** .. $26.85
J01122 Garage Mechanic Apprentice-2nd Year®** . 82200 01354 Maintenance Technician - Electrical Apprentice-1st Year®*™........ $23.74
Jonzi Garage Mechanic Apprentice-Jrd Year**=.. ... $23.07 JO1353 Maintenance Techniciar - Electrical Apprentice-Znd Year**....... $24.96
JO1120 Garage Mechanic Apprentice-4th Year**" LB245 J01352 Maintenance Technician - Electrical Apprentice-3rd Year*** ....... $26.18
JO1125 Garage Mechanic (| Apprentice-18t Year™** ... .. $20.07 J01351 Maintenance Technician - Electrical Apprentice-ath Year™™* ... $27.40
Jo1rzg Garage Machanic || Apgrentice-Znd Year**= .. 521 JO131 Maintenance Technician - Mechanical Apprentice-1st Year (7)..... $22.78
Jonw Gas Meter Technician Apprentice-15t Year**™ .- $21.53 J013350 Maintenance Technigian - Mechanicat Apprentice-2nd Year (71.... $23.95
J1176 Gas Meter Technician Apprentice-2nd Yaar**" ... ... $2253 Jo1309 Maintenance Tachnician - Mechanical Apprentice-3rd Year {7} .... $25.12
Jonzz Gas Metering Specialist Apprentice-1st Year™™". §22.94 J01308 Maintenance Technician - Mechanical Apprentice-4th Year (7} ... $26.28
Jnizz {ias Metering Sperialist Apprentice-2nd Year***..........ccovvounnd $24.06 Jo1233 Reguiation Technician Apprantice-Tst Year*™ ™ ........c.cconnns .
JON71 - Gas Metering Specialist Apprentice-3rd Year™** .$2518 J01234 Requlation Technician Apprentice-2nd Year*** ... .
J01241 Gas Technician Apprantice-1st Year***, .. .$21.30 J01235 Regulation Technician Apprentice-Ird Year®**.. .
J01242 Gas Technician Apprentice-2nd Year*** 32234 JO118g Servige Technician Appreatice-tstYear™* ...
Jo243 Gas Technician Apprentice-3rd Year*** ... .. $23.38 JO1168 Service Technician Apprentice-2nd Year=**
J012B4 Labworatary Technican Apprentice-1st Year [6). . 82327 JO1164 Single Phase Meter Apprentice-tst Year*"*
JO1138 Ling Apprentice-15t Year*** .. vvcrrineens $22.60 JO1163 Single Phase Meter Apprentice-2nd Year*™ ........oemmumvrrnnens
Jo1137 Line Apprentice-2nd Yaar*™* .....cccoonnec.e. 3$23.76 JO1134 Utility Technician Apprentice-1st Year™ ™ .
JO1i36 Line Apprentice-3rd Year*** $£24.92 J01133 Utility Technician Apprentice-2nd Year® ™ .......omivnmnccionns
JO1135 Line Apprentice-4th Year*=*......... 326,08

{6) Rate hased at 90% of miximum Joumeyman rate.

“**Apprentice program safess ace basad on the maximum Joumeyman rate:
Four Year,
Thiee Year.  B2%—13tyear, B6%—2nd yoar, S0%—3nt year.
TwoYear  B6%—Istyear, 30%—ind yer.

T8%—15tvear, 52%—2nd year, 85%—Ind vear, S0%—ath vear.

{7} Ratie based on the Maximum rate i positicn Y32,
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ARTICLE XXXVI-WAGE SCHEDULE FOR CLERICAL POSITIONS

ACCOUNTING AND CUSTOMER
RELATIONS STEP
1

NO.  POSIMON
J01072  Customer Service Representative . . §$1283
JOUIT Sanior Customer Service

Representative® .. ... ... $1993
ENGINEERING
JO0FF  Ares Dpevations Representative - . .. $1283
JOI0BD  Assistant Project Designer .. ...... $15.15
JNost MapDeafrer | ... ..., $15.15
JNsz MapDrafter ... ... ... 1113
JOW0B3  Technical Assistand ... ... $199
STORES
JOI075  Area Siores Clerk ... ..., . $15.69
J0G74  Senior Arpa Stores Clark .. ... $2068
101077 Sourcing Buyer Assistant ... ....... $15.89
J01076  Sourcing Inventory Assistant ... ... $15.89
GENERAL
JO0B4 Clerk ... ...l 31198
JO1086  Clerk-Stenographer .. ... . e $12.59
*Starting or entry level position ~ **Supervisory Position

11/28/04-11j2605
Field Clerical Positions

[Each step represants a sik-month increment except step 17, Step 17 occurs one full year after step 16.)
STEF STEP STEP STEP STEF STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
2 3 4 5 6 7 8 9 10 n" 12 13 14 15 16 17

$13.36

$1388 §14.41 $1476 31518 $1589 $15.97 $1647 3690 17 $17.84 8198 31856
32041 32092 .47 $2182 32219 52258 2297 2030 270 32408 $24.49 §2481
$1336 31388 P44 FAFE $SI9 $1550 31597 $I64 $1680 $17.29 $17.89 §18.18 $16.56
$1560 $1602 $1546 31630 31732 $17.96 $1871 $1965 $1906 $1953 31995 $#0.37  $2080
$1567 $16.8 81667 $17.06 31746 51784 31319 $IBS3 $1839 $1937 £1976 3203 $20.80
$NET $1217 $271 $1374 $1358 $1400 $1451 $15001 $1549 $1594 Ti6a2 $1690 $18.12
$2042 32084 2148 2189 $7230 $22.70 52344 52355 §2396 P24 szAm $25.18
$i641 BIGS0 Ei74t $78 $1824 S186F $igey $1851 51990 82032 $2088 3232
$2.17 168 $2219 52260 $2300 1341 §2Ar 32422 $2463 1509 52547 12502
§1641 $1690 $17.41 $17.84 %1924 $1866 $1905 $1953 $1390 $2032 $20.88 $21.28
$1641 §1690 $17.41 $1784 $1924 31866 31905 $195) $1990 ¥20.32 $20.688 $21.28
31246 $1299 $1353 $W91 $1426 $1465 $1505 31538 31540 $16.25 $16.76 37 81779
$1288 $1339 $11.91 $1426 $1461 £1500 31534 $1575 $16.12 $16.58 §i7.07 §$I766 $1812

Note: Emplorees on the Union Payroll a5 of June 1, 1967 are exempt from the first three Sieps of a clerical position,
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General Office Clerical Positions

ACCOUNTING AND TREASURY * (Each step represents s six-month Incremant except step 12, Stap 17 occurs one full yesr after step 16.)
STEF STEP STEP STEP STEP STEP STEF STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

NO. POSITION 1 2 3 4 5 6 7 B 9 10 n 12 13 14 15 16 17
JO006 AccoumtingTlerk ... L. 2697 $175 31802 $B52 $1883 51528 51984 2000 $2037 5207 $M.05 §2178 $22.00
JO011  Assistant Wark Drger Tecknician | . §15.77 S$1625 $1678 $17.27 $1767 $1800 $B50 $1993 51929 $1971 $2009 $20.70 204
JOOGS  Semor Accoonting Clede ... ... $2009 $2063 $2112 $2162 $2202 $2244 $2285 $2326 52369 $2404 $2944 SMM) 252
JO1068 TreasunyCledk .................. $1697 31750 5180z 51052 31843 51928 $1964 32007 $2037 $£2078 thas - 0178 $22.00
JOIMI0  Work Order Technician . .......... $2065 32117 $NMB8 $22)9 $2260 $2300 52341 $2382 $2477 $2463 $15.09 547 $25.82
CUSTOMER ACCOUNTING
J01030  Customer Billing Representativa . .. . $2068 $2197 52158 $2219 $2260 $2204 $23.38 $2377 $24.14 $2456 32490 32502 82571
JO1028  Lead Bemittance Processor™ .. ... $1765 31816 $1BE7 $1920 31364 32009 52056 32096 $21.42 $2188 $22.30 §22.95 2305
J0029  Remittance Provessor .. .......... $1240 $1292 $1340 $1183 $1478 $1465 5500 $16534 $1575 $16.2 $16.58 £172.07 $17.60 $18.42
DATA PROCESSING
JO1025  Data Entry Operatorl ............. $1240 $1292 $1340 $1393 31420 31465 $1500 $1534 $1575 $16.12 1659 17.07 $1760 §3812
JO1026  Information Technology Operator .. S $17.93 $1845 $1894 $1947 $1907 %2004 $2056 $2090 $21.26 5159 f1.97 82263 $22.25
J0024  Lead Data Entry Dperator® ... ... .. $£1706 $1759 $1809 $1B57 $1803 $197) $1953 $19B1 $£010 $2040 $2074 $21.36 N
J01020  Relief Data Processing Equipment

Operatar . ..................... §  $1793 $1845 $1834 $1947 319901 $2044 $2056 $2050 $1.26 $159 W 32263 $2275
JO1022  Rafief Information Services

Contral Clerk ................. NS §1404 $1452 51506 $1553 $16017 $1644 $1589 $1730 $17.80 $IBI18 $18.74 $19.30 $19.36 $1943
J01027  Relief lnformation Technology

Dperator ... ... ... ..... S $1793 $1B4S $1BS4 $1947 $19m 32004 32056 32090 3126 S50 $21.97 $2263 $22.75

**Supervisory Position



8

i 3/04 - 11/26/05

ENGINEERING {Each step represants & six-month increment except step 17. Step 17 vccurs one full year after step 16.)
STEP STEP STEP STEP STEP STEP STEF STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

NO. POSITION 1 2 3 4 5 [ 7 g 9 10 " 12 13 14 15 16 17
JO1042  CADD Technical Support Specialist

Chilh. .. $2266 $23118 32370 2419 $2458 $I5.07 $2044 32685 $2623 $26.M2 32703 $2756 218
JA1041  CADD Technical Support Specialist

(Electic) ........... ... RO $2266 $2318 $2170 $2419 52458 32507 $2544 52585 $2621 3267z $7I3 $2756 v 8
J01037  CADD Technician 1{Coail) ... ... $2217 32288 82319 3737 S22 $iALG $2496 §2540 32677 32619 $HB1 706 1
J01036  CADD Technician | {Electricl .. ..... $2217 2258 §£2219 $2372 $2412 $2456 32496 32540 32577 352619 3B 32706 1
401039 CADD Technician W ICivil) ... ... .. $2006 32058 $2108 32158 $2200 $2243 $2285 52326 $2354 $2405 32445 S$2456 $2525
JOIO3E  CAGD Technician Il {Efsgtict .. ... .. $2006 $2050 $7102 $2159 S2200 $2243 37285 $2376 32354 %2405 §2445 32485 $25.25
JO1D40  CADD Technicianil . ............ $1552 31600 $1654 51706 $1746 51764 $1819 31865 51004 $1943 SS9 $2041 £20.84
JO03s Draftecll ...................... $1552 $1603 $1654 31706 $1746 31784 $1819 $1855 $19.04 $1343 $139) $2041 $2084
JO1044  Elecaric Systems Clerk .. ... ST $1540 31586 51633 FI6R0 $1726 $1773 $1819 51886 $1993 $1959 2004 $2050 210
J010a3  Enginesving Records Clerk ...... .. $1505 $1551 $16.08 $1658 $16.96 51737 $17.41 39818 $1850 $1900 $1943 $20m 32057
JN052 Geographic Information System

and Dispatch Technician ..., ... 81394 $2047 $2094 $2148 $2189 $IZ30 $2270 $Z3(4 $73155 $2395 SI441 st £25.18
Jo1051  Geegraphic Information System )

Representalive .. .. ... ........... $15.06 $1553 $1808 31658 $1696 $1737 $1781 51818 31860 $1900 1942 $£2001 7057
JOZ487  Geographic Information Systern

Technician . ... L $1994 $2042 32094 $7148 $21.69 $2230 $2270 32314 3TIB5 87396 3AN $1: $25.18
J02499  Lead Geographic Infarmation -

System Techmician® ... ... .. 5 32183 82234 57285 52341 $7382 32422 2463 $75.08 $2547 $7590 $2632 $2677 827,08
JO1047  System Pratection Techician ... ... $2068 $21.17 22168 $2219 37260 $23.00 $2341 $2382 §7422 %2451 4$25.00 $26047 $2582
JO1046  Technical Assistamt ... ... ... .. $1954 §2042 32094 32148 $189 $2230 52270 $2304 $2355 52196 $2441 S| $25.18
JO45  Transmission Technician ... ... .. $2188 57235 $22B8 31338 $2187 $2418 52460 %2407 $2544 52583 $26.22 82657 $26.97
HELP DESK
JOING  Client Service Speciatist! ... .. H9% 52029 $2074 $21.19 $2165 32214 $2257 32305 $8251 $2388 $24 53
J01017 - Client Service Specialist ). ..., $1801 $1851 $1993 51947 51991 32034 $2076 $2120 $H.62 §2206 $228) $2297 $23.40
J01019  Relief Client Service Specialist .. ... $1976 $2029 $20.74 $21.19 $2166 32714 §2267 $23.060 32361 $2308 $24.53
** Supervisory Position

Note: Employees on the Union Payrall as of Juna 1, 1387 are exempt from the first thres steps of a clesical position.



MAIL CENTER {Each step represents & xix-month incrament sxcept step 17, Step 17 occurs one full year after stap 16.)
STEF STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

NG, POSITION 1 2 3 4 5 6 7 8 9 10 " 12 13 14 15 16 7
JO2879  Lead Mail Center Coordinator™™ . ... $1688 $1770 $IBI6 $1686 $1935 $2005 $2053 $2099 3270 $22.18 32298 $2359

J01063  Mail Center Coordinator ..., $1475 $1528 $1580 $1630 $1683 $17.20 $17B2 $18.31 HIBHE 51933 $19.93 $20.45

MATERIALS MANAGEMENT AND

FUEL SERICES

JO1§133  Materials Management Clerk .. ... . $1278 $1327 $1380 $1431 $1485 $1539 $1594 1649 $1T06 $176% 31815 $18.62 §18.81 $1a95
JO1034  Senior Fuel Services Clerk . ..... ... $1577 $162% $1679 $1727 $1767 $1609 $1850 $1893 $1929 $1971 $2009 $20.70 $21.14

REAL ESTATE

000 Pesl Estate Technical Assistant . $1838 $1086 $1930 51974 $2008 32065 $2107 $21152 $21%6 $2239 $2283 A28 $2374

RECORDS

JOi0s4 RecordsClerk . .................. $1240 $1292 $1340 51393 $14.28 1465 $H5500 $1534 $1575 $16.12 $1659 $17.07 $17.60 $18.12
JO10S3  Senior Records Clerk ... ... ..... $17.0z #1764 $1815 $1866 $1904 $19491 $1976 $20112 $2043 2085 $11.24 52190 22N
SHAREOWNER SERVICES

JOT004  Shareawner Services Representative $1411 31465 $1513 $1564 51508 $1647 $1690 $17.32 $1776 $1819 $666 §1823 $18.78 $99%
MISCELLANEOUS

JO0i065  Administrative Services Clerk . ... $1240 $1297 $1340 $)383 $1a23 $1455 31500 1534 $15.75 $1612 $16.59 1707 $1760 $1832
JO16s Clerk .. ...l $1240 $1282 51340 $1393 $478 $1465 $1500 51534 31675 $i612 $16.59 07 7650 $18a2
J0t068  Corpocate Receptionist ......... .. $1240 $1292 S1340 $1383 $143 $1465 $1500 $1534 $1675 51612 $16.5¢ $1707 31760 31812
JO1023  Document Management Technigian $1740 £1797 $1845 e85 $1933 31976 $20419 12088 RNL07 $21.70 $21.92

JO060  Graphics Technigianl . ......... ... $1540 $15.91 $1644 $1694 $1748 $17.94 $1843 $1896 31942 $z2000 $20.62 $21.03

JaT059  Graphics Techniciandl . ........... 141t 51465 NIG13 $1564 $I6IS $I665 $17.07 81755 5106 §1B66 - $19.23 $19.78 $1983 31995
JOI634  Lead Graphics Technician™= .. .., .. $IBIE $19B6 %1934 $1979 $205 32071 $2118 $2163 $2209 $2279 $23.0

JOI0ET  Stenographer-Receptionist ... ... .. $127% $1331 §139 51432 $14T72 $510 $3549 $1586 $1621 $1660 $17.10 $1761 $1602 %1845
J064  Word Processor-Operator ..., .. $1240 $1292 31340 $1393 $1428 $1465 $15.00 $1534 EiLI5 $1812 1559 $17.07 $17.60 %1892
o -
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ARTICLE XXXVI—-WAGE SCHEDULE FOR PHYSICAL POSITIONS
11/21/05-05/27/06

ENGINEERING

NO. POSITION

J01245 Engineering Techmician ............................ e
J0246-J01248  Engineering Technician Apprentics ,,..........
Jonzaa Lead Engineesing Technician™ ..., .. ........,
GARAGE

Ja1115 Garage Mechanic ... ..... R
JO1116 Garage Mechanic (Evening) ..................
JONZ0J01123  Garage Mechanic Apprentice ... ...
Jo1t7 Garage Meghanic Helper .. ..................
Jo1119 Garage Mechanic Helper{Evening} ... .......
Joi2 Garage Mechanicll, . .......................
Jo1118 Barage Parig Storekeeper ., . ............. ...,
J01113 Master Garage Mechanic™™ ... ... ..., ..
JO1114 Master Garage Mechanic (Evening*® ... .......
GAS AND WATER

J01239 Chief Corrosion Technician®™ .................
J012400 Chief £orrosion Technician - Walding** (1} . ...
J01228 Chief Gas Technician {Large Crew)**

J01279 Chief Gas Technician |Lare Crew) - Welding™* {2]
“*Supenvisery position

1] Rate estabiished abave rate for JGY239 by amount of welding pramivm.
12] Rate establishes above rate for JG1228 by amount of welding premium.

1 2 3
$2682 2735  i77@1

{See Apprentice Schedule)
32667 $2758 52848
$7656 $2695 427.06
$26.56 $2695 527.36

{See Apprentice Schadule)
$1849 51996 51985
$1849 51916 51985
$2309  $243 537
2275 $2331  $2385
52844 32877 §209%
§2844 2B 12899
$2891 32922 42982
$29.43  $2974  $30.34
$29.38 32987 $30.29
52390 $3019  $3081

[Each step represents a si-month increment}
STEP STEP STEP STEP STEF STEP STEP

T

4
£28.29

$29.33

$2055
$2055

$24.42

5
iz a7

$30.32

32730
$27.70

$208%
$2089
$21.10
$24.73
$29.60
$2980

$30.12
$30.64
$3060
$31.12

0% — 08/27/06

32142
$21.42

32528

7

STEP
g

f2m
§22.01

$2569
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GAS AND WATER (cont) [Each step represents a sbernanth increment)
ST STMEP STEP STEP STEF STEP STEP  STEP
6 7 L]

NO. POSIMON 1 2 3 4 5
JOZI0 Chief Gas Technician (Small Crewd™™ ... ... . .......... N 2891 §297z 882 . $30.12
J0i231 Chief Gas Technician (Smalfl Crew] - Wetding™“ (3} ........... N £2943 $2974 52034 $3064
J0V238 GasTechmigian ... ..ot i eneee, N O$H%76 $2602 $2656 $26.82
J01237 Gas Technician-Welding .. .............................. N $680 043 SN 32799
01241001243 Gas Techniian Apprentice ... ..., |See Apprentice Schededule)
J01238 Lead Regulation Technicsan™™® .. ......... ... . o il ts N $28390 52840 $289 s
J01232 Regulation Technician . ...... ..o oo e iie s, N $26.01  $2657  §26.83 $27.38
J01233-J01235  Regulation Technician Apprentice ......................... |5ee Apprentice Schedule)
UNE AND RELATED
J01149 Chief Line Ciearance Tectmician®* ........................ N 2170 328403 52845 32854
JOH2s Chief Line Technician (Small Crewd*™ ... ... . .......... N $3157
Joita Heawy-Duty Eanth Borer Qperator ... ............ ..o N $7274 $130  $2384  $2440 5266 32508 $25.69
JoVi%4 Infrared TECANSEIAN .. ...\ ie e N $9533  $2590 $264%  $269  $2755  §28.3 $29.65
J03783 Lead Line Technician ................... it N .75 83219 33259
JOM3-J0N1138 LN APRREIICE . . oe e e |5ee Apprentice Schedule)
JOUB1-J0¥62  Line Clearance Apprentics .. ... ......iieiiies e |5ee Apprentice Schedufe)
J02843 Line Clearancs Spacialist ............ .. .. ... ... .. N $28725 §2958 52890 32853
Jso Line Giearance Techmigian .. ......... S N $2466 $2285 $§2547 $25.55
J01153 Line Ctearance Truck Operator . ...............cc.oiveen. N $2006 $2063 $21.19 $21n $21.90 $2235 $2262
JOM LineCrew lgader™ .. .. . . i i N $010  $30.44 $3087
JoH39 Line Equipment Gpesatar ... ... o N $2220 $227  $TW27 $3IB 3203 $2445 $24.76
**Sugaryisary pasition

13 Rate established ahove rata for 0120 by amount of welding premium.

Neter Employeas on the Union pavroll as of June 1, 1552 who fill star/estry levef pivysicat positions are exsrapt from the first tee (3} steps.
Employees on the Union payroll as of June 1, 1987 who fill physical positions uther than start/entry level or journeyman positions ane exempt from the first theee {3) steps.
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LINE AND RELATED (Cart)

NO. POSITION

J01142 Line Patrallec . ..............

JO1131 Line Technician .. ...........

Jo1140 Line Truck Opecatar .. ... .~

J01145 Local Representative {Electric)* ™

J01748 Local Representative (Gas & Electric)** {4}
J01748 Lacal Service Gas Representative**
Jo1147 Local Service Representative™™

J01143 Trouble and Service Tethnician {Electric)
J01144 Trauble and Service Technican (Gas & Electric) {8}
J013z Utility Technician ... ......
J01133-d01134  Utility Technician Apprentice ..
METERING

JOViGl Chief Elactric Meter Technician™*

JOV15% Electric Matar Technician . . .. .
JOVIS7-JM160  Electric Meter Technigian Apprentice
1175 Gas Mater Technician ... ... ..
JN175-d0Yi%F  Gas Meter Technician Apprantice

401168 Gas Metering Specialist*® .. ...

SONT-SHT3
Joni7g
Ja1i74

=*Supenasory position

Gas Materng Specialist Apprentice
Gas Metering Specialist - Welding*®

Instrument and Meter Repair Yechmician .. ... ... ... ... ..

14} Rate is established 4t 1.5% above the rate shown for elgetrit position,

Nate: Empioyees on the Unicn payroll as of June 1, 1982 who fill stary/entry leve! physical positions are exempt from the first three £3) staps.
Empluyzes on the Union payrall as o Jure 1, 1367 whe fitt physicat positions other than start/antry level or journeyman pasitions an: exemat fram the fiisi uee (3 steps.

(Each step represents a six-month incremant)

STeP STEP STEP STEP STEP  STEP STEP

STEP
L 2 3 4
$2294 §2349 $2404  $2457
$2899 $2945 $2092
2155 $2212  $2286 82319
$2867 52997 33020
$30.72  $3042 33065
$28.42  $2882 39
$2844 $2BB?  $292%
$2911  $297 52992
$2955 33016 $3037
$26.03  $2643 $26.83
{See Apprentice Scheduls)
$2961 §3019 33063
17825  §2845 87887
{5ee Apprentice Sshedule}
$25.10  $2534  $25A3
tSee Apprantice Schedula)
$27.3¢ 2786 $28.35
{Sae Apprentice Schedule)
$2779 %2803 $2827
$27.4  $2758 32782

5 ]
$2511 32558

2348 m
$30.54
53100
$2951
$29.81

[
§29m

$25.84
$28.89

$2857
$28.59

7

8
§25.94

$24.03
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METERING {cont.} {Each step represents a six-+nowth increment)
STEF STEF STEP SIEP STEP STEP STEP  STEP
6 7 1

NO. POSIMTION 1 2 3 4 5

JO1156 Lead Elettric Meter Techmician ........................... N $2951 2065 $aon $30 9B

J01163-081164  Single Phase Meter Apprentice ........................... {See Apprentice Schedule)

JOt162 Single Phase Meter Tester .. ..o, N $2410 S48 3MY $2501

Jo1178 Water Meter Technician . .. ..............ooooiviieiens. N $2307 $2362 §2415 $2472  $2506 $25% $25.84
SERVICE

Joti7g Lead Service Technician™ . _...... ........c. ol N $3016 33058 $31.0

JO2476 Servica and Relief Digpatcher ...................... ... N $21.11 $2167 32232 32288 2319 §2381 $23482
Jo1¥an Service Oispatcher .. ......... .. .. oo N $1910 %1961 32020 $Z069 $2098 7135 $21.55
NITRE: Service Specialist (Gas & Blactric] ......................... N $791 2830 $28.72

JOig3 Sarvice Technician .. ...... ... i N $2982 32518 $25.51

J01188-J01189  Bervice Technician Apprentice  ...................oovnel. {See Apprentice Schedule}

JD1184 ServiceWorkes ... ... ... N $21.19  $2184 32209 $2254  §229B S $23.08
STORES

Jogz Area Stores Equipment Gperator ........... ... .. ikl N $21.96 32252 $2306 $2357  §2347  S242) $24.0
Jo1gs Area Stores Matertal Handler ............................ N $2006  $2063 321115  $2 M $2196  $2235 $22.65
Jiga Araa Stores Semi-Truck Driver . .......................... N $2253 32307 $2359 324105 §2459  $247% £25.15
Jo12o0 Area Stores Teuck - Crane Operator ........................ N $2341 $2399 32453 $2506 $2533 $25.68 $26.22
J1198 AreaStores Trock Briver .. .. ..., N $2042  $2095  $n52  §2205 2250 82287 $23.06
JOtigs Chief Area Storekeeper™™ ... . ... . N $26.26 $26:80 $2235 32787 32630 %2852 $29.M
Jo1g4 Chief Area Storekeeper (barge Crewl™ .............coonetl. N $2705 §2756 $280z $2851  $2B96 $729.45 $29.92
J01204 Chief Plant Material Handler** ........................... N $23.58 32415 $2472 32531 §2584 82639 $26.96
Joiaa Lead Area Stores Material Handler {Eveming)®™ .............. N $2118  $179 32232 $223 $2316 $2358 $23.89
Jong2 Local Material Coordinator .........................oo0. N $2275 323 $2385  $2942  $MI3 S5 $25.69
**Supevisory pasition

» T - g o - o



SUBSTATION CONSTRUCTION & MAINTENANCE

N, POSITION
J01213 Chief Concrete Technician™™ . ............................ N
J01208 Chief Electrician™ .. .. .. ... . . N
J01205 Electric Equipment Maimtenance Spetialist™ . ............... N
Jo1207 Electrician .. ... e N
JOtz208-401211 Electrician Apprentice . . ... ...
J212 Eleatrician'sHelper .. ......... ... o N
Joi214 Filtering Equipment Operator ............... ... .-. N
Joizis Heavy Trailer-Truck Oriver ... iee. N
JO1216 Tiuck-Crane Operator (Heavy Duty) .. ...................... N
SUBSTATION OPERATION
Jo1218 Chief Water Works Operator .......... U N/S
JOIN Dispatther . ... e N/S
J0217 Disparcher & Substation Maintenanca Inspscter ............. N/S
Jot2zs Distribution Center Dispatcher ... ... ... oo iiaees S
Joz223 Maintenance & Relief Substation Operator (Ripon) ..., ....... N/S
Jozze Substation & Combustion Turbing Maintenance

Inspecton & OPeIAIOr ... ..o e N/S
Jnz2z22 - Substation & Water Works Opesator{Ripan) .. ............... N/S
Jo1219 _ Substation Maintenance Inspector & Relief Dispatcher ... ..., NS
J01224 Tool and Equipment Coordinator .......................... N
**Supervisory position

tEadwsteprepreseﬂtsasmmnﬁmt}

STEP STEP STEP STEP STEF STEP
1 2 3 4 5 6 7 8
$2543 $1599  $2655 $27.04 52760 52784 $28.39

$3281  $3305 $33.51

$3238 $3281 1M $3154

§2984  $3030 $30.90

{See Apprentice Schedule)

$20.25 52079 $2135  $21.97  §7224 52280 $22.85
$2284  $2337  $238F  $2449 3476 N3 32588
$2363  $2476 P73 $2528  $256) 32614 $26.49
$2363 $2016 32473 32528 $2563 $26.02 $25.49
$I6B0  $2735 $2787  $784%  £2884 €973 $29.51
$2312  $2366 32422 82475 §$2508 $2535 $75.69
$2406  $2463 $2518  $2570  $2607 42628 §26.74
32312 32356 $2472 $2475%  $7508 §2535 $25.69
$20068 $2463 $2518 $2570 $26.07 526.28 32674
$2473  $2490 52543  $2599  $2635 52656 3z7.00
$2312 32386 $2422 §2475  $2508  §25.35 $25.69
$2406  $2453  $2598  $2570 32607  $26.28 32674
$2291  $2338  $2384 32437 $25.30 £2572

32482

Nate: Employees on the Union patrol! a5 of June 1, 1982 who ill start/entry leved physical positiong are exempt from the first thraa (3) stegs.
Empioyees o the Union payrofl as of Jime 1, 187 who fil chysical positions other than start/entry level or jownaymian positions are exemp i from the first thiee {3 steps.




MISCELLANEOUS

NO. POSITION

JO1250 Building Custedian I .......... _.... ... .........
Jo1291 Building Custedian 11" .........._...... R
JOi259 Customer Fiefd Representative . .. __................
Jo1257 Laborer™ ... .
01256 Laborer Semi-Skilled” ....................ol
J01260 MeterReader ............. ...l
Joi258 Senior Customer Field Representative® .............
J01253 UtilityLabarer .. .........._....oiiiiiiin
J02%2 Utility Dperator ... ....... . ... viiiiirann..
JO1254 UtilityWorker A" . ... ... . .. .o
J01285 UtilityWorker “B™ . ...... ... ...l

PLANT POSITIONS - FUELS

J01273 Equipment Dperator-Fuels - _.................. oo
J03e63 Lead Ash Site Operator™* ..., ...l
Joizn Lead Equipment Operator - Fuels™™* .. ...............
Joizrz Relief Equipment Operator - Fuels ..................
OPERATING

J0267 Combustion Turbine Technician ....................
JO12a Equipment Operator - Operations ... ...............
J01266 Master Combustion Turbine Technigian®* . .. ___...... .
JOZB46 Master Unit Operator - (Small Steam Plant)®™ ..., .
JOzZB47 Master Unit Operator - (Small Steam Plant - Licensed)**
J0i268 Plant Equipment Operator .. ..................h .-
JD1269 Ptant Equipment Operator - {Licensed) (sl ............
*Starting o entry level position **Supervisory pusiiion

{5 Rate established above the rate for JO1268 by $0.52 premium amount.

$15.84
$14.05
$2033
$15.49
$16.32
$16.01
$2.9%
$15.32
§19.28
$189.78
$16.32

$24.97
$27.36
$27.36
$2551

32770
$24.97
$159
$30.95
$31.62
$26.89
£27.41

{Each step represents & six-momth increment]

STEP
2
$16.55
$1474
$20.87
$16.18
1rm
rm
$23.38
$17.m
$20.03
$13.53
$17.m

$25.59
$26.00
$2B.00
$26.12

$2B.18
325,69
33202
$31.38
$31.94
52743
$27.95

STEP
3
31719
31539
¥
316.83
$17.69
$17.99
$23.79
$17.6%
32077
32028
317269

326.16
$2855
$2855
$26.24

$28.627
§26.16
$32.44
ExX
$32.36
$20.06
$20.57

STEP
4
$17.85
$16.09
$21.96
$17.48
$16.34
$1B.44
$24.20
$18.34
£21.53
$21.03
$16.34

$76.69
$29.16
$29.16
$27.29

$29.09
$26.69

$28.60
$29.12

STEP
5
$18.08
$16.25
$2235
$17.88
$18.75
$1a7
$24.60
$18.75
s
$21.79
$1875

$27.08
$29.50
$29.50
$27.68

$29.54
$27.08
3az.as
32.20
$3278
329.19
291

STEP
]
$18.44
$i655
$2265
$18.34
$19.19
$9.03
325.01
$19.19
$2302
$22.36
$19.19

$7. 49
$29.95
$29.95
$28.10

$30.03
$27.49

£29.41
$29.93

STEP
?

$1958
2377
$2H4
$19.58

$18.68
1692
$72292
s1868
$1958
$19.26
$2543
$20.16
52453
§z388
320.16

$27.91
$30.40
$30.40
§78.53

$30.80
2779

$9.99
$3045
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FHY 4+ ) ) 13

OPERATING (cont) {Each step reprasents a six-month increment)
STEP STEP STEP STEF STEP STEP STEP STEP
NO. POSITION 1 2 3 4 5 6 7 8
Jozra Plant Stores Helpar ... ... N $006 57063 $2105  $21.71- $M98  $22.35 $2265
JO1265 Relief UnitDperator ............... ..ot 5 $2805 $7863 $29.21 $2976  $3010 33046 33089
Jo1zea Unit Operator {Large SteamPlant) . ........................... 5 $2805 57863 92921  $2976  $3010 33046 $30.99
J01264 Unit Operator {Small Steam Plant) .. .......................... 3 $2689 52743 32805 $IBRD  $2919  $7941 $29.93
MAINTENANCE ]
JO1316 Maintenanee Blectrician .. .............. ... ..., N $2642 $2979 %3038 $30.80
Jns Mainterance Elettrician (Evening ......... ... .. ... . ...... N $2942 52979 %3029 $30.80
J01341-J01344 Maintenante Elattrician Apprentice ....................o.... .. {See Apprentice Schedulz)
J01321 Maintenanee Instrument and Controf ... ........................ N $2942 %2979  §3039 $30.80
J01345-J01348  Maintenance Instrument and Controt Apprentice ... .. ............. ‘{See Apprentice Schedule)
J013z2 Maintenance Instrument and Control (Nelson Dewey/Bock River) ... . . N $2347  $2979  $3039 §3080
J01344-J01350  Maintenance Instrument and Controf (RR/ND) Apprentics - 15t & 2nd Yr {See Apprentice Schedulg)
J0z8d3 Maintenance Instrument and Cantrol (RR/ND]) Apprentice - 3rd Year . . . {See Apprantice Schedula)
J01317 Maintenance Technician - Electrical ... ........ ....._..... N $30.00 ~ $3040  $30.98 33143
JU1351-J01354 Maintgnance Technician - Electrical Apprentice ............ ... .. {See Apprentice Schedule)
J013z3 Mainterance Technician - Electrical {ColumbiaMydros) . ............ N $3000 $3040 $30.98 $31.43
J01319 Maintenance Technician - Flectrical {Evening Crew) ................ N $30.00 %3040 53098 $31.43
J033 Maintenance Technician - Machanical . ............ ... . ..... N 32845 37887 %2925 $29.60
J01308-J01311 Maintenance Technician - Machanical Apprentics .. ... ......... {See Apprentice Schedule)
JO1325 Maintenance Technician - Mechanicat {Evening} ................. N $28.45 37987 $2925 $29.60
J01327 Maintenance Tachnician - Mechanical [Nightl ................... N 32845  $2882 $2925 $29.60
J0312 Maintenance Technician - Machanical - Welding ................. N 32893  $2930 32977 $30.16
J01324 Maintenance Technician - Machanical - Welding (Evening) .. ...... . N $2893 $2930 %2077 330.16

Note: Employees on the Union payoll 25 of Jue 1. 1982 who Fil startfantry level physical positions ate exempi from the first thee [3) sieps.
Employees an the Unian jeyrall as of June 1, 1987 who fill physical positions other than stast/entry leve of joummeyman pasitions are exermyt frowm the first threa 3) steps.
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MAINTENANCE {CONT } {Each step represents & six-mowth increment)
STEP STEP STEF STEP STEP STEP STEP STEP
6 7 !

NO. POSMION 1 2 3 4 5
J01326 Maintenance Technitian - Mechanical - Welding INight .. ......... N $2893 $2930 $29.77 $30.16
JOr306 Maintenance Technitian - Mechanical /Combustion Turbine Fecheician N $2779  $2829 $2879 52925  $2974  $30.2% $30.64
J01291 Master Maintenanea Electrician®” ... . ..ol N $31.72 $3209 83265 $33.05
J01295 Master Maintenance Electrician {Evening}™ .. ................. N 72 §3208  $3L6R b
Jo1288 Master Maintenance Instrument and Contraf™™ .. .. ... ... ... N $3174  $3209 53265 $33.05
JO1287 Master Maintenance Instrument and Control IND/RRI™ .. ... ...... N $3174  $3209  $32865 $33.05
J012%4 Master Maintenanca Technician (Rock River)™ .................... N $3217  $3253  $33a0 $3351
J0iz92 Master Mainterance Technician - Electrical** _.................. N $3z17  $3253 330 §3351
J0179% Master Maintenance Technician - Eiectrical [Evering Craw™ . ...... N $3217  $3253 %3310 $335
J01286 Master Mainienance Technician - Mechanical {Large Crew}™™ ....... N $3182  §3237 . $3278 33322
J31299 Master Maintenanca Technician - Mechanica) {Large Crew} {Evening)** N $192  $3237 SN $33.22
J01301 Mastar Maiotenanca Technician - Mechanical {Large Cread {Night** . N 318z 37 W $3.22
J01285 Master Maintenance Technician - Methanical [Large Crew) - Weiding** N $3241  $3280 §3334 33378
JO1298 Mastas Maintenance Technician - Mechanical JLame Crew) - >

Welding{Evening)™ . ... ... i N 13z41 $3280 £33 $33.78
JO1300 Master Mainterance Technician - Mechanical {Large Crewd -

Welding MIght]** .. N $3241 $3280 3334 $33.78
J01290 Master Maintenance Technician - Mechanical {Small Crew)™™ ....... N $3072 3114 $31.47 $32.26
JO1303 Master Maintenance Technician - Mechanical (Smzll Crew} [Evening)™ N $3072z  $31.14 47 $32.26
JO1305 Mastet Maintenanca Technician - Mechanica! {Small Crew) {Night)** . N 3072 a4 v 3.8

X289 Master Maintenance Technician - Mechanical {Small Crew) - Welding®* N $3134  $3n79 $3210 33284

Jot3oz Master Maintenance Technician - Mechanical {Small Crew) -

Welding {Evemingl™ ......... .. oeeeer e N $313¢ 33179 $3210 $32.84
3 Master Maintenance Technician - Mechanica! iSmail Crew - .

Welding (Night)™ ... ... N £31 34 $3179 83210 $32.84

**Sepervisory position
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RESULTS -LABORATORY

{Each step represents a sti-month increment)

STEP  STEP  STEP

NO. POSTION 1

2 3
JO12B0-J01282 Laboratory & Instrument Control Apprantice ... ............. el {See Apprentice Schedule)
JO1283 Laboratory Technician . .... ...t N $2296  $2594 32634
J01784 Laboratory Technician Apprentice ... ... .............. ... {See Apprentice Schedule)
JO1277 Master Lahoratory Technigian™ ... ... ....... ... N $2620 32854 §26.84
HYDRO PLANTS
Jo13s? Chief Hydro Mechanic IPDS-KILI™® ... ... oo e N . $2887 $7843 3295
Jo1360 - Chief Hydmo Mechanic - Welding (POS-KIL™ .................. N $2060 83017 3307
J31355 Maintenance Qperator Technician PDS-KILY ............... . ... N¢S $2543  $2599 32655
J01356 _ Maintenance Operator Technician - Welding (POS-KILY .. ......... NS $2603 32656 32750
NUSCELLANEOUS
Jo1261 Planner/Scheduler ... ... .. ... e N $2817  s2Bh 12927
J01262 Plant Safety Coordinaior ... ..., N 32635 32684 82745
**SupeRvisory position

Note: Emplovees on the Linion payroll as of June 1, 1982 wha £l starifantry level physical positions are exempt from the first thiee (3] steps.
Employees on the Unign payroll as of June 1, 1987 who fill physical positions other then start/ertry leve! or joumesriian pasitions are exempt from the first three (3] steps.

STEP
4

33052
$31.30
$2704
527 65

$23.84
$28.02

STEP STEP STEP STEP

5
$26.6%
$29.34
3300
s

$27.45
$28.106

e47
$2835

]

$3132
§3212
32791
$28.51

$30.93
32881

7

B

$31.75
£32.57
$2831
§2891

331.44
$29.
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General Office - Physical Positions

[Each step represents a sbcmonth increment)
SITEP STEP STEP STEP STEP  STEP STEP STEP

BUILINNG

NO. POSIMON

Jnzz Genera! Office Matenals Handfer® _.......................
JO1126 General Dffice Servicas Worker® .. ... ... ...
ENGINEERING

Jonpg Electrical Pratective Equipment Technicien™™ .. ..............
JOi108 Electrical Protective Equipment Tester .. ................ ...
J11106 Etectrical Teghnictan . ... ..............o oo ...
Jo2849 Lead Relay and Electrical Technigian ... ... ... ...........
Ja11os Meter Labaratary Techaician ... ... ... ... ... L.
Ja10z7 Relay Techmician . . ........ ... i,
Jo1o Surveyor 1™ e
Jooz Surveyor Il .o e
J1103 Surveyor Aid | ..o
Joi110a Swveyar Aid D ...
FORMS - SHIPPING AND RECEIVING

Jo1048 Fatms Shipping and PeceivingWorker .. ................ ...
LOAD DISPATCHING

Jo1110 Load DISEOtEREr . ...\ o
Joiin SOC Congrof Technigian ..........oooveieiniiieeieenas
*Starting or entry level postion **Supervisory pesiion

1
$17.2%
7.9

$26.07
$25.53
$3083
§3253
$28.45
$30.17
$27 96
$2352
$20.23
$17.62

$17.20

378
$28.03

2
EYFR
$1782

$26.80
$%6.09
$31.39
$33.13
32897
$30.74
$28.51
32495
$20.75
$i818

31756

$32.34
$268.56

3
$18.38
1838

32714
$26.61
$31.90
$3369

" $29.56

.20
sz/m
$2463
$naz
18N

$18.03

$3287
2913

4
$ali
$18.91

122.72
$27.15
$32.48
$34.25
$30.10
b rd
$2968G
32518
$21.84
$19.26

$i8.39

33342
32967

5
$19.20
§i9.20

$28.20
32770
$3z.80
$34.63
$30.52
$32.26
$30.21
$25.63
$22.%
$19.57

$IB7%

$33.68
$30.14

6
$1953
$1953

$28.71
$28.1B
1Y
$35.12
$ac.81
$32.78
$30.68
$25.96
$22562
$19.95

$1en

$34.08
$30.52

T

$19.47

8
$i9.83
$19.93

$2893
$26.44
$33.68
$36.54
$31.37
33
13117
$26.25
$2285
$2011

$19.83

$34.59
$30.M
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MalL SERVICES

NO. POSITION

JO1100 Auvtomated Mail Processor ... ...
J01093 Lead Automated Mai Processor*
J01092 CourterOriver™ ................
J01093 Relief Courier Oriver® . ...... .. ..
PRINTING SERVICES

Jatng? Bindery Operator ...............
Jongs L ead Offset Press Cperaior™ . ...
JO1nas (tset Press Operator | ..........
JO1636 Oftset Press Operatar il ... ...
TELECOMMUNICATIONS

Joras Telecommunications Technician

*Starting or antry laval position **Supervisory pasition

Z2==2=

STEP

$15.59
1822
$20.23
$20.23

$1370
$18.22
316.51
$15.59

$25.77

(G

(Each step represants a sbe-monith incrament)

$165.64
$19.26
$2092
$2082

$14.99
$15.05
EAR S
$16.64

2630

Note:  Employees on the Union payroll as of June 1, 1982 wha fill start/eniry level physical positions are exempt from the first theee (3) steps.
Emplovees on the Union payroll &s of Jun 1, 1987 who §iKl physicat pogitions ather than startfeniry level or joumeymn positions arp exempt Irom the firs) three {3) steps.

STEP

$i7.61
120.28
$21.54
$21.54

515.26
519.88
$18.18
51761

$26.88

STEP

$16.56
$21.23
$2223
$2223

$16.02
20
$19.02
§18.56

5270

$18.50
$2212
§2250
$2250

$1680
$21.54
31983
$1950

$20.97

STEP

$18.82
$21.02
$22.94
229

$1757
$2236
£2067
1992

323852

52054
$23.70

$18.34
$21.18
52151
$20.54

STEP
8
32107
$2380
$23.18
$23.18

fan
$24.04
§22.33
s$n.07

$29.13
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APPRENTICE SCHEDULE

NO. POSITION NO. POSITION

JO1t60 Electric Meter Technician Apprentice-1st Year*** .. Joi152 Ling Clearance Apprentice-1st Year<** ... $2233
JO1159 Electric Meter Technician Apprentice-Znd Year*** JO1151 Line Clearance Apprentice-2nd Year**” . $23.36
JO1158 Electric Meter Technician Apprentice-3rd Year*** .. JO1344 Maintenance Electrician Apprentice-15t Year™** 52402
JO1157 Electric Meter Technician Apprentice-ath Year*™™ ...........coemee. JO1343 Maintenance Electrician Apprentice-Znd Year"" ...... . $25.26
Jo1z21t Electrician Apprentice-15t Year**™ .. Ji3ag Mairtenance Electritian Apprentice-3rd Year**™ ...... . $26.49
JOI20 Electrician Apprentice-2nd YEar***........cocrvcciessscsrsssrenins Jo1342 Maintenance Efectrician Apprantice-ath Year* " ... oo $27.72
Jo1z209 Electrician Apprentice-3rd Year™™*..... JO1343 Maintenance Instrument ark Control Apprentice-15t Year*** .. $24.02
JOrzog Elecirician Apprentice-dth Year*** ... J0347 Maintenance Instrument and Control Apprentice-2nd Year*"" ..... $25.26
J01249 Engineeriag Techmician Apprentice- ‘Ist Year“ “ J01346 Maintenzance Instrumenrt and Control Apprentice-3rd Year*** ... $26.49
J01248 Engineering Technicign Apprentice-2nd Year™**, J01345 Maintenance fnstrument and Control Apprentice-4th Year™** ...... $27.72
J01247 Engineering Technician Apprentice-Ird Year™"* .. JO1350 Maint. Instrument and Contral Apprentice (RR/ND}-1st Year**. . $25.26
JO1246 Engineering Technician Apprentice-8th Year™** .....ooorerne J01349 aint. Inatrument and Controb Apprentice {RA/ND)-2n0 Yearr** .. $26.43
M123 Garage Mechanic Apprantice- 15t Year** ... J0Z843 Maint. Instrument and Controd Apprentice {RA/ND)-3rd Year**™ . $27.72
Jo1122 Garage Mechanic Apprentice-2nd Year™* . JO3364 Maintenance Technician - Electrical Apprentice- 15t Year™**........ $24.52
Jort21 Garage Mechanic Apprentice-3rd Year***.. J01353 Maintenance Technician - Efectrical Apprentice-2nd Year***...... $25.77
JaN Garage Methanic Apprentice-#th Year*™* .. JI352 Maintenance Technician - Electrical Apgrentice-3rd Year* ™" ... $27.03
JN12s Garage Mechanic i Apprentice-15t Year*** . J03351 Maintenance Technician - Electrical Apprentice-ath Year™=" ....... $28.29
J01123 Garage Mechanic Il Apprentice-2nd Year*** ... Joian Maintenance Fechnician - Mechanical Apprentice-1st Year |7)..... $23.62
Jozz Gas Meter Technician Apprentice-1st Year““ Jo13n taintenance Technician - Mechanical Apprentice-2nd Yeas (7).... $24.73
1176 Gas Matar Technician Apprentica-2nd Year™** ... J01309 Maintenance Technician - Mechanical Apprentice-3rd Year{7}.... $25.94
J173 Gas Metering Speciafist Apprentice-15t Year**. JO1308 Maintenance Technician - Mechanical Apprentice-4th Year (7....$27.14
JO?2 Gas Metering Specialist Apprentice-2nd Year*=* J01233 Regulation Technician Apprentice-1st Year™™ _.....comrrores $22.2%
Joum Gas Metering Sperialist Apprentice-3rd Year™** JOZH4 Regiation Technician Apprentice-2nd Year**~...., $23.9
J01241 Gas Technigian Apprentice-Tst Year*** ... JO1235 Regulation Techniciarn Apprentice-3rd Year™*................... $24.64
J01242 {Gas Tachnician Apprentice-2nd Year*™* . J01189 Service Techrician Apprentice-15t Year ™™ .......evsrmnnrnnenre 521,94
JO1243 Gas Technician Apprentice-3rd Year***..... Jo1188 Service Technician Apgrentice-2nd Year™™" $7296
J0z84 Laboratory Technican Apprentice-15t Year [B)................... JO1164 Single Phase Meter Apprentice-1st Year* ™™ .........ccccrvvrrrnrner 521,51
J01138 Line Apprentice-15t Year®**. JO1163 Single Phase Meter Apprentice-Znd Year*® $2251
Jott3z Line Apprentice-2nd Year®"** J01134 Utility Technician Apprentice-1st Year®** $23.07
JO136 Line Apprentice-3rd YEar™™ " . ... pmse e Joa Uility Technician Apprentice-2nd Year** $24.15
1135 Line Apprentice-4th Yaar***

{6} Rate based at 90% of maximum Joumeyman rate.

***Appentae program rales are based on the maximum Josmeymen rate;
FourYear  TB%—1styear, B2%—2nd vear, 86%—3nd yeor, 0%—tih yeer.
Three Year.  B2%—1s1year, 86%—2nd year, 30%—3rd yeer.

TwoYesr:  86%—1styear, 90%—2nd year.

(7} Hate basad on the maxinuim rate for position JHU3LZ.




RICAL 11/27/05 - 05/27/06 '

ARTICLE XXXVH-—WAGE SCHEDULE FOR CLERICAL POSITIONS

11/27/05-05/27 106
Field Clarical Positions
ACCOUNTING AND CUSTOMER {Each step represants a six-month increment except step 17, Step 17 occurs one full year after step 16.)
RELATIONS STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEF STEP STEP STEP
1 2 32 4 5 6 7 1 9 10 11 12 13 14 15 16 17

ND. POSTION
J01072  Customer Sarvice Represemtativie . $1325 $1373 $1437 $1483 $i1524 J1562 $1640 $1649 51694 $17.35 $17.45 $18.42 $1R77 E196
Jopzs Semior Custemer Service .

Representative™ ... ....... . .. §2058 S01.07 $2160 32217 %2253 $2291 S$23M] §2377 s240 $2447 $2486 32573 $25.62
ENGINEERING
JI073  Area Qperations Bepresentative .. .. $1325 31378 $1433 31483 31524 31558 51610 31648 S$1691 W7 IS 317.85 g4z $18.77 3196
JO1DBD  Assistant Project Designer ... .. . 31560 $1611 $I654 H16.99 $17.45 #1768 $1834 31880 $1925 31968 £20.16 32060 §21.03 $11.43

8 Jopgr MapQeaber! .o oL 31564 $16.35 SIB7 1721 1761 1903 $1847 F1870 $191) $1961 $2000 $2040 §21.00 $21.48

Joips?  Map Drafeee ™. ... ... e 1149 $1205 51287 51312 31387 $M02 $454 S1500 $155) 31599 $1646 5655 75 187
JO1083  Technicat Assistant . _....... ..., 32059 %2108 52162 52018 $2260 3X30Z 82344 $23B0 $24.32 $24.74 S50 A6 $26.00
STORES
JO10TS  Aves Stores Clerk ... L, $1641 51694 $1745 1798 1047 $1083 $1927 31967 $20.15 52055 32098 $2156 $22.0
JO1074  Senior Area Stares Clerk ... ..., $2135 $2185 $2228 32201 $2333 $2379 $2417 $459 $2500 52543 (7S $263D $26.66
JO1077  Sowrcing Buyer Assistanl .. ........ $i641 31699 $1745 $17.90 $i84r 1883 3927 HI96T 32006 $AGSE 2098 21.% 2197
JOIGPR  Sourcing (nventory Agsisant ... .. Hedt $159¢4 §1725 £1783 51842 81883 $1827 RAL7 $2Di6 $2055 §2098 $21.56 297
GENERAL
J0ggs Clede ... ... PR $1237F 31288 31341 $13.97 $1436 31472 51513 $1554 $1588 $16.31 31678 $17.30 1782 31833
J0es  Clerk-Stenographer . ........ ..., $127% $1330 3383 $1436 5472 $1508 51543 $1584 $16.26 31654 $1713 51762 5817 318N

*Starting or entey level position — *"Supenvisary Fosition
Mote: Employees on tha Union Payioll as of June 1, 1987 are exempt from the first three steps of a clerical position.
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. Genersal Office Clerical Positions .
ACCOUNTING AND TREASURY (Eech step represents & six-month incremant except step 17, Step 17 occurs one full year after step 16.)

STEP STEP STEPF STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEF STEP STEP STEP

NO.  POSITION 1 2 3 4 5 ] -7 8- 9 w n 2 13 W 1B %6 N
JO1006  Accounting Clesk . ............... $1752 $1A08 $1861 $3242 B985 $19% $2028 20BE IND3 RN4E 2084 2249 §22.12
JOTON Assistant Waork Osder Technician .. $1678 51678 $17.33 $1783 $1824 $1868 31950 $1955 $1957 $2035 320N $21.97 $2183
J01005  Senior Accounting Clerk ........... 3074 32130 $2141 §2231 S22 $2347 S7B58 52602 M4 S4B $B52) ImE4 $26.0
JOIG08 TreasuryCledk .................. $1752 SIECE $I1BGY 31932 $1955 $1991 $2026 $2066 $21.03 S246 S84 $7249 s
JOI010 Work Ordar Technician . .......... $2)3 2186 $2Z3B SZ291 $233% 82375 §R447 S§P450 $250 $2943 WEII W630 $25.66
CUSTOMER ACCOUNTING
JII030  Customer Billg Aeprasentative . ... 2135 $N86 $2238 $£2291 52333 52073 305 52454 S24% $2536 2571 $2614 $726.55
J01028  Lead Remittance Procassoe™™ ... .. 31822 $1875 $1926 $1982 32028 RA0M 32120 $164 2212 2250 L231M $23.70 52380
JN0D  Rewmittance Processor ... ... $1280 $1334 $1IB4 $1438 3174 $1513 $1549 $1588 31626 $1654 LIVAKS $17.62 EALR I 11: V)
DATA PROCESSING _
JO1025  Datz Envy Operator | ............. $1280 $1334 $1384 $1A30 $1474 $£1597 $1549 31584 $1626 $1654 9713 762 $18.17 W8N
IS dnformation Technology Operator .. § 51851 $1906 §I1056 32010 $2045 §2079 $1.23 $2158 32196 $222% $Z68 $23.37 $23.49
J01024  Lead Da1a Eniry Operator®™ .. ... $1761 51416 868 $1317 31255 $1987 B216 $045 §2075 $1.06 S $22.05 £22.42
© 0020 Aelief Data Processing Equipment

OPerator . ......ovvninnnains 5 3185 $1905 $1956 $20.00 52045 $2079 .73 32168 $.95 $2279 $2260 23137 12349
J01022  feliet Infannation Services '

ContralCledk .. .............. NS $1450 51493 $1554 91603 31653 $1657 $1744 31786 §3838 H6W7 $19.3%5 $19.93 $1999 2006
J2?  Aelief Information Technology

Operator . .........ooeeainnn... $ 5185 §g05 $1256 32030 2045 2079 $NZ3 358 §21.95 82229 32268 82137 32349
** Supervisory Position



CLERICAL 11/27/05 - 05/27/06

ENGINEERING {Each stap represents a six-month increment axcept step 17, Step 17 octurs ona full ysar after step 18.)
STEP STEP STEP STEP STEP STEFP STEP STEP STEP SVEP STEP STEP STEP STEP STEP STEP STEP
NO.  POSIMION 1 2 3 4 ] [ ? 8 9 10 1 12 13 14 15 16 17
J01047  CADQ Technical Support Specialist
Cwl) o $23.40 $2393 $2947 §$2498 $2530 42588 §2627 G266 €708 32750 $2801 $284B 2N
JO104t  CAGD Technicat Support Specialist
CEtic) e $2340 32393 2447 $749B 32530 $2588 52627 S26A9 $2708 32759 §28D1 $2846 bvi: il
JON037  CADD Technician § Ciil) ... ... ... $2289 52342 $2394 $2449 32490 §25.36 $2577 $2623 $2660 74 3v47 SO $28.20
J036  CADD Technician | (Elegtric) ... ... $2289 $2342 $2194 $2449 32400 37536 $2507 $26.23 $2681 $2704 32747 374 $28.20
' 401039 CADD Tachnician N [Cidll ...... .. 201 52125 S21.77 S$2229 $R 72 42316 §2359 52407 $MA4 82483 54§47 $26.07
Joi03g  CADD Technician I (Elegtric} . ... ... $2071 $2175 $A77 $2279 32277 $2316 $7359 $2407 52441 $Z4B3 $2524 32557 $26.07
Jo104g  CADD Technigian M ... ........... $1602 91555 51708 $1761 $18.03 $1842 $18.79 919256 51986 52006 82045 $21.07 2152
JO035 Orafter i ... .. . ... $16.02 $1655 $1703 1761 $1R03 $18d7 $1878 $13.26 $1966 $2006 32045 frg s 32).582
Jo1044  Electric Sysiems Clark ... ... $1590 $1638 $1686 $1735 3782 $1871 $18.78 $1927 $1995 071 $2069 2147 $21.69
JO1043  Engingering Aecords Cierk ... ... $1554 $1503 SRR $17.12 R751 $1791 91839 387 5920 $I9E? 2006 32066 .24
© JO1052  Geographic Information System
[++] and Dispatch Techmcian ... ..., $2052 32108 $2162 $221B K2260 $21.07 $2344 §2389 f24.3% $2474 $2520 52562 $26.00
JO1051  Gewgraphic lntormation System
Bepresentative . ... .. e $1554 $1603 S1660 $17.12 $1751 $17.93 $1839 31877 $19.20 $1962 M08 $20.56 $21.24
JO2497  Geographic Information System
Technician ..................... B2058 $11.08 $2162 $2218 $2280 $2307 $2344 523289 $2AT $A4M §2530 B462 $26.00
J02459  Lead Geographic Information
System Technician®" . _.......... S $2259 $7107 $z359 $2417 %2459 42601 $2543 31500 32630 32674 S274R $2758 LY
Joi047  System Protection Technician .. ... $2135 ¥2186 $2238 $2291 $§2333 $2375 S2A07 32459 IS0t £2543 §25 52630 176,566
JD1045  Technical Assistant .............. 52059 §21.08 2162 82219 2260 82302 51344 $2309 32430 52475 $2570 $2567 $26.00
JO1045 -Transmission Technicizn ... ..... $225% $£2308 $2367 32414 §2459 52497 32540 $2578 $26.2¢ S26E} ¥27D7 §27.4% 127 69
HELP DESK
JOIDE  Client Service Spacialist ) ... ... $204D $2095 52941 $21.88 $22.35 $2286 52330 $2280 $24.27 32476 $25.33
JO101? Cliera Service Specialist Il ... ... $1850 $190 $1B61 $2010 32056 $21.00 $M43 $2189 52232 $2270 3% $23.72 $2416
J01019  Relief Client Service Specialist .. ... $20.40 $2095 $21.41 S21.88 $22.35 $22856 §$2330 $22.80 $24.27 S $25.33
**Supervisory Position

Note: Employess on the Union Payroll as of June 1, 1987 are exempt from the first three sieps of a clerical position.
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MAIL CENTER

NO. POSMION

Ja2879  Lead Mail Center Coordinator® .. ..

JO1063  Mail Center Coordinator .

MATERIALS MANAGEVEENT AND

FUEL SERVICES

J01033  Materiats Managemem Clerk ... .

J01034  Senior Fuel Senvices Clerk

REAL ESTATE

JO1070  Real Estate Technical Assistar . ...

RECORDS
JO1054  RecordsClerk . .........
J01051  Senior Records Clerk . ...

JO1004  Shareowner Services Represeniative

MISCELLANEOUS

J0069  Administrative Services Clerk ... ...

JOi0ES Clerk .. ..............
JO1068  Corporate Receptionist . .

J01m23  Document Management Technician

JOIDED  Graphics Technician| ... ...

JO105S  Graphics Technician 1§ . ..

JOIBI4  Lead Graphics Technician®™ . ......

JO1DG?  Stenographer-Receptionist
JO1064  Woed Processor-Operator

**Suparvisory position

$17.53
N5

$1320
§15.28

$18.92

$12.60
$17.68

$14.57

31280
$12.80
$1280
$1798
5.9
$1457
84
1321
$12.60

(Esch step represents a six-monith incremant sxcept step 17, Step 17 occurs one full year fter step 16.)
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP SYEP STEP STEP

2
$18.28
57

$13.70
$16.78

§19.42

$13.34
§18.11

$15.13

$13.32
1334
$1334
$1851
$16.43
31513
$19.47
$1374
$13.34

[

3
$18.75
$16.3

$1435
9733

$1993

$13.84
sian

§15.62

$iase
$1384
$1384
$19.06
$16.97
$1562
$19.97
$14.76
$138

4
$19.47
$16.83

s1a7d
$1783

£20.38

$1438
$19.7

$16.1%

$14.38
$14.39
$1438
$1956
§17.49
$16.15
£20.43
$14.79
$14.38

5
$19.98
$17.38

5153
$18.24

314
$19.56

$16.60

3147
$1474
$14
$19.96
$18.05
$16.67
$2091
$15.20
$14.74

&
$20.70
$7.85

$15.89
$i968

1.3

$1513
$20.04

117.01

$15.13
31513
$15.13
52040
$18.52
971719
$21.3
$15.59
$15.13

7
£21.20
$18.40

$16.46
$1990

82115

$15.48

.520.40

§17.45

$15.49
$1549
$15.49
$2085
$1908
$17.1
$21.87
$15.9%
$1549

8
$21.67
HERS

1703
$19.55

son

$15.84
077

$17.08

31584
$1584
$1584
$21.35
$19.58
$19.2
3223
$16.38

$1584

9
2244
$19.47

91761
51992

32,67

$16.25
§71.15

043

$15.26
$15.26
31526
$71.78
$2011
$1875
s2281
$16.74
$16.75

10
$22.90
$19.9%

$18.19
$2038

$21.12

$16.64
$2154

$nan

$1664
$16.64
$1684

$2085

$19.27

§17.14
$16.64

1

L
$2362
32058

- $1874

$20.74

151

$21.93

$19.27

2241

£2153

$24

31713

$17.13
1713
L IFAK]

$21.29
$19.85

$17.66
31713

13

$h37

$2261

$19.85

228

$23.76

14
§24.36
21n

§13.30

32451

§1762

$17.62
$1762
$17.62

s
$20.47

$18.18
$1762

1%

32183

$19.04

$18.17

$18.17
187
$18ar

$2054

S1861
11817

7

$1957 ¢

s18.11

52060

e
$18.n
$18.7

51906
$18N
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ARTICLE XXXVI—WAGE SCHEDULE FOR PHYSICAL POSITIONS

\f

AL 05/28/06 - 05/25/07

[Eact: step represents a sb-month incremant}

05/28/06-05/26/07

ENGINEERNNG

STEP STEP STEP
NO. POSITION 1 2 3
J01245 Engineering Technigian .., ... ... $27.71  §2825 82873
J01246-J01249  Engineering Technician Agprentice ........................ {See Apprentice Suhedule)
Jo1244 Lead Engineering Technician®™ ........................... $27.55 87949 52942
GARAGE
Jois GarageMechanic .. ............ ... $27.44  $2784 38
Jate Garage Mechanic (Eveming) ... ... ... ... 2744 37784 32876
JON20-)01123  GarageMechanicApprentice .. ............. ool {See Apprentice Sthedulg)
Joti1? Garage Mechanic Helper .. ... .. ... ... ... L. $1810  $1979 32051
Jo118 Garage Mechanic Helper{Evening} ....................... . $1910 81979 2091
Jot2 GarageMechanic . ............ ... ... ... $2385 $2420 §2455
Jot1g Garage Parts SIOrEKEEPST . .. ... .. oeit e, $2350 §2408 $2484
J3 Master Garage Mechanic®™ ... ... ..................... $2938  $2966  $24.95
Jog Master Garaga Mechanic {Evening)™ .................. ... $293B  $2966 52995
GAS ANDWATER
J01z39 Chief Corrosion Techmician™ . .................. ... ... $2986 33038 83080
JO1240 Chief Corrosion Technician - Welding™ (1) .. ......... ... ... $30.38  $3070  $31.32
Jn228 Chief Gas Technician [Large Crew)*™ .. ................ ..., $3035 3068 $31.29
J01228 Chief Gas Technician {Large Crew] - Welding™ (2). . .. ... .. . $3087 7 3m
**Supervisary position

|1} Rate established above rate for J01239 bry amount of welding premam.
{2} Raite established above rate for J01228 by amount of welding premiu,

STEP
4
$29.22

$30.30

$2023
b YAK]

$25.23

STEP
5
$29.82

$31.32

$28.61
$268.51

$2158
$2153
$24.90
$2555
$30.68
$30.58

g3in
$3183
318
$3213

STEP
6

$2233
$22.13

$.1

STEP
7

STEP
g

$2274
$22.74

$26.54
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GAS AND WATER {cont.)
NO POSITION

JO1230 Chigt Gas Technician {Small Crew)** .. ....................
Jo123t Chigf Gas Technician {Small Crew) - Weiding** (3} ...........
J01238 GasTethnician ........... ..ot
J0237 Gas Technictan-Welding . . ..............................
JO1241-J01243  Gas Technician Apprentice ... ..........oieiiiie e,
JH235 Lead Regulation Techmigian®® ... .................... ..
J0123z Regulation Technician ...................ciiviiiiinn.
J01233-J01235  Regulation Technician Apprentice .........................
LUNE AND RELATED

Jo1149 Chief Line Clearance Technician™® ... ... ............
J0z Chief Ling Technician [Small Crew)*™ ......................
J01141 Heawy-Duty Earth Borer Operator ... .....................
Ji1s4 Infrared Technician .. ... i
J03783 Lead Line Teghnigian ...... ... ..ol

JON35-J01I38  Line APPIERNICE . ... ovv e
J0151-J01192  Line Clearance Apprentice ................cooviiinniinnn.

J02849 Line Clearance Specialist ...............coiiiiiinions.
J01150 Line Clearance Technician ........................... ...
JO53 Line Clearance Truck Operator ... .......................
JO1130 Line Crew Leader®™ ... ... ... ..o
J01139 Line Bquipment Operator ..............ccooieeiieeonnns.
**Supervisory posiion

{3}Rate estzblished above rate for JO1230 by amount of welding premium.

STEP STEP  STEP
1 2 3
$2086 $301B  $30480
$30.38 33070 $31.32
$2661 %2688 $27.44
$2776 $2B34 SRR

{See Apprentica Schededule}
$2903 52934  $2994
$2687 $2745 snun

{See Apprentice Schedule)
$2861 $2885 $29.39
$2349  $2407  $24463
$26.17  $2675 2738
$3280 $3325

(See Agprentice Schedule}

(See Apprentice Schedule}
$2918  $2052 §29.9a
$2547  §2068  $26.01
$2072  $1131 $21.485
0810 234
$2283  $2147 32404

Note: Employees on the Union payrolf s of June 3, 1982 wha filt start/entry level physical positians are mu':mpl from the first three {3) steps.
Employees on the Union payroli as of June 1, 1987 whe fill physical positions other than start/entry level or joumeyman positions are exempi from the First thees (3} steps.

$3261
$25.21
$27.88
$3367

$22.43

$31.83
$24.60

$29.90

$25.47
$20.46

$30.50
$26.82
$2283

$229

$26.M
$29.06

$23.09

$5.26

$26.48
$29.60

$23.37

$25.58
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UNE AND RELATED {Cont.)

NO. POSITION

Joi142 LinePatroller ....... ... ... .
Jonal Line Technician . ... ... ... i
J01140 lineTrugk Operator .. .. .. ... oo,
JO1145 {ocal Representative {Flectric)®™ . ..... ... ... ... ...
J046 Local Representative{Gas & Electrig)®* (4) .. ....... .. .. ..
Jo114g Local Service Gas Representativa™ ... ... ... ...
Jo1147 Local Service Aeprasentative™ ... ... ... .. ....... ...
Jo1143 Trouble and Service Technician (Electric) .. .. ................
Jo1144 Trouble ang Service Technican [Gas & Electric){4) ... .......
Jonze Uility Teehnician . ... ..o
JO1133-481134  Utility Technician Apprentice ...............covvieiun..
METERING

JOg1 Chief Electric Meter Technician™ ........... . ............
JO1155 Electric Meter Tachnician-.. . ......... ... ... ...
JO1157-J01160  Electric Meter Technician Apprentice .. ....................
Jo117s Gas Meter Technician . . . .. e e e
J01176-J01177  Gas Meter Technician Apprentice ........ ... .. ............
J01169 Gas Metering Specialist*™ .. ... ... ... ...
JOT171-J01173  Gas Metering Specialist Apprentice .......... ... ...
Jonig Gas Metering Specialist - Welding"* ... _.........._._.....
Jo1174 Instrument and Meter Repair Technician ... ... ... ... ...
**Supervisory position

18] Rata is established at 1.5% above the rate shown for electric position.

{Each step represents a six-month increment)

STEP STEP STEP
1 2 3
$2370  $2477  $24.83

§29.95 53042
§2227 S8  S134
$3065 83096 $31.20
o 4z nes
§2938 $2977 13007
$7938  $2977 $307
33007 3088
$3052  $31.15
32689 $27.30

{See Apprentice Schedule)

3058 §31.13 SN 6A
$2918  $2933 32982
|See Apprentice Scthedule)
12593 %7618 32648
© (Ser Apprentice Schedute]
$2824  $2878  $2929
{See Apprentica Schedule}
32871 32895 $2970
32824  $2849 32074

Note: Employ2es on the Union payroll as of June 4, 1382 who fill star/entry leval physical positions ara exempt fram the first three {3) steps.
Employees on the Union payrall a5 of June 1, 1987 wha filt physical pasitiens other than stari/eniry leve! or jumeymian positions are exempt from the first three |3} steps.

STEP
4
$25.38
$30.3
$23.96

$30.9%
$3137
$22.72

STEP
5
32594

245
$31.55
§32.02
§3059
53059

$32.20
$30.48

52669
$29.84

32951
$2953

STEP  STEP  STEP

6 7 8
$26.42 $26.80
$24.60 §2482
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METERING (cont.) {Each step represents a six-month increment}
STEP STEP STEP STEP STEP STEP STEP STEP

NO. POSITION 1 2 3 4 5 (] 7 8
JO1156 Lead Electric Meter Technician ........................... N $3048 33063 $31.00 $31.88

JO11B3-J01164  Single Phase Meter Apprentice .................oieinln. (See Apprentice Schedule}

Joniez Single Phase Meter Tester .. ..................cooinnn N §26490 $2516 $25.38 $25.34

Jot178 Water Meter Technician . . . ......... ... ... ...l N $2381 32440 32495 3$2554  $2583  $26.13 $76.69
SERVICE

JON7s Lead Service Tachnician™™ .. ... ... ... . e N $3136 33159 $32.03

Ja2476 Service and Ralief Dispatcher ............ ............«.. N $7187 82239 32306  $2361 32396 $2439 $2456%
J011%6 Sarvice Blispatcher .. ... i N §$1973 32026 32087 32337 $NME7  $2205 $22.26
Jong Service Sperialist (Gas & Electric) ........... ... ... N $2883 $2973 $29.67

Jo1183 Service Technician ... ... ... . e N $2564 32601 $26.35

JOH188-J01189  Service Technician Apprentice  ...............oiiieinnns. {See Apprentice Schedule)

J01184 Service Warker . ... N $N8% 32235 §2287 323 $3M $24M $2487
STORES

JNg? Area Stores Equipment Operator .................inlll N $2288 32326 $23Bt  $2435 $2466  $25.00 $25.27
J0t196 Area Stores Material Mandler ..................... .. ... N $2072 $n31 PNEs 32243 37268 $2309 523.40
Jotias Area Storas Semi-Truck Orivar . ........................... N 32327 32383 32437 32495 32540 $2557 Ly L
J01200 Area Stores Truck - Crane Operator ..............c.ooooees N $2420 $2474 $253  $2589 $2617 $2673 $77.09
Jonss Area Stoves Truck Driver .. .. ... it N $21.09  $2168 32223 32278 323 $2342 $2187
Jo11%5 Chief Araa Storekesper*® .. .. .. . ... ... N $2713  $2768 $2825 $2B79 37923 $7946 2997
Jo114 Chief Area Storekeeper{Large Crew)™™ ................. ... N $2794  §2847 $2894 32945 $2007 $3042 $3091
JH204 Chief Plant #aterial Handlee™ .......... ................ N $2435 $2495 $2554 $2615 $2669 %2776 $27.85
J01183 Lead Area Stores Material Handler (Evening)** ....... ....... N $2188 §2247 32306 $2367 $2392 $2436 $2468
Jongz Local Material Coordinator .. ....................... .l N $2350 32408 32464 32523 $2555  $26.M1 $76.54
** Supenvisory pasition
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SUBSTATION CONSTRUCTION & MAINTENANCE

NOQ. POSITION
Joiag Chief Concrate Technician™ ........................
JO1206 Chief Elegtrician™ . ... . coriiii e
J01205 Electric Equipment Maintenance Specialist™ ... .....
Ji1207 Electrigian ... ..o e
Jo1208-J01211 Electrician Apprentica ... ...
Joiz12 Elctrician's Helpar . ... ..o oo
Jo1214 Filtering Equipment Operator .. ......................
J01215 Heavy Trailer-Truek Oriver . ............ . ... .......
01216 Truck-Crane Operator |Heawy Duty} . ..... ... ...
SUBSTATION OPERATION
J01218 Chief Water Works Operator ................. .....
Jaiz Dispatecher ...
Jo217 Dispatcher & Substation Maintenance Inspector
JO1Z25 Listribution Genter Dispatcher . ... ... ..............
Jo1z223 Maintenance & Relief Substation Operator {Ripen
J01226 Substation & Combustion Turbine Maintenance

Inspector & Qperator ... ... el
J01222 Substation & Water Works Qperator {Ripon}
Jo1212 Subsiation Maintenance inspector & Aelict Dispatcher
Joizz24 Tool and Equipment Coordinator ... ... ... ......
**Supervisory position

[Each step represents a sbemonth increment)

STEP STEP STEP STEP STEP STEP  STEP  STEP
1 2 3 4 5 6 7 8
$2627 $2685 $2743 $2793  $2651 $2876 $29.33

3369  $34.14 3462

$3345 $3389 $34.34 53465

3082 g3 33182

{Ses Apprentice Schedule)

$2082  $2148 82205 $2258  $n297 32335 $2380
$23653  $24.14 3247 $2530 32958 $26.17 $26.73
$2441 $2498 32555  $26.1 $26.48  §37.00 $27.36
$2441  $24% {2555 $%6.A1 326468 $2700 $271.36
§2768 $2825 32879 $2939  $2979 %3019 $3059
$2388 %2444 32502 §2557 $26091 §26.10 $26.04
$2485 §2544 $Z6.00  $26S5  $2693  $27.% §27 62
$2188 32444 32502 $2357  §2591  $261% $26.54
%2485 $2544 82601 32655 §26 $27.15 $2762
$2508 $2572 32627 32685 $27.22 37744 $27.89
$2388 $2444 32502 $2557  $2591 32619 $26.54
$2485 $2544 376017 $2655 §2693  $271% $2762
$23.67 $2415 52481 32512  §2564 32613 326,57

Note: Employess on the Union payroll as of June 1, 1962 whi fill stary/entry lavel physical pesitions are exsmpt from the first three (3) steps.
Employees on the Union payrall as of June 1, 1987 who fill physical posttions othes than start/aniry level or journeyman positions are axemgt from the first theee (3) staps.
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MISCELLANFOUS

NO.

JO1250
JO125]
Jo125%
JO1Z57
JD1256
JHE)
JO1258
Jo2sz
J0v252
Jo1254
J01255

POSITION

Building Custedian [* . ...........c....cocounlls
Building Custodian %* . ... ...t
Customer Field Representative .. ...................
Laborer* ..o
Laborer Semi-Skilled® ............... ... ..

MeterReader ... ... ... .. ... . ...

Senior Customer Field Representative®® . ............
thilityaborer .......... ... ..ol
Uity Operator ...
Utility Worker A7 ... ...
UtilityWorker "B™ .. ... ..ol

PLANT POSITIONS - FUELS

J01273 Equipment Operatar-Fuels ................. ...,
JO3663 Lead Ash Site Operator™™ ... ............... ...
JO127§ Lead Equipment Gperator - Fuels®™ _................
J01272 Refief Equipment Dperator-Feels ... _............
OPERATING

J01267 Combustion Turbéne Technician .. .... . ............
JOTZ70 Equipment Dperator - Operations . ..... .. s
JO1266 Master Combustion Turhine Technician™ ,...... ...
JO2B46 Master Linit Operator - {Small Steam Plaat]®™ ... ...
Jozear Master Unit Operator - (Small Steam Plant - Licensed)®*
Jo1268 Plant Equipment Operator . ... ...................
Jor269 Plant Equipment Operator - [Licensed}{S} ............
“Starting or entty Jevet position **Supervisary position

5] Rate established above the rate for J01268 by $0.52 premium amount.

STEP

$15.36
45
$21.00
$16.00
$16.86
$16.54
$23.72
$16.86
$19.82
$19.4G
$16.86

$25.79
$28.28
$28.26
326,35

328.61
$25.79
$3263
§31.97
$32.56
$27.7H
$28.30

{Each step represents a sbi-month incremeant)

STEP
2
$17.10
$15.23
$21.56
$16.71
$1757
$17.57
$24.15
$1757
32089
$2047
$17.57

$26.43
$28.92
$2892
$26.99

$29
§$2643
$33.08
$242
$32.99
$28.34
$2888

sTeP
3
$17.7%
$15.90
$22.12
$17.39
$19.27
$18.58
$2458
$18.27
$71.46
$20.95
$18.27

$27.02
$29.49
52949
$21.62

$29.56
2762
$3351
$32.84
£3.43
$28.98
$29.50

STEP
-3
$18.44
$16.62
$22468
$18.07
$18.595
$19.05
$25.00
$18.95
$2224
$21.72
$1895

$2157
$30.12
012
$28.19

$I004
$27.57

$29.54
$30.06

STEP
-]
31B.66
31679
$23.00
$18.47
$19.37
$19.39
$B.4
$19.37
$23.00
$2251
31937

$27.97
$3n47
$30.47
$28 59

$30.51
$27.97
$31393
$33.26
$33.85
$30.45
$30.67

STEP
(]
$19.05
$17.10
$2140
$18.95
$19.52
$13.66
52584
$19.82
$23.78
$23.10
$10.82

$28.40
$30.94
33094
$2903

3102
$28.40

$30.38
$30.90

STEP
7

§20.23
$2455
$2390
$20.23

$19.30
$17.48
$23 68
$19.30
$20.23
$1990
$26.27
$2083
$25.34
$2467
32083

$28.83
$31.40
$31.40
52947

LX)
32883

330,92
53144
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PHYSICAL 05/28/06 - 0G/26/07

OPERATING icont.l {Each step represents a six-month increment)
STEP STEP STEP STEP STEP STEP STEP  STEP
NO. POSITION 1 2 3 4 5 6 7 8
JOt1274 Plant Stores Helper ... e N $2072  $11.31 57185 $2243  $2268 32308 $23.40
J01265 Relief Unit Operatar .. ............ ...... e 8 320988 52357 33017 83074 $3.09  $31.47 $31.91
J263 it Operator (Large Steam Plant) . ......... ... ... ... ... § $2098  $2957 $30.17  $3074  $09 .47 310
JOt264 Unit Operator {Small Steam Plant} .. ...................... ... S 52779 $2834  $2838 3285 3005 $30.38 $30.92
MAINTENANCE
JO1316 Maintenanca Electrician ....... . ... ... .. ... ... ... ..., N 33033 $3077 53139 $31.82
Jotns Maintenance Electrician {(Evening) ., ... ... ... ... ... ... N $3039  $3077  £3139 $3182
J01341-J01344 Maintenance Electrician Apprentice ... ..., ... ... .. {See Apprentice Schedulg)
Jo1321 Mainitenance Instrument and Comtrol ... ... ................... N $3039  $3077  $N.39 $31.82
J01345-J01348 Migintenance Instrumant and Control Apprentice . ....... ..., ... {See Apprentice Schedule]
Jo1322 Waintenance Instrument and Control Nefson Dewey/Rock River) . , . .. N $3039  $3077  $31.3% £31.82
J01349-JM350 Maintenance Instrument and Contrel {RR/ND) Apprentice - 15t & 2nd Yr {Sea Apprantice Schedula)
J02843 Maintenance Instrumant and Control {RA/ND} Apprentice - 3rd Year . . . {Sea Apprentice Schedule}
JNT Maintenante Techrician - Electrica) ... ... ... ... N $3099 83140  $32.00 $32.47
JO1351-J01354 Maintenance Technician - Electrical Apprentice ... ............. {See Apprentice Schedule)
J01323 Maintenance Tachnician - Elestrical (Columbia/Hydros) ............. N $3099  $31.40  $32.00 332.47
Jo1318 Maintenance Technician - Elestrical {Evening Crew} ................ N $309% 83140 $3200 $3247
Jo1313 Maintenance Technician - Mechanical .. ....................... N $2939 52377 $30.2 $30.58
JO130B-J01311 Maintenance Technician - Mechanical Apprentice ................ (See Apprentice chedube}
Ji1325 Maintenance Technician - Mechanical (Evaning) ... .. ... ..., N $1939  §77 &z $30.58
J01327 Maintenance Technician - Mechanical {Night) ................... N 32939 §2877 83022 $30.58
Jo13s2 Maintenance Technician - Mechanical - Weiding .. ........ ..., N 32988 83027  $30.75 331.16
Jo1324 Maintenance Technician - Mechanical - Welding {Evening} . ......... N 988 33021 $307% $316

Note: Employaes on the Union payrol a5 of june 1, 1982 wha i stari/entry leva physicat positions are axempt fram the first threa (3 steps.
Employees on the Urion payroll as of June 1, 1987 who filf physical positions other then starl/entry level or journeywtan positions are exem:at from 1ha first three {3} steps.
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MAINTENANCE (CONT.)

ND. POSITION
J01326 Ma#mtenance Technician - Mechanical - Welding (Night} ........... N
Jo1306 Maintenance Technician - Mechanical/Comburstion Torbine Technician N
Jo1zn Master Maintenanca Blegtigian™ ... ... ...l N
JOt295 Master Maintenance Bectrician (Eveningl** .................... N
J01288 Master Maintenance Instrument and Controb™ ... ................ N
Jnze7 Master Maintenance Instrumens and Controd (NO/RRY™ ............ N
Jo1294 Master Matmtenance Technician {Rock Rivery*™ .. .................. N
Joi292 Master Maintenance Techricsan - Electrical™ ................... N
J0129%6 Master Maintenance Technician - Electricat {Evening Creswi** ... ... N
J01286 Master Mzintenance Technician - Mechanical {Large Crew|™™ ....... N
J01299 Master Maintenance Technician - Mechanical {Large Crew] (Eveningy** N
JH301 Master Maintenance Technician - Mechanical {Large Crew) {Nightj** .
Jo1z85 Master Maintenance Technician - Mechanical (Large Crew) - Welding** N
J01298 Master Maintenance Technician - Mechanicat {Large Crew] -

Welding Bveningl™™ ... e N
JD13on Mastar Maintenance Technician - Mechanical {Large Crew] -

Welding (NIgOY™ ... e N
J01290 Master Maintenance Technician - Macharical {Small Crew)*” .. ..., N
J01303 Master Maintenance Technician - Mechanicat {Small Crew) {Eweningl** N
JOt305 Master Maintenance Technician - Mechanical (Srmall Crew) {(Nighty** . N
J01289 Master Maintenance Technician - Mechanical (Small Crew) - Welding*~ N
Jo13nz Master Maintenance Technician - Mechanical {Smali Crews) -

Welding (Evaning]™® ... ... e N
01304 Mastar Maintenance Technician - Mechanical (Sma!l Crew) -

Welding {Night1** .. ... N
™ Supenisoiy posiiion

$2988
$28.71
$32.19
§3278
$3275
$32.79
$13.23
$13.23
$33.23
2197
297
83297
$33.44

$33.48
$33.48
$31.73
$31.73
$31.73
3237
$32.37

$32.37

(Each step represents & six-month increment)
STEP STEF STEP STEP STEP STEP

2
$30.27
$29.22
$33.15
83315
§3318
33315
$33.60
$33.60
$31.60
$33.44
$33.04
$33.44
$33.88

$33.88
$33.88
$32.17
$32.37
83217
$3z.84
$32.84

$3z.84

3
$30.75
$28.74
$33.73
$3373
33373
$3373
$34.19
$3¢.19
$3419
$33.87
$3387
83387
$34.44

$a44
$ad.44
33251
$3z2.51
$32.51
$33.16
$13.18

33316

F

$3022

§
$31.18
$30.72
$34.14
$33.14
$3414
$34.14
$34.62
$3462
$3462
$34.32
$34.32
$34.32
$34.89
$34.85
$34.83
$3332
$3332
$3332
13392
3392

$33.92

$31.21

7

o

$31.69
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RESULTS - LABORATORY

STEF STEP STEP
NO. POSITION 1 2 3
J01280-J07287 Laboratory & Instrumant Control Apprentice .. ................ {See Appranticr Schedule)
Jo1283 Laboratory Technician . ... ... ... ... il N $2642 52680 52721
Jonzga Laboratory Teghnician Apprentice ........................... (See Apprentice: Schedulg)
JO1277 Master Laboratory Technician®™ ... ...... ... ..... . ool N $2913 32948 $29.90
HYDRO PLANTS
Jo13s? Chief Hydro Mechanic (PDS-KILI™ ... ... .ot N $2982 33040 %3094
JO1360 Chief Hydra Mechanic - Welding {PDS-KII* ................. N $3058 $3117 3172
JO1355 Mairtenance Operator Technician (POS-KIL) ... ... ........... N/S  $2627 37683 $2743
JO1356 Mainienance Qperator Technician - Welding (POSKILL ... ... ... NS $2689 32744 INSS
MISCELLANEOUS
JO1261 Planner/Scheduler . ... ... ... oo N $2910 32966 $30.24
J01262 Plant Safaty Coordingtor ... ....... ... .. ...l N §27.22  $27B3  $28.36
*+Superisory position

{Each step represents a sbe-rmonth incrament)
STEP STEP

Nole: Employees on the Union payroll as of June 1, Y982 whe fill start/entry level physical positions are exemy fiom the firs! threa (3) steps.
Ermployees on the Unian payrell as of June 1, 1937 who fill physical positions other than start/eniry level of joumeyman pasilions are exerpt fiom the first three (3) steps.

STEP
4

$3153
33233
$27.93
$78.56

$30.82
$28.94

SIEP
5

sa7 57
0.3
$3t30
wn

32837
$28.89

$21.48
$29.29

STEP
6

$3235
$33.14
$2883
$29.45

$31.85
$29.76

7

$32.80
$33464
$29.24
$29.86

£3248
$30.17
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General Office - Physical Positions

[Each step reprasents a six-month incremant)
STEP SIEP STEP STEP STEP STEP STEP

BURDING

NO. POSITION

Jonzz General Gffice Materials Handlee® ... .......... ... ... N
J01126 General Office Services Worker® . .. ... s N
ENGINEERING

JOT109 Electricafl Protective Equipment Technician™ ................ N
J01108 Electrical Protective Equipment Tester .. .. ............... ... N
JOT106 Electrical Technician . ... ...__............... U N
J02B4B Lead Relay and Electrical Technician . . . .. e N
J01105 Meter Laboratory Technician ............. s N
JO1107 Refay Technician .. ... ... ... . coiiiiiiii.. N
H11 Sumeyor ™ ..o e .... N
Joi0z Serneyorli ... ..l AU N
J01103 Surveyor Aid1 ... ... R, s N
J01104 Surveyor Aid Il ... N
FORMS - SHIPPING AND RECEIVING

Jongg Forms Shipping and Receiving Worker .. ............. ... N
LOAD DISPATCHING

Jot110 Loadd Qispateher .. ... ..o e e S

Jotin SQC Cantrot Technician . .............. v N/

*Starting or enry evel position **Supenvisory position

STEP
1
$17.86
$17.86

§26.93
$26.37
33185
$31.60
$29.38
§31.17
$0.88
$24.30
$20.80
$18.20

$17.86

§32.94
$20.95

2
$1n
$18.41

$27.48
$26.95
$32.43
$U.22
$29.93
$31.75
$29.45
32485
$21.43
$1878

31824

1341
$29.50

3
$18.99
$1899

$28.04
$27.48
$32.95
$34.80
$30.54
3233
$2997
$25.44
$2202
f19.1

$18.62

$33.95
$30.09

4
$1953
$1953

$29.63
32805
$3353
$35.38
$1.09
33287
$30.58
526,01
3225
$19.9

$19.00

$4.52
330,65

§
$19.83
$i3.83

$29.03
32061
$33.88
$35.77
$9.53
$33.92
1N
$25.48
$22.99

$20.22 .

$1837

334.79
$31.13

&
32017
$20.17

$20.66
281
2427
$36.28
3183
$33.85
$3169
32682
$23.37
$20.62

$19.74

$35.20
$3153

?

g
52048
$20.48

42988
$29.38
U7
83671
824
84
$32.20
LYINYS
$2360
§20.7

$20.48

$35.73
39
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i PHY AL 05/28/06 -~ 05/26/07

MaAIL SERVICES (Each step represants a sbi-month increment)

STEP STEP STEP SYEP STEF STEP STEP  STEP
NO. POSITION 1 2 3 4 -3 6 7 8
JING0 Automated Mail Frocessor ... ... oo N $1610  $1719  $18.19  $1917  $2004  $2058 $21.22 3NV
JO1095 Lead Avtomated Mail Procassor™ ... ... ... ... ... N $1882 $1992 $2095 $7193 52285 §2378  §2448 3459
J0ogz Courier Bover™ ... N $2090 S8t $2225 2296 M $AA0 32386
J01093 Refief Courier Driver® . ..., e . N $2090 $2161  $2225  $2296 $23M 32370 $2396
PRINTING SERVICES .
Jo1097 Bindery Operator ... ......... oo s N 31415 $1497 %1576 31855 $17.35  $1815 $1895 %1944
J01044 tead Offset Press Operator™ .. _............. .. ... . N $1882 51988 32054 $2139 $2225 $23.10 §2396  §7483
Jooas OffsetPress Qperator | ..., .................. oo, . N #1705 51791 31878 $1955 32048 $M.35 $2222 82307
Jp1096 Offset Press Operatordl ... ... ............... e N $1600  $1749 %1819 $1917  $2014  §2058  §21z22 S11T)
TELECOMMUNICATIONS
J01091 Telecommunications Techmician ... ..................... N $2662 52717 §17T 2831 $2889 52946 $30.09

*Starting or antry eval position **Supervisony position

Note:  Empiovaas on th Union payroll as of June 1, 1982 wha fift startfentry levet physicat positions ara exempt fram the first these (3) steps.
Employees on the Union peyroll as of June 1, 1587 who fill phiysicat posilions other than start/eniry leel or joumeyman positions are exampt irom the fist three (3 steps.
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NO.  POSITION

JO1160 Electsic Meter Technician Apprentice-15t Year™* ...
Jotie8 Etectric Meter Techrician Apprentice-20d Year*™* ...
Jmisg Electric Metes Technician Apprentice-Jrd Year*™® ....c.cccoueew.
JH157 Hectric Meter Technician Apgeentice-ath Year™ ™ ...

Jo21y Elertrician Apprentice-1st Year***

APPRENTICE SCHEDULE

$23.77
$24.99
$26.21
3274
12482

J01210 Hectrician Apprentice-2nd Year***

32608

J01208 Electrician Apprentice-3rd Year***

$21.31

Jo1208 Electrician Apprentice-4th Year™™*

JO124% Engineering Technitian Apprentice-1st Year*™ ™ .....coovvcerenre

JO1248 Engineering Yechnician Appeentice-Znd Year™**
Jnz4z Engineering Technitian Apprentice-Jed Year®**
J01245 Engineesing Technician Apprentice-4th Yaar™** .
J0iI23 Garage Mechanic Apprentice-ist Year*** .
Jonzz Garage Mechanit Apprentice-2nd Year®**
Jat1ze Garage Mechanic Apprentice-3rd Yi “
J01120 Garage Mechanic Apprentice-dth Year***,,
J112% Garage Mechanic [} Appreniice-1st Year™™* ...
S22 Garage Mechanic B Apprentice-2nd Year*** .
M7 Gas Meter Technician Apprentice- 15t Year™®* ...
JM76 Gas Metes Technician Apprentice-2nd Year*™™ .,
JOU73 Gas Metering Specialist Apprentice-1st Year**®.
Jozz Gas Metering Specialist Apprentice-Znd Year**"...,

Jonin Bas Metering Specialist Apprentice-3rd Year®*~ ............

Joza Gas Technician Apprentice-15t Year***

$28.64
$23.26
... $24.45
o $25.65
... 52684

JO1242 Gas Technician Apprentice-2nd Year™™™ ..........coecccreucmcnerens

JO243 Gas Technician Apprentice-3rd Year®**

J284 Laboratory Technican Apprentice-1st Year tBll
JOI138 Line Apprentice-1st Year*** -

Jonaz Line Apprentice-2nd Year***

Jo1135 Ling Apprentice-3rd Year***

Jo113% Line Apprentice-dth Year"**
***\prentice program fates are based on the masmum Josmeyman rate;

Four Year  78%—1styear, 82%—ind year, 86%—Ird year, 90%—dth year.

Thvee Year  B2%—Ixtyear, 06%—2nd year, 90%—1Ind year.
TwoYear  BE%—Istvear, 90%-—2nd vear.

NO. POSITION

J01152 Line Clearance Apprentice-1st Year***

J0115 Ling Clearance Apprentice-2ad Year™** .

JH344 Maintenance Eiectricisn Apprentice-1st Year™™ ... v
J01343 Maintenance Elecirician Apprentice-2nd Year"'

JB1342 Maintenance Electrician Apprentice-3rd Year**

Jo1341 Maintenance Electrician Apprentice-dth Year*** ... w328,
J01348 Maintenance instrument and Control Apprentice- st Year"‘ .. $24.82
JO1347 Maintenance Instrument and Control Apprentice-2nd Year™*" ... $26.08
J01346 Maintenance Instrument and Controt Apprentice-3rg Year*** ... $27.37
J01345 Maintenance instrument 2nd Control Apprentice-ath Yaar*** ... $28.64
JI35) Maint. Instrument and Control Apprentice (RRAND}15t Year*** .. $26.09
J01349 Maint. Instrument znd Control Apprentice {AR/ND)-2nd Year***.. $27.37
Jo2842 Maint, ngtrument and Control Apprentice (RR/ND)-3rd Year**~ .. $20.64
Jo13s4 Maintanance Technician - Electrical Apprentice-1st Year*™"........ $25.33
JA3s3 Maintanance Technician - Electrical Apprentice-2ne Year™*....... $26.63
1352 Maintenance Technician - Electrical Apprentice-3rd Year*=* ... $27.92
Ji1351 Maintenance Technician - Electrical Apprentice-dth Year*™* ... $29.22
Jhan Maintenance Technician - Machanical Apprentice-1st Year (7)..... $24.30
Jnag Maintenance Technician - Mechanical Apprentice-2nd Year (7).... $25.55
Jo1309 Maintenance Technigian - Mechanical Apruentice-3rd Year {7) .... $26.80
Je1308 Maintenance Technician - Mechanical Apprentice-4th Year (7) ....$28.04
J01233 Regulation Technician Apprentice-15t Year*®™ ... $23.18
Jo1234 Regulation Technician Apprentice-Znd Year*** ... .. $24.32
JI1235 Regulation Techaician Apprentice-3rd Year®*™...... . $25.45
Jn Servica Technician Apprentice-1st Year™™* ...........cocevi v 2268
Jnigs Service Technician Apprentice-2nd Year™™” $23.72
JH164 Single Phase Meter Apprentice-1st Year* $2222
JHi63 Single Phase Meter Apprentice-2ad Year"” $23.26
Jo1334 Uifity Technician Apprentica-15t Year™* ™ ... eorrrmecnnrvsecnnn o 323,64
Jon3 Unifity Technician Apprentica-2nd Year*** ... rsrrurn $24.95
{6) Rate based at 30% of maxinmm Jousmeymen rate.

{7} Rate based on the meximsn rate for position 1312,
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ARTICLE XXXVII—WAGE SCHEDULE FOR CLERICAL POSITIONS
05/28/06-05/26/07
Field Clerical Positions

ACCOUNTING AND CUSTOMER {Each step represents a six-month inc t pt step 17. Step 17 occurs one full year after step 16.)
RELATIONS STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP
1 2 3 4 5 6 7 8 9 10 1 12 13 14 15 16 17

NO.  POSITION :
JOWT? Coswmer Service Representative . $136% $1425 $1480 $1537 31574 %1620 $1663 $1703 11250 $1vq2 $18.44 $1.03 31939 %1979
JO1071 Senior Customer Service

Represemtative™ ................ 2126 $21.77 $22.3) 32290 $73.27 52367 32408 $2450 32485 ¥2528 %2566 $26.06 $25.47
ENGINEERING
J01073  Ares Operations Representative .. . $1369 $1425 $14B0 $1537 #1574 31620 $1663 313‘.03 !]E N7 51844 $13.03 31833 $19.79
J01080  Assistant Project Designer .. ... .. $16.16 S$IGE4 31709 31755 #1803 $1847 $1695 31947 $1980 $203 £2083 .29 $2172 $22.19
JO108Y MapDrafter! ... ... e 31636 S1E71 31726 $1778 $1819 %1852 $1903 $1920 $1987 $2026 22046 $21.07 gz $22.15
J0g2  Map Deafter . ... ... .. S11.87 $1245 $1290 31355 $14.02 $1448 $1502 $1550 $1601 LiES? SU7.00 $1751 83 #1933
JN083  Technical Assistant ....... . ... $2127 $2078 $2233 82201 $2335 32378 $24.21 32468 $2512 52556 $2603 §$26.47 $26.86
STORES
JONO7S Area StoresCleck ... ..., $1695 $1750 31003 $1857 £1903 $1045 $19H S0 £2083 3.3 SM167 §22.27 32274
JOI074  Senior Araa Stores Clesk ... ..., 32205 2256 $2112 $2357 $2410 $2453 $2497 $2540 37589 3267 REIT s07 $27.54
JOTCETT  Sowrcing Buyer Assistant .. ... ... $15.95 %1750 $1803 31857 51903 $1945 $1991 $2032 32083 $1123 $NET §1227 L2270
J0I878  Sourcing Inventory Assistent ... .. $1695 $1750 $18.03 $1857 §$19.03 31845 $1991 $2032 S2083 $21.23 $2167 §$2227 £22.70
GENERAL
JOOBE Cledk . ... TP $1278 %328 311385 t1443 31483 $1521 31563 $1605 L1640 $1585 1713 81787 $1841 $1893
JI0BE  Clerk-Stenographer ... ... $13.21 R374 31429 11483 21577 §i554 $1600 3163 $6E0 %1719 317.70 $18.20 $1877 #1333

*Starting of entry fevel position ~ **Supenvisory Position
fiata: Employees an the Union Payroll as of June 1, 1987 are exempi from the first threa steps of a clerical position,
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General Office Clerical Positions

ACCOUNTING AND TREASURY {Each step reprasents & six-month Increment except step 17, Step 17 oceurs one full year after stap 16.)
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

NO. POSITION 1 2 3 4 5 6 ? 8 9 w o1t 12 13 14 B 18 17
JOtOOB  Accounting Cledk ...._........... 31810 $1868 $i1922 $1975 32020 $2057 $£2095 $1134 1172 £2217 §225B 2323 $0.47
JO109T Assistant Work Order Techaician . .. $16482 3173 $17.90 51847 31884 §1930 B1973 32020 52058 SM.02 342 $2208 $7255
JO1005  Senior Accounting Clerc . .......... $2142 $2200 $2253 $23056 $2349 32393 52437 $2483 $2522 §2564 $26.06 $26.49 $26.82
J01008 TemasuryQledk .................. $1810 $1889 $1922 $1975 $2020 32057 $2096 S $2.7? $2217 82256 $23.23 pval H
JOHDG Work Order Technician .. ... ..._.. $2205 32258 $23.12 S$ZIET $2410 %2453 82497 $2540 32584 $2627 BET7 KAA7 $27.54
CUSTOMER ACCOUNTING
JO0A0  Customer illing Representative . ... $2205 $7250 $23.12 £2367 $2400 32451 5495 $2535 $2574 $2620 $2656 2700 £27.43
J01028  Lead Remittance Processor*™ ... ... $1082 $1937 51997 3047 32085 $21.42 $2193 $2215 $22B5 $2334 $78 © §24.48 32459
J0N029  Remittance Processor ............ $1322 $13.78 $1430 #1485 $1523 31563 V600 $1636 31681 $17.19 3 SN $1977 9933
DATA PROCESSING
J01025  Data Entry Operator | ... .......... $13.22 $1378 $1430 $1485 $15.23 $1%63 $1600 $1638 $168F $17.19 1770 $18.20 1877 $19.8
JO1026  tnfoemation Technology Dparator .. S $19.12 $1968 $20.21 $2076 $21.12 $M1.40 31193 2729 32267 N0 $£2343 $24.34 52427
JO1024  Lead Bata Entry Operator** , ... .. 1819 S1B76 $1330 £1980 $202C $I047 S$208Y T2 $M4 $N6 £2212 $22.18 $13.16
JO1020  Ralief Data Processing Equipment

Operator...................... S $1932 31968 $2021 2076 $2192 2140 N9 $2229 32767 2303 52143 $24.14 8.0
X102 Reliet Information Services

ContradCleck ................. NS £1498 31648 51606 Si656 $17.08 $1751 53807 %1445 $1899 $19.%9 $19.99 52059 12065 $20.72
J01027  Reliel Information Technolagy

Dperator, ... ...l 5 $1992 $1968 52021 $2078 2132 S4B SN.93 E229 267 $2303 52343 52414 $24.77

**Sapervisory Pasition
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ENGINEERING {Each step represents a six-month increment axcoept step 17. Step 17 occurs one full year after step 16.)
STEP STEP STEF STEP STEP STEP STEP STEP SYEP STEP STEP STEP STEP STEP STEP STEP STEP

MNO.  POSITION 1 2 3 4 5 6 7 8 9 10 1" 12 12 14 15 16 17
J01042 - CADD Tachnicat Support Spacialist

il oo §24.07 $2472 2578 §2980 32622 $26.73 32704 $23567 u27.97 §2850 32893 3X940 82466
JOTH1 CADD Technical Suppont Specialist

(Hectric) .......... ... ...coo.. 32477 $2472 32528 $7580 $26.22 32673 S04 320LY SHO7 S0 32893 82940 $7966
JOtE37  CADD Technician | {Civil} . ... .. $2365 $24.19 $2471 352630 $2572 82870 2662 32710 52749 $i793 $2B3A 52686 $29.13
J01035  CADD Technician F{Electric} ....... $2365 $2419 $2473 $2530 32572 $2620 $2662 32710 52749 32793 $2838 $208 $29.13
J0038  CADD Technician H {Civil} ... ... .. T30 82195 32249 $2303 $2347 $2397 §2437 S48 52622 3565 32607 §2652 32693
JIG38  CADD Technician | (Electric) . ... .. $2139 $2195 $72249 5200 $2047 $2392 52437 2407 2032 52565 32607 $2652 3263
JINGD  CADD Techmiciandfl ... .. ....... * 3855 $1710 $1764 $1819 $1A62 $1903 51940 $108%0 52031 $2072 $21.12 2197 L velAs
JNN3E Drfterdfl ... L s $1655 P1710 #1764 $1819 $1962 $1903 51940 $1950 K203 s2072 3242 77 $21.23
JN04A  Electric Systems Clerk ... ... $1642 3692 $1742 $17.92 841 $1891 1940 $199% 52040 $2090 32137 2187 s24
J1043  Engineering Aecards Clark ... ... $I6D0% $1656 $17.15 $1788 §iA09 $1852 $i900 $1939 1983 Sy A0 $21.34 $21.94
J0052  Geographic Information System

and Dispatch Technician . .. ..., $2127 $21.78 $22.33 52291 57135 32378 SM21 $2468 52512 §2556 $26.03 52647 32685
JO05E  Geographic Information System

Represantative ..... . ......... $1605 $)656 $1715 $1760 $1608 $1B5Z 1900 $1339 S1283 32027 32072 $21.34 32194
J02497  Geographic Infarmation Sysiem

Technician ..................0.. $127 32179 $2233 $2291 $2336 B2173 $2421 S2MB8 69512 $2556 52603 $26.47 $26.66
JO0Z499  Lead Gengraphic Information

System Technician™® . .......... S B0 §7383 $2437 32497 52540 $2584 $26.27 $2675 N2707 52762 §2008 32350 809
JO1047  System Protaction Technician ... . S2205 32258 $23.12 32367 $24.0D $2453 32497 2940 S2584 $262V RM.FT $277 3754
JO1026  Technical Assistant ... .. .. $127 $2178 $22.33 82291 32335 $2378 sS40 $2468 52BN $7556 S$2603 $26.47 $26.86
JOID45  Transmission Techmcian . ........ $2334 $2384 $2240 52494 $2540 $2079 32624 52663 S04 3745 $2796 $2840 £20.77
HELP DESK
JOI016  Client Service Spacialist] ... ... ... $2107 $154 $2217 $2260 $23.08 $261 32407 $24%9 S507 32558 $26.17
JOINT  Client Service Specislistil . ... . .. $1921 51974 $20.25 £2076 $21.24 $N69 $2214 32261 42306 32353 $M08 $24.50 $24.96
J01019  Retief Client Service Specialist .. .. . $107 $2164 $2212 52260 §230% 52361 2407 $2459 52507 $25.58 $26.17
**Supenvisory Position

Note: Employees on the Union Payroll as of June 1, 1987 are exempl fiom the first three steps of & clerical pasition.
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MAIL CENTER

NO. POSITION
JOZ87  Lead Mail Center Coordinatoe™
J01063  ail Center Coondinator ... ... .. ..

MATERIALS MANAGEMENT AND
RUEL SERVICES

JO033  Maserials Manzgement Clerk ... ...
JHO34  Senior Fuel Services Clerk .........

REAL ESTATE
JOI0  Real Estate Techrical Assistany . .

RECORDS
JO054 RecordsClerk ........... ... ...
J01053  Senier Aecords Clerk ... ..... ...

SHAREOWNER SERVICES
JO1004  Shareowner Services Representative

MISCELLANEQUS

JD1069  Administrative Sevvices Clerk ... ...
Joioes Clek ................ ... ...
JO1068 Comorate Receptionist ...........
J0t023  Dacument Management Techmician .
JO1060  Graphies Technicianl . .. .. ... .
JO059  Graphics Technicianll ............
Ju3634  Lead Graphics Technician™ .......
J01067  Stenographer-Receptionist ., . ...
J01064 ‘Word Processor-Operator ., ...

*“Supervisory pasition

$18.11
$1573

51384
§16.82

§1g.61

$13.22
$18.26

$15.05

$1322
$1322
siaR
$1857
$16.42
$15.05
1339
$13.65
$13.22

[Each step represents a six-month increment xcept step 17. Stap 17 occurs one full yesr siter step 16}
STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP STEP

2
$18.88
$16.30

$14.15
$17.33

8

$1378
51881

§1563

$1378
§1378
51378
$18.92
$16.97
§1563
$2001
$14.19
1318

3
$1937
$16.6S

fazn
790

52059

$14.30
$149.36

$i6.14

$1430
£14.30
$1430
$19.58
$17.83
B16.34
2063
$1473
$14.30

4

201
$17.39

$15.27
$hgaz

$21.05

51485
$19m

$16.68

$1485
$14.45
$14.85
202
$18.07
$16.68
$210
§15.28
$14.65

$
$2064
$1755

51584
$18.84

$2153

5.3
£20.31

$17.15

$15.23
$1513
$15.23
$2062
$1865
$17.22
32160
$15.70
§15.23

6

?

038 sng0 s22M

$16.44

5154
$1830

$22.02

31583
$2070

§1757

$15.63
$15.63
$15.63
2107
$18.13
§17.76
$2209
$16.10
31583

$19.01

1700
$1973

3247

$16.0¢
$21.07

$16.03

$E0D
$16.00
$16.40
$21.54
19N
£18.32
$225¢
$1652
$16.00

$1953

$17.58
$200

316.35
$71.48

51847

$15.3%
536
$15.%
$2206
$2023
51882
§2307
$16.92
$16.36

9
$23.15
$20.11

$16.19
§20.58

2342

$16.80
$2185

$18495

$16.50¢
$1680
$16.80
82247
82077
$1937
$235%
$17.29
$16.80

10
12166
L2062

$18.79
$21.02

$23.08

$17.19
2%

$19.3%

719
L YFAL]
$17.19

$21.13
1891

LiP|
£17.19

n

.42

$24.35

32265

$199

3240

12
$24.40
Ll

$19.36

§2483

$17.70

$1770
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APPENDIX 1

CALL-OUT PRACTICE FOR SHIFT EMPLOYEES

Occasionally, due to sickness or other reasons, a regular shift employee is unable
to report for work. When a vacancy of this type is created and it is determined
that the position is to be filled, the following is done in this order:

1. Five Shift Operations or Less

a.

The preferred mathod to fill the vacancy referred to above shall be
substitution, providing the employee is qualified for the particular job, in
order 10 free up weekends and scheduled days off as much as possible
for those pecple assigned to relief.

Call or make arrangements with a relief operator or an employee who is
scheduled relief that week (straight time) provided that the employee on
scheduled relief has at least eight (8) hours rest time before reporting to
work and eight (8) hours rest time after fmlshmg work before their regular
scheduled work day.,

Call empleyee of same classification or employee scheduled relief that
week (overtime} by order on overtime list, provided they have at least
eight (8) hours rest time before reporting to work on overtime and eight
{8) hours rest after finishing overtime work before their regular scheduled
wark day.

Call an employee of a higher classification who is qualified and fits the
above rest time provisions.,

Ask operator to stay over and call employee in early to split shift. This
should be avoided, if possible, for safety reasons,
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APPENDIX 2

ALTERNATE WORK SCHEDULES

The company and union agree the following Altemate Work Schedules are
opticnal to employees but require management approval. The pariies recaghize
that there are some situations .such as crew work that may limit or change these
options available to employges under these programs.

1.

Alternate Starting Times

a.

The standard week shall be forty (40) hours, consisling normélly of five
(5) eight (8) hour days.

The work week will be on a Monday through Friday basis, unless altered
by provisions of the bargaining agreement.

Scheduled work hours for day position employees will be between the
hours of 6:00 AM. and 6:00 P.M. Work hours for other than day
positions will need to be adjusted accordingly.

The starting time will be between the hours of 6:00 AM. and 9:00 AM,
{by half hour increments} as determined by the job requirements.

Requests for schedule changes need to be completed by noon of each
Thursday for the following week.

Management reserves the right to approve or deny alternaie work
schedules based on the needs of the business. Schedules may need to
be altered by Management due to sick time, death, peak work load,
emergencies, or for other reasons Management concludes is impontant.
This could include requiring crews to start at the same time, take the
same lunch break or return to the normal work schedule.

- Employees are expected to take at least one-half (1/2} hour lunch.

Make-up time: Employees excused from work for personal reasons may
have the option to make up all or part of the excused time dependent
upon supervisor approval. it is recognized that there are some situations
such as crew and shift work for example, which makes make-up time
very difficult to allow. In addition, specific conditions which must be
satisfied are;

1} The absence is approved by the immediate salaried supervisor.
2} The make-up work time must occur during the work week in which

the excused absence occurred. The worlt week begins on Sunday
and ends the following Saturday.
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3) The arrangement for make-up time must be mutually agreed to by
the employee and the salaried supervisor. The salaried supervisor
ensures that the work to be done and/or the supervision available
during the make-up time is appropriate.

4) Time cannot be made up on Sundays or holidays.
An employee joining a crew because of a new or changed work

assignment will be expected to work the same hours as already
established by the crew or process they are joining.

2. 4-10Hour Days

a.

Seventy-tive (75%) of the employees on a crew must be in favor of
4-10 hour days before it will be implemented. Substitution upward is
allowed in order fo facilitate 4-10 hour days. Resource Electrical Craws
and General Office Survey Crews may not switch from one option fo the
other more often than once every four weeks. An employee joining a
crew because of a new or changed work assignment will be expected to
work the same hours as already established by the crew or process they
are joining.

Scheduled work hours for day position employees working 4-10 hour
days will normally be no earlier than 6:00 AM. and no later than
6:00 P.M., with a one-half (1/2) hour lunch. Starting times for other than
day positions will need to be adjusted accordingly.

Resource Electrical Crews normal 10 hour day will be 7:00 A M. to
5:30 P.M.  For extenuating circumstances crews may start as early as
6:00 A.M. with management approval.

The work week will be on a Monday through Friday basis, unless allered
by provisions of the bargaining agreement. Work will be scheduled on
Monday through Thursday and Tuesday through Friday.

For those employees whose work is impacted by daylight hours, a 4-10
hour day work schedule must not be used beyond the end of daytight
savings time. By mutual agreement, the option could begin earlier or
extend later in the year provided sufficient daylight is available to do the
work safely,

All employees shall be paid at two {2) times their regular rate as gvertime
pay for all work dene on any of the holidays listed in Article XXXI), All
employees shall be paid at one and ong-half {1-1/2) times their regular
rate as overtime pay for all other work done an the following conditions:
1) All work done in excess of forty (40) hours in any wark week,

2) Allwork done in excess of ten (10) hours in any calendar day period.
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3) All work done by employees during their regularly scheduled lunch
period, Employees required to do such work during their regularly
scheduled lunch period shall be granted sufficient time, with pay, nat
to exceed their regulatly scheduled lunch period to eat their lunch.

4) Employees who are absent from work on an own account basis
without pay during any or all of their regular work day or work week
will not be paid at the overtime rate except for work on Sundays and
holidays until they have worked ten (10) hours in a day or forty (40)
hours in a week excluding hours already paid for at an overtime rate.

5) Rest time will remain at eight (8) hours and will he handled in
accordance with the Contract.

Vacalion, sick leave, jury duty, bereavement leave, and military leave will
be converted to hours. An employee who is off for any of the foregoing
reasons will be charged for tan (10) hours. If an employee has less than
a full day of vacation remaining at the end of a year, the Company will
buy back the remaining hours of vacation that are less than one full day
or the employea, with Management approval, may use the remaining
hours.

. During the week of a holiday employees (excluding the exceptions noted
below) will return to the traditional 5-8 hour day work week. Eight (8)
hours pay will be paid for holidays.

Resource Engineering Technicians, Resource Gas Crews, Substation
Maintenance and Construction Crews, Electrical Meter Department
employees, Electrical Technicians and Relay Technicians when fraveling,
will receive ten (10) hours pay for holidays. An effort will be made to
create a schedule during the week of a holiday so that employees can
celebrate a holiday that accurs on a Monday.

Resource Electrical Crews and General Office Survey Crows are eligible
for ten {10} hours holiday pay. An effort will be made to create a
schedule during the week of a holiday so that employees can celebrate a
holiday that occurs on a Monday through Friday as one of their originally
scheduled work days. If this is not possible employees will be paid
holiday pay in the manner that a Saturday holiday is now paid.

For reasons of safety and work performance, employees will normally not
be granted the daily travel allowance if an employee must travel more
than one and cne-half (1-1/2} hours each way per day to or from tha
reporl site and home. Supetvisors will monitor the questions of safety,
fatigue and morale, They will monitor the numhber of occurrences the
daily travel allowance is being used in the 4-10 hour day tial. The
Company reserves the right to deny the daily travel aliowance based on
safety concerns.
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Management reserves the right to approve or deny 4-10 hour schedules
based cn the needs of the business. Schedules may need to be altered
by Management due 10 sick time, death, peak work load, emergencies, or
for other reasons Management concludes is importani. This could
include requiring crews to start at the same time, take the same lunch
break or returning to the normal work schedule.
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APPENDIX 3

JOB SHARING PROGRAM
BARGAINING UNIT EMPLOYEES

Definition of Job Sharing

Job sharing is an alternative work pattern designed to meet the changing
needs of employees. It is an optional work schedule whereby two
employees share the responsibilities of one full-time budgeted position.
Through job sharing, employees who choose to work less than full time are
able to maintain the same level of regponsibility and continue to contribute
to the organization.

Eligibitity
Employees in non-supervisory positions are eligible to paricipate in job
sharing.

Request to Joh Share

An employee who is interested in job sharing must submit a request in
writing 1o the salaried superviser. The supervisor will review the job and the
department's needs relative to the request to determine its applicability to
the job sharing concept. The review should include, but is not limited to the
following guidelines:

a. Does the job consist mainly of a series of tasks or projects which can be
divided between the job sharers?

b. Can the job be divided so that the respensibilities of each job sharer will
remain at the current job level? -

c.- Are the duties defined such that the supervisor ¢can accurately assess
each job sharer's performance?

d. The intent is for jobs to be split equally so as to ensure continuity and
cohtact between job sharers. Supervisors have the flexibility to address
individual cirqumstances and departmental needs.

e. All job sharers are required to meet the full qualifications of the position
being shared.

f. Can this job be legitimately split and stil meet the needs of the
business?

9. Does the job share increase the cost of operations such as wages,
equipment, office space, etc.?

121



h. Does the job share negatively impact the Company's ability to effectively
run the businass?

Management will retain the authority to approve or reject a job sharing
requast. The cost center manager will have tinal authority to approve and to
dissoive job sharing arrangements. It should be understood that job sharing
is the sharing of one full time authorized budgeted position.

Request Rejected

if after reviewing the job sharing request, it is datermined that a position
cannot be shared or that the needs of the business cannot be met in a job
sharing format, the employee will be notified by the supervisor.

Request Approved

It it is determined that the job in question is appropriate to be shared and
that the needs of the business can be met effectively with a shared job
format, the job sharing arrangement shoukd be reviewed with the
appropriate Employee Services Administrator in Employee Relations. Tha
purpose of the review is to ensure a complete understanding and consistent

" applicaticn of the job sharing policy and agreement,

To fill the other haif of the job sharing position, the supervisor will complete
the Hourly Position Requisition form (WPL 5128-C) and the Position
Requisition Supplemental Information form. The other half of the job
sharing position will be filled through the nonmal posting process.

Job Sharing Agreement

A job sharing agreement will be completed by the supervisor and signed by
the job sharing partners and the cost center manager. The agreement will
be reviewed in detail with each job sharer. A copy of the agreement form is

attached. :
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JOB SHARING AGREEMENT
BARGAIMING UNIT EMPLOYEES

The purpose of this document is to set forth an agreement and an understanding
between job sharers and the Company regarding work schedules, work
assignments, compensation and bengfits. It is not intended to constitute an
employment coniract between the participants and the Company. It is
understood that patticipants are employees at will as set farth in the "Information
Please*, Employee Resource Book.

Department; : Wark Location:

Job Sharer; Job Sharer:

Effective Date of Job Sharing Arrangement:

1. Work Schedule
The job will be shared 50%-50% by two people. Each job sharer will work the
hours indicated below untit modified by mutual agreement betweaen the job
“sharers and their supervisor. The intent is for jobs to be split equally 50 as to
ensure continuity and contact between job sharers. Supervisors have the
flexibility to address individual circumstances and departmental needs,

{Job Sharer) (Work Schedulg)

{Job Sharer) (Work Schedule)

2. Work Assignments
Each job sharer will be assigned to the same supervisor who wil be
responsible for work assighments. |t should be understeod that job sharing is
the sharing of one full time authorized budgeted position.

3. Compensation
Job sharers are compensated far the position at an hourly pay rate as
referenced in the Union agreemant, Article XXXVII, Wage Schedule For
Physical Positions and Article XXXVIIl, Wage Schedule For Clerical Positions.

4. Benefits
Job sharers who work 50% of a full time schedule are eligible for the following
benefits prorated based on the number of hours worked:
- Holidays
- Sick Time
- Tuition Reimbursement
- Vacation
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The following benetits are covered in full and the employée must continue to
pay the monthly premium for health insurance (premium is not prorated):

- Health Insurance

- Dental Insurance

- Vision Insurance

Job sharers who wark 560% of a full time schedule are eligible to participate in
the following on the same basis as full time employees:

- Long Range Savings Plan*

- Life Insurance Program

- Pension Plan®

- Disability Benefits

* Employees must provide a minimum of 1,000 hours of service during the
preceding 12 months of employment to be aligible for these benefits,

Review Process

The cost center manager will review the status of the jeb sharing arrangement
with the salaried supervisor and the job sharers periodically throughout the
oronram. M it is determined that a job sharing arrangsment is nol imeeiing the
needs of the business, Management has the authorily to dissolve the
arrangement. If this ocours, both job share employees will receive a reduction
in forces notice per Article 1V of the Agreement.

. Communication

Job sharers agree 1o maintain open communication with each other and their
supervisor regarding the status of the work, unavoidable work schedule
changes and any other changes pertinent ta the position,

Company Policies and Procedures
Job sharers are subject to the conditions of all Company policies and
pracedures not specifically addressed in this agreement.

The foregoing constitutes an agreement and an understanding of the job
sharing arrangements described herein, and it is understood that this
agreement may be terminated at any time. This is agreed 10 by:

{Signature of Job Sharer} {Date)
{Signature of Jot; Sharer) {Date}
(Signature of Immediate Supervisor} {Date)}
(Signature of Cost Center Manager) (Date)
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